

I have great pleasure to introduce the 2009/10 Annual Report of 
the Lejweleputswa District Municipality. 

The Report presents the progress made by this Municipality 
with the provision and expansion of basic services to its 
communities, as well as how the institution addressed and 
overcame the challenges encountered along the way. 

We have once again consistently continued with the trend of 
consulting our stakeholders on the IDP because we believe that 
as the sphere of Government that is closest to the people, we 
carry a pronounced obligation to respond directly and positively 
to the needs and frustrations of our stakeholders and 
communities. 
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We have to frequently reposition our development and service delivery programmes and objectives to ensure that they address the revised 
needs of our stakeholders and communities, as influenced by changing and shifting socio-economic dynamics. 


Achievements 

The Municipality's progress in achieving its objectives in all five key performance areas will be outlined in this Annual Report. The key 
performance areas are as well: 

• Basic service delivery and infrastructure development 

• Municipal financial viability and management 

• Municipal transformation and development 

• Local economic development 

• Good Governance and public participation 

Key achievements over the review period include the following: 

• For the second year, the Municipality achieved an unqualified audit opinion with matters of emphasis. 

• The Capital expenditure rate has improved from 2008/09 financial year to the 2009/10 financial year, reflecting additional 
tangible projects on the ground. 


The year ahead 

Despite the notable progress made during the 2009/10 financial year, the Municipality is acutely aware of the many challenges that are still 
outstanding, as listed below: 

• Strengthening people involvement in planning and decision making processes so that together with our people, we can do more 

• Accelerating and expanding quality and sustainable service delivery 

• Prioritising issues concerning special groups (youth, women, children, aged and people with disabilities) 

• Sharpening our focus on TB, HIV and Aids 

• Continuously building a performance-driven institution and retaining its status on unqualified audit opinion in order to achieve a 
clean audit opinion by 2014. 
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Service delivery and infrastructural development are ongoing processes, thus one will find that some of the obligations and programmes 
encapsulated in the IDP document are a continuation of activities from previous financial years, whilst some continue to overlap into the 
next financial year. 

I would like to express my sincere gratitude to my predecessors, all councillors, officials, the community of Lejweleputswa District 
Municipality and stakeholders for their contribution to the progress made for the year under review. 


Nokwanje Selina Leeto 
Executive Mayor 

Lejweleputswa District Municipality 
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Lejweleputswa District Municipality has adopted its key strategic plan consequent to a broad based community and stakeholder 
consultation process during the 2006/07 period where eventually a five-year baseline IDP was adopted by council as a base 
document where all priority developmental issues have been flagged to receive attention for the period. The municipal environment 
requires a very rigorous process where all stakeholders who play a part in service delivery are consulted and kept informed of latest 
progress registered on projects. 


This annual report is one of the measures used by the institution to relay information to the public in terms of service delivery 
agenda of the municipality. Its critical focus flows from the annually adopted service delivery and budget implementation plans that 
were developed by each senior manager responsible for a department. The annual report reflects the actual processes followed and 
the extent to which targets have been achieved. As highlighted above, cross-reference should be made of the IDP 2009/2010 in 
order to establish the extent of achievements realized. The municipality's programme of action is dictated to by Local Government 
Strategic agenda with its six key performance areas. 


The struggle for improved service delivery to our communities continues and we are poised as a municipality to continuously 
prioritize scarce financial resources for exactly the same purpose. Other alternative forms of assistance have been through 
collaborative efforts made by all affected stakeholders in the district and province. These efforts include roles played by both sector 
departments in the province as well as the state owned enterprises. 
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As the Accounting Officer of the municipality, I encourage and invite all other stakeholders in the district and province to join hands 
with us with the sole aim of improving the economy of the region as we have noted the economic impact of the diminishing mining 
power to employ our people. Alternative sources of strategies to create and sustain job opportunities are welcome. 

Let us all come together and contribute our resources towards a better future for the people of Lejweleputswa District Municipality. 


Me. Nontsikelelo Eunice Aaron 
Municipal Manager 
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Lejweleputswa District Municipality 

LED 

Local Economic Development 

MAYCO 

Mayoral Committee 

MFMA 

Municipal Finance Management Act No. 56 of 2003 

MIG 

Municipal Infrastructure Grant 

MMC 

Member of Mayoral Committee 

MSA 

Municipal Systems Act No. 32 of 2000 

NGO 

Non-governmental Organizations 

NSDP 

National Spatial Development Perspective 

NT 

National Treasury 

OPEX 

Operating Expenditure 

PMS 

Performance Management System 

PT 

Provincial Treasury 

SALGA 

South African Local Government Association 

SDBIP 

Service Delivery and Budget Implementation Plan 

SCM 

Supply Chain Management 

SDF 

Spatial Development Framework 


11 



SMMEs 
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Introduction 


When the dawn of our fledgling democracy eventually took in our minds, there were surmountable and acknowledged challenges that 
the new government was prepared to face with consultation, engagement and proactive decision-making processes with all 
stakeholders in the spaces where development has been a priority during the early years of our democracy. 

The Municipal Systems Act, 32 of 2000 was promulgated to give effect to a streamlined local government developmental institution in 
line with the spirit of Batho Pele. Chapter 4 of the same act provides for community participation in all programmes initiated by 
government for her constituencies. Compilation of this annual report is proof of reporting mechanisms that government is required to 
comply with in a streamlined manner to justify targeted spending on all projects that were agreed upon by all stakeholders in a financial 
year. 

Our process for the review of the 2009/10 IDP was relatively successful given the comparative intensity of the same process in the 
earlier planning processes. We have, however given our constituency a commitment that all identified projects would be implemented 
and provide reasons as to why others could not be completed. 

The Municipal Finance Management Act (MFMA) requires that the Municipality and its municipal entities prepare an annual report for 
each financial year. Section 46(1) of the Municipal Structures Act (MSA) requires municipalities to prepare a performance report for each 
financial year, setting out the performance of the municipality and its external service providers, a comparison between targets and 
performance in the previous financial year and measures taken to improve performance. 

The 2009/19 annual report reflects on the performance of the district municipality for the period 1 July 2009 to 30 June 2010. The 
annual report has been prepared in compliance with Section 121(1) of the MFMA. The table below provides a detailed process that the 
municipality is required to follow when developing annual reports on an annual basis in terms of specifically the MFMA. 
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Table 1.1: Annual reporting requirements 


Section of MFMA 

Requirement 

Legislative provision 

121 (3)(a) 

Annual report with consolidated financial 

statements 

Annual financial statements of the municipality, and, in addition, 
if section 122(2) applies, consolidated annual financial 
statements, as submitted to the Auditor General for audit in 
terms of section 126(1) 

121(3)(b) 

Auditor-General's audit report 

Auditor-General's audit report in terms of section 126(3) on 

those financial statements. 

121(3)© 

Annual performance report 

Annual performance report of the municipality prepared by the 
municipality in terms of Section 46 of the Municipal Systems 

Act. 

121(3)(d) 

Auditor-General's performance audit report 

Auditor General's audit report in terms of section 45(b) of the 
Municipal Systems Act 

121(3)(e) 

Accounting Officer's assessment on arrears 

Assessment by the municipality's accounting officer of any 
arrears on municipal taxes and service charges. 

121(3)(f) 

Accounting Officer's assessment of 
performance on each vote of budget 

Assessment by municipality's the accounting officer of the 
municipality's performance against measurable performance 
objectives referred to in Section 17(3)(b) for each vote in the 
municipality's approved budget for the relevant financial year. 
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121(3)(g) 

Audit corrective action 

Particulars of any corrective action taken or to be taken in 
response to issues raised in the audit reports referred to in 
paragraphs (b) and (d). 

121(3)(h) 

Explanations to clarify financial statements 

Explanations that may be necessary to clarify issues in 

connection with the financial statements. 

121(3)(i) 

Other information 

Information as determined by the municipality. 

121(3)0) 

Audit committee recommendations 

Recommendations of the municipality's audit committee. 

121(3)(k) 

Other prescribed information 

Other information as may be prescribed. 
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Planning process 



LEJWELEPUTSWA DISTRICT MUNICIPALITY 

KEY DEADLINES-PREPARATION, TABLING & APPROVAL OF IDP 2009/2010 


ACTION 

RESPONSIBILITY 

ACTION DATE 

1 

Development of the IDP and budget review time frames for 2009/10 
financial year. 

Office of the Municipal 
Manager 

04 August 2008 

2 

IDP to be reviewed 

MM and Executive Mayor 

01 August 2008 to 28 
February 2009 

3 

Formation of IDP committees 

Municipal Manager and s57 
Managers 

August 08 

4 

District wide workshop on framework and process plan 
development 

District IDP Manager, Local IDP 
Managers 

August 08 

5 

Submission of both the Framework and Process plans to MAYCO 

discussion and recommendation 

Office of the Municipal 
Manager 

August 2008 

6 

Submission of the Framework and Process plans for adoption by 

Council 

Office of the Municipal 
Manager 

August 2008 

7 

IDP Rep Forum meeting to present the process plan and IDP 
progress report 

Executive Mayor, Municipal 
Manager and MMC LED & 

Planning 

4 September 2008 

8 

Start community consultation process to ensure public participation 

Executive Mayor and MM, etc 

06 OCT 2008 to 18 Dec 2008 
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9 

IDP Steering Committee quarterly performance review- Municipal 

SDBIP 

Municipal Manager and s57 
Managers 

16 October 2008 

10 

Review key objectives, strategies and projects 

Office of the Municipal 
Manager and IDP Steering 

Com 

November 2008 

11 

Prioritization of reviewed project list for 2008/9 from the baseline 

IDP 

November 2008 

07 December 2008 

12 

Preparation of a summary of available funds from: Internal funds, 
e.g. CDF and External funding ,e.g. FM grant 

CFO and Budget Control 

Officer 

November 2008 

13 

IDP draft report presentation to Steering Committee. 

IDP Manager and Municipal 
Manager 

January 2009 

14 

IDP draft report presentation to IDP Representative Forum. 

Executive Mayor, Municipal 
Manager and MMC LED & 
Planning 

February 2009 

15 

Submission of draft IDP to MAYCO for final inputs and 

recommendations 

MM 

February 2009 

16 

IDP Steering Committee quarterly performance review- Municipal 

SDBIP 

Municipal Manager and s57 
Managers 

February 2009 

17 

Submission of the draft IDP to Council for adoption as the first draft 
report 

MM 

March 2009 

18 

Submit draft copies of IDP Provincial Departments(LG&H, Premier, 
Treasury) 

MM 

April 2009 

19 

IDP Steering Committee quarterly performance review- Municipal 

SDBIP 

Municipal Manager and s57 
Managers 

April 2009 
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20 

Attending and contributing towards finalization of the draft IDP 
through provincial IDP hearings. 

MM, CFO, Budget Control 

Office & Political Offices 

April-May 2009 

21 

Mayoral Committee discusses and finalize the 2009/2010 IDP 

MM 

May 2009 

22 

Submission of IDP 2009/2010 for approval by council 

MM 

May 2009 

23 

Submit the approved IDP to provincial departments 

MM 

June 2009 

24 

Submit draft SDBIP to Mayor within 14 days after approval of the 
budget 

MM, HODs & Political Offices 

June 2009 


Table 1.2: The process plan 
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Overview of the municipality 


■ 

1.2.1. Geographical set up 

The area of jurisdiction of Lejweleputswa District Municipality includes the following five municipalities: 


Masilonyana; Tokologo; Tswelopele; Matjhabeng and Nala 



Map 1 - Lejweleputswa District 
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The following maps indicate spatial locations of each of the municipalities and can be compared to map 1 as shown above. 



Map 2: A brief description of each of the local municipalities is provided below. 

Masilonyana Local Municipality 

The Masilonyana area of jurisdiction is located in the Southern part of Lejweleputswa District Municipality's area of jurisdiction and 
is surrounded by local municipalities of Matjhabeng, Tswelopele, Tokologo, Mangaung, Mantsopa and Setsoto. The municipal area 
comprises the towns of Winburg, Theunissen, Brandfort, Verkeerdevlei and Soutpan. There are no major centres within the 
municipal area and the closest cities are Bloemfontein, Welkom and Kroonstad. 
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The area has been identified as having contested areas that Municipal Demarcation Board intends to incorporate into Mangaung 
Local Municipality through processes of boundary re-determination. The most important occurrence over the past few years was 
the erection of the tollgate on the Nl, in the vicinity of Verkeerdevlei. 

Tokologo Local Municipality 

The area of jurisdiction in the Tokologo Local Municipality is situated in the Lejweleputswa District Municipality region. The former 
Dealesville, Boshof, Herzogville Transitional Local Councils and sections of the former Western, Central South and Bloemfontein 
District TRCs are included in the regions. The residential areas include the following areas: Hertzogville/Malebogo, 
Boshof/Kareehof/ Seretse and Dealesville/ Tswaranang and covers an area of approximately 11 933.24 km2.^ . 

Tswelopele Local Municipality 

The Tswelopele Local Municipality was established in terms of section 14 of the Local Government: Municipal Structures Act, Act No 
117 of 1998) and was published in Provincial Gazette no 109 dated 28 September 2000 and came into being on 06 December 2000. 
The new Local Municipality is a category B Municipality with a plenary executive system as contemplated in Section 3(b) of the 
determination of types of Municipality Act, 2000 (Act No 1 of 2000). Tswelopele Local Municipality is situated in the north western 
part of the Free State within the regional boundaries of Lejweleputswa District Municipality. The Local Municipality comprises two 
urban areas/ centres namely Floopstad/ Tikwana and Bultfontein/ Phahameng, which are 60 km from each other, as well as their 
surrounding commercial farmland, and rural areas as demarcated by Municipal Demarcation Board^ . 


^ Tokologo Municipality-SDF 2005 
^ Tswelopele Municipality-SDF 2004 
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Matjhabeng Local Municipality 

Economic factors also played a role and a number of towns originated as service centres for the surrounding farming community of 
the town resulted in a fast growing city where economies of scale started to play a role. 

The mining sector has been in a process of restructuring for some years and is still retrenching staff, which is particularly affecting 
the mining towns of Welkom, Virginia, Odendaalsrus and Allanridge. The sudden surge in petrol prices nationwide would indeed 
exacerbate the already negative economic growth in the area in terms of employment opportunities. It is also estimated that most 
of the retrenched labour, mainly unskilled, remains in the region and adds to the social problems associated with declining 
economic conditions. As local municipalities plan, it is incumbent upon all of us to ensure that we take into account estimated 
figures of retrenched staff to project future service delivery demands. This will be reinforced by the development of an indigent 
policy and implementation of the same. 

Nala Local Municipality 

Wesselsbron and Bothaville function as individual administrative unit with the bulk of the administration being done from Bothaville, 
which is also the seat of the Council in the area. Technical expertise in all fields of local government, including town planning, 
engineering, financial, legal and health services is either available from in-house professionals or from specialist consultants in these 
fields, located either locally or in nearby towns. 
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1.2.2. Demographic overview 


The District has a population of approximately 657 013 people. It is estimated that there are approximately 184470 households in 
the Lejweleputswa District. Based on the age breakdown of the population, approximately 220669 (34%) of the population within 
the District falls between the age group 15 to 64 years. Population composition by gender shows that 335363 (51%) of the 
population is female whilst 321648 (49%) is male.^ 

An average of 25.32 people recides per square kilometer. Matjhabeng is the most dense area with 495 people per square kilometer 
and Tokologo with the lowest density of 6.71 people per square kilometer.'^ 


1.2.3. Poverty profile of the District Municipality 


Year 

People living in 
poverty in SA 

People living in 
poverty in the Free 

State 

% of people living in 
poverty of the total 
population 

% of people living 
in poverty in the 

FS 

% of people living in 
poverty in 

Lejweleputswa 

1996 

17100720 

260183 

40.5% 

24.5% 

34.9 

2004 

23500962 

448163 

49.7% 

26.8% 

56,1% 


Table 1.3. Poverty profile 


^ Statistics SA 2001 

^ Final IDP-Lejweleputswa District Municipality-2007/8 
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1.2.4. Housing profile 


The region faces an enormous task to deal with the housing shortages and proper co-ordination and integration will be required to 
eradicate backlogs and to provide more for future growth. Although the District Municipality is not tasked, in terms of section 84 of 
the Structures Act, to deal with the delivery of housing, it is one of the areas that are causing the most concern at local level in terms 
of targeted service delivery. The latest Municipal Demarcation Board recommendations to MECs need to be considered in this 
regard. 


Table 1.2.4. (a) Type of dwelling occupied in Lejweleputswa 


Type of Dwelling 

Masilonyana 

Tokologo 

Tswelopele 

Matjhabeng 

Nala 

House of brick structure on separate 

stand or yard 

10290 

6750 

8589 

57649 

15058 

Traditional dwelling/ hut/structure made 

of traditional materials 

709 

368 

616 

2615 

767 

Flat in block of flats 

51 

25 

57 

2405 

110 

Town/cluster/semi-detached house 

99 

69 

51 

1901 

54 
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(simplex/duplex/triplex) 






House/flat/room in backyard 

870 

39 

110 

5556 

160 

Informal dwelling/shack in back yard 

1265 

196 

1039 

11606 

1795 

Informal dwelling/shack not in back yard 

3459 

1356 

1832 

37049 

7813 

Room/flatlet not in back yard but in 

shared property 

272 

9 

93 

1069 

40 

Caravan or tent 

70 

18 

9 

430 

41 

Private ship/boat 

9 

3 

9 

39 

- 

Not applicable 

3395 

137 

139 

8329 

163 

Total 

20489 

8972 

12544 

128648 

26001 



Source: Lejweleputswa Spatial Development Framework 2006-2014 


Statistics provided in the FSPGDS reflect the following percentages for informal housing in the Lejweleputswa district 
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Table 1.2.4. (b) Informal dwelling in Lejweleputswa 


Type of dwelling 

Numbers 

% 

Informal dwelling in backyard 

15972 

36,3 

Informal dwelling 

51870 

35,3 


Source: FSPGDS 2006-2014 

The total backlog for housing in Lejweleputswa is reflected per municipality and total figures for the district provided in the last 
column below. 

Table 1.2.4. © Backlog in housing 


Backlog in 

Housing 

Masilonyana 

Tokologo 

Tswelopele 

Matjhabeng 

Nala 

Total in 

Lejweleputswa 

Formal 

11427 

6871 

8849 

68374 

15327 

8849 

Informal 

4838 

1575 

2930 

48799 

9707 

2930 
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Traditional & 

Other 

799 

401 

651 

3116 

806 

651 



Source: FSPGDS 2006-2014 


1.4. Vision and mission statements of the municipality 


The District Municipality has set key performance targets for the last financial year and prioritised activities for attainment of the set 
targets as follows: 

Vision 


"A perfect partner in service excellence by 2014" 


Mission statement 


Lejweleputswa District Municipality embraces a service delivery perspective through sound financial management, harnessing of 
a customer-centred culture, internal processes structured towards professionalism and the creation of a learning, growth and 

developmental environment 
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Adopted key priorities and targets for implementation-2009/10 


■ 

As part of intergovernmental structures, the municipality accepted and adopted key performance areas set at provincial level and in 
compliance with the mandate set in the provincial growth and development strategies as follows: 


KEY PERFORMANCE AREA 

GOOD GOVERNANCE AND COMMUNITY PARTICIPATION 

VISION : A fully compliant municipality with existing nationa 

and provincial policy requirements 

MISSION STATEMENT : To facilitate and ensure implementation of intei 
: Ensure participation of communities in the Integrate 
: Ensure that all senior managers sign related contrac 
: Ensure participation of youth in sporting activities t 

rgovernmental relations Act 
;d Development Planning of municipalities 
ts and agreements within specified time frames 
iroughout the district. 

OBJECTIVES 

STRATEGIES 

To improve performance accountability by all Departments of the 
District Municipality for the 2009/10 financial year. 

Quarterly monitor and evaluate PMS 

Audit reports of senior managers in compliance with 
adopted Departmental SDBIPand implementation plans. 

To provide hands-on support to local municipalities in the district. 

To facilitate the implementation, monitoring and support of 
municipal IGR, performance management as well as the 5 year LG 
Strategic Agenda 
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Implement and promote community consultation and needs 
assessment as an essential part oftheIDP process where all 
stakeholders participate in planning the IDP(including Local 
Municipalities) 


Align all development efforts of the District Municipality with 
provincial and national priorities by the end of May 2010. 

Promote and enhance public participation and awareness 

Facilitate the review of functional structures to assist in the review 
and monitoring of municipal programmes. 

To ensure regular accountability of all municipal assets 

Regular Updating of comprehensive asset registers and inventory 


To update a car maintenance plan on a regular basis. 

To improve the corporate image of the Institution 

Continuously update the municipal website on a monthly basis with 
latest developments per municipal Departments. 


To contribute developmental information to an identified provincial 
newsletter. 


To develop a set of products for the branding of the municipality per 
quarter. 

To promote intergovernmental relations among stakeholders within 
the district municipality. 

Facilitate conducting of 4 IGR Municipal Managers forum sittings per 
year on service delivery areas. 


Facilitate hosting of 4 IGR Mayors forum sittings per year on 
service delivery areas. 


Facilitate hosting of 4 IGR Speakers forum sittings per year on 
service delivery areas. 

To create and improve the needed skills of inhabitants of the district 
for better service delivery within its jurisdiction. 

Identify and allocate bursaries to indigent and deserving pupils to 
study at tertiary institutions. 


Expand the office building to accommodate the archive section of the 
municipality. 
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To foster an integrated partnership environment for the delivery of 
primary health care in the district. 

Convene 4 District Aids Council sessions during the 

2008/2009 financial year. 

Host HIV/AIDS training workshops in association with the 

Department of Health in the district. 

To conduct awareness campaigns on issues related to gender and 
disability 

To conduct awareness campaigns throughout the district with 
involvement of other relevant sectors in the province. 
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KEY PERFORMANCE AREA 

MUNICIPAL FINANCIAL VIABILITY AND FINANACIAL MANAGEMENT 

VISION : To strive to attain a clean financial audit report 

MISSION STATEMENT : To maintain a continuous sound , effective and efficient financial systems of the municipality on a 

sustainable basis. 

OBJECTIVES 

STRATEGIES 

To ensure performance of high level assessment of financial 
management and financial risk. 

Ensure performance of risk based internal Financial audits with 
corrective governance procedures and approaches. 


Ensure compliance with GAMAP/GRAP policy 


Review and sustain a sound debt and credit control policy 

To assist municipalities to improve accountability and financial 
management. 

Continuous coordination and support with the implementation of 
budget & other financial reforms (GRAP). 


Coordinate compliance with applicable MFMA sections. 
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KEY PERFORMANCE AREA | 

1 LOCAL ECONOMIC DEVELOPMENT 

VISION : Increased and sustainable economic growth through provision of available economic inputs 

MISSION STATEMENT : Create enabling environment for communities to access needed resources to unlock own 

potential. 

: Ensure development of capacity of existing SMMEs through training and mentoring 
: Continuous monitoring and evaluation of programmes and projects 
: Support and fund Youth and women initiatives 
: Promote tourism initiatives and marketing of the district 
: Review Spatial Development Plan Framework for the entire district 

OBJECTIVES 

STRATEGIES 

To promote tourism support in the district 

Renovate the identified structure in Masilonyana Local 

Municipality ( Brandfort) 

Revive LED infrastructure to promote economic development and 

Renovate Matjhabeng showground for local economic activities. 

sustainability. 

To provide financial support to the LDA for creating conducive 
environments for more investment and employment opportunities. 

To establish partnerships with other economic players to grow the 
economy of the district. 

To facilitate the establishment of essential oils project in the district. 

Source funding for the improvement and sustainability of our 
neighbourhoods 

To alleviate all forms of discrimination against women, youth and 
differently-abled people. 

To initiate new, improve existing women projects and provide 
needed support to the identified ones. 

To organize sports day event for the elderly in conjunction with DSC. 



Arrange and host a national women's day celebration in the district. 

Arrange and host a national youth day celebration in conjunction 
with selected local municipalities. 


Arrange a district summit for people with disability on project 
management. 


To initiate new, improve existing youth projects and provide needed 
support to the identified ones. 

Target indigent families in the district by providing temporary job 
opportunities 

Poverty alleviation programme 
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KEY PERFORMANCE AREA 

MUNICIPAL TRANSFORMATION AND INSTITUTIONAL 

DEVELOPMENT 

VISION : Increased and sustainable working capacity to deal with developmental challenges on an on-going 

basis. 

MISSION STATEMENT: To ensure that skills development audit is conducted regularly. 

: Develop and review workplace skills plan on the basis of personal training needs linked to the 

Departmental SDBIPs. 

: Capacitate ward committees and ward councilors on developmental issues and local governance. 

: Ensure realization of equity targets in compliance with Employment Equity Policy of the municipality. 

OBJECTIVES 

STRATEGIES 

To target and improve the needed skills of identified stakeholders in 
the district for improved service delivery within the municipal 
jurisdiction. 

Identify and allocate bursaries to indigent and deserving pupils to 
study at tertiary institutions. 

To encourage wards for improved service delivery. 

To conduct awareness campaigns throughout the district with 
involvement of other relevant sectors in the province. 

To develop and sustain a conducive working environment for all staff 
members in the municipality. 

To implement Employment Equity Plan targets of the municipality. 

To facilitate the establishment of an effective communication with 
stakeholders in the district. 

To establish a district wide community radio station 
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KEY PERFORMANCE AREA 

BASIC SERVICE DELIVERY AND 

INFRASTRUCTURE INVESTMENT 

VISION : A sustainable infrastructure base that assists in the continuous provision of high quality of services 

to our communities and business entities in the district. 

MISSION STATEMENTS : Continuously coordinate replacement and maintenance of municipal infrastructure in the District. 

: Assist in the supply and maintenance of bulk water to Tokologo Local Municipality and other 
municipalities. 

: Develop land Audit plan on municipal land and assets for the entire district 
: Develop a shared service framework and implementation plan for the district and other local 
municipalities in the district to assist in the wholesale ICT initiative. 

OBJECTIVES 

STRATEGIES 

To provide technical and related support to locals for improved service 
delivery. 

To assist Tokologo Local Municipality in the provision of adequate 
potable water to its community. 


To develop a shared services framework that will assist municipalities 
in accessing ICT initiatives throughout the district. 

Facilitate and upgrade existing access roads in rural and farming 
areas in the district Municipality. 

To construct road 12/4 and stormwater in Thabong 

To construct access road to Phumlani cemetery in Thabong 

To construct access road to Kutiwanong cemetery in Odendaalsrus 


Grading of rural roads in the district 
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To foster integration in the delivery of primary health care in the 
district. 

To provide continuous support to LMs in the eradication of buckets 
by the end of March 2010. 

Coordinate awareness campaigns in order to increase levels of 
awareness of HIV/AIDS among members of the community. 

To conduct awareness campaigns on ravages of fire in the district. 

To conduct fire awareness campaigns in the district. 

To purchase two (2) 4*4 fire fighting vans. 

To purchase rescue equipments 

To monitor, enforce and reduce incidences of non-compliance with 
environmental health policies and regulations. 

Take samples and issue certification in all identified food selling 
outlets. 


Take random samples of all potable water sources in the district. 

Institutionalize waste management function in all municipal land fill 
sites throughout the district. 

Develop and monitor air quality management for the entire district. 

Inspect all schools at given intervals for compliance with health 
policies. 


Conduct awareness campaigns on environmental health issues. 

Provide continuous vector control programme throughout the district. 

Facilitate spraying of pans, rivers breeding places at given intervals. 

Establish a Disaster Management Centre that suits the requirements 
of the District and Local municipalities. 

To complete the infrastructure aspect of the centre. 

Train volunteers 

Build emergency and disaster management capacity of the municipal 
staff and other stakeholders in the district. 

To conduct a detailed hazard and risk assessment for the district 

Purchase GIS kit for improved risk identification in all municipalities in 
the district. 

To provide for Emergency relief for distressed and indigent families 

Avail funding for 


40 


during disaster 

• Food relief. 

• Blankets and clothing. 

• Repairs of structural damage. 

To develop and maintain a comprehensive public awareness and 

Promote participation of youth in different sporting activities in the 
district. 

Coordinate successful implementation of the OR Tambo Games. 

Organize sports seminars to identify talent within the district. 
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2.1. Introduction 


Council of Lejweleputswa adopted a performance management framework during the 2008/09 financial year with the sole purpose 
of ensuring that programmes are measurable and gaps as identified in the process of implementation are dealt with. 

The Municipal Systems Act of 2000 and the Local Government: Municipal Planning and Performance Management Regulations of 
2001 require that municipalities must adopt a performance management system that is commensurate with their resources. In line 
with the adoption of the system, municipalities are then required with regards to their resource availability, comply with Circular 13 
on the development of the service delivery and budget implementation plans (SDBIP). The contents of the municipality's SDBIP is 
that it includes set objectives, strategies, key performance indicators and targets for the month, quarter and the year. All these are 
linked to the adopted IDP and budget of the municipality. 

LDM has adopted both the IDP and budget within the set time frames and had as well developed municipal SDBIP which in this 
regard is the responsibility of the accounting officer of the municipality. Essentially, this report on performance is a reflection of 
work completed by the accounting officer of the municipality as mandated by council when passing the budget and IDP for 
implementation in the 2008/09 financial year. 

This chapter deals mainly with the municipal SDBIP targets as well as indication of progress against targets that were set for the in- 
year as well as the end of the year especially with regard to the resources that were prioritised for such activities. In particular, it 
highlights progress on set activities as are reflected in the main five key priority areas of local government. 
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2.2. Key performance areas, targets and budgetary implications 


KPA 

GOOD GOVERNANCE AND PUBLIC PARTICIPATION 

Key Performance Targets 

IDP Goal 

Key Performance Indicator 

Budget 

2009/2010 

To improve performance 
accountability by all 
Departments of the District 
Municipality on an annual 

basis 

1 PM policy reviewed 

R300 000 

1 

12 monthly reports submitted 

by HODS. 


12 

12 ^ 

12 monthly management meetings 
held prior to submission of monthly 
reports 



4 quarterly reports generated 
by mm's office 


4 

1 six monthly report compiled. 

- 

1 
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Compile an annual performance 
report 


1 

Unqualified audit opinion 


Unqualified audit opinion 

Attendance lists of at least 3 IDP 

Representative Forum meeting 


3 

To promote and enhance 
public participation in all 
municipal related 
programmes. 

Attendance lists of at least 3 IDP 

Representative Forum meeting 

R150 000 

3 

Attendance list of ward councilors 

trained. 

R150 000 

1 

1 credible IDP 

RlOO 000 

1 

3 Forums 

RlOO 000 

3 

Develop and/or review 
municipal policies for an 
improved regulatory 
environment. 

Signed contract with a service 
provider 

RlOO 000 

1 

Ensure regular accountability 
for all municipal assets. 

4 asset management reports signed 
by CFO 


4 

To promote 

intergovernmental relations 

4 meeting reports developed 


4 
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in the district with other 

stakeholder committees and 

forums 

4 quarterly meetings 

- 

4 

4 quarterly meetings 

- 

4 

Quarterly meetings 

- 

4 

Monthly reports 

- 

12 

Quarterly IGR report 

- 

4 

To foster an integrated 
partnership environment for 
the delivery of primary health 

care in the district. 

Four session held 

R66 000 

4 

4 sessions held per year. 

R200 000 

4 

1 session per year 

R31 500 

1 

To conduct awareness 
campaigns on issues related 
to gender and disability 

Progress reports per quarter 

RlOO 000 

4 

To build and sustain a 

conducive working 

environment for all staff 

members. 

Fully registered vehicles 

R600 000 

3 

MOD signed with service providers 

RlOO 000 

6 
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KPA 

LOCAL ECONOMIC DEVELOPMENT 


Key Performance Targets 

IDP Goal 

Key Performance Indicator 

Budget 

2009/2010 

To promote tourism support 
in the district. 

Functional museum and grading of 
guesthouses 

R2,000 000 

4 


Revive Tourism activities through 
entertainment: e.g. Jazz festival 


4 


Convening stakeholder meetings for 
preparation of tourism month activities 


14 


Arranging portfolio committee meetings for 
the department 


6 


Departmental meetings held throughout the 

year 


12 

Establishment development 
agency and outsource funding 

Secure funding to sustain the entity 

R2,000 000 

4 

and establish partnerships 

with other stakeholders 

Establish fanparks in partnership with other 
stakeholders as a FIFA World Cup 2010 

initiative. 


4 
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Establish and Register 
sustainable cooperative to 

alleviate all forms of 

discrimination against 

Registered and fund the projects 


5 

To embark on poverty 
alleviation programmes 
throughout the district 

Contract signed with identified indigents and 
proof of payment of stipend 

R500 000 

345 
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KPA 

MUNICIPAL FINANCIAL VIABILITY AND FINANCIAL 

MANAGEMENT 

Key Performance Targets 

IDP Goal 

Key Performance Indicator 

Budget 

2009/2010 

To perform a high level 

assessment of financial 

management and financial 

AFS and budget GAMAP/GRAP 
compliant 

R750 000 

1 

risk 

Review of financial policies 

- 

1 


Training in GAMAP/GRAP and the 

MFMA 


1 


Availability of annual financial 

statements 

Rl,053 000 

1 


Budget compiled according to all 
relevant legal requirements 


1 


Compilation of s71 and 72 reports and 
compliance with MFMA, 2003 


96 


Ensuring that proposals, quotations of 
between 0-R200, 000 are dealt within 
14 working days. 


As required per month 


Ensuring that tenders of R200, 000 

and above are dealt with within 30 

working days. 


As required per month 
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KPA 

MUNICIPAL TRANSFORMATION AND INSTITUTIONAL 

DEVELOPMENT 

Key Performance Targets 

IDP Goal 

Key Performance Indicator 

Budget 

2009/2010 

To target and improve 

needed skills of identified 

stakeholders in the district for 

improved service delivery 
within the municipal 
jurisdiction. 

Provide assistance to existing 

students 

R300,000 

20 

Training report 

R20,000 

1 

Award certificates issued 

R217,371 

1 

Service Delivery Survey 

R250,000 

1 

To develop and sustain a 
conducive working 
environment for all staff 
members in the municipality 

As per the set target 

” 

As per the set target 

10 members of staff assisted 

financially 

R75,000 

5 

5 employees register 

R20,000 

5 

Project progress report 

R50,000 

4 

To facilitate the 
establishment of an effective 
communication with 
stakeholders in the district. 

Quarterly Progress reports 

R330,000 

4 
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KPA 

BASIC SERVICE DELIVERY AND INFRASTRUCTURE 

INVESTMENT 

Key Performance Targets 

IDP Goal 

Key Performance Indicator 

Budget 

2009/2010 

To provide technical and 
related infrastructure support 
to local municipalities for 
improved service 
delivery. 

Quarterly project report 

R50,000 000 

4 

Project implemented and 
working 

R150,000 

1 

Project implemented and 
working 

R150,000 

1 

Establishing a plant. 

R2,000 000 

4 

Progress towards completion 

R700 000 

4 

Progress towards completion 

Rl,400 000 

4 

Progress towards completion 

R2,000 000 

4 

Distance of road graded 

R3,427 101 

4 

Number of kilometers of road 

networks upgraded 

R36 m 

4 

To foster integration in the 
delivery of primary health 

care in the district. 

Quarterly progress reports 


4 

To conduct awareness 

campaigns on ravages of fire 

in the district. 

Attendance list 

R40 000 

2 
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To purchase two (2) 4*4 fire 
fighting vans. 

Delivery note 

R900 000 

2 

To purchase rescue 
equipments 

Delivery note 

1 set 

To monitor, enforce and 

reduce incidences of non- 

compliance with 
environmental health policies 
and Regulations 

Quarterly progress update 
provided 

R200 000 

4 

Quarterly progress update 
provided 

RlOO 000 

4 

4 awareness campaigns held in 
the year. 

R20 000 

4 

Establish a Disaster 

Management Centre for the 

District. 

Quarterly progress reports 

R6,434 900 

4 

To provide emergency relief 
for distressed and indigent 
families during disaster. 

Progress report on a quarterly 

basis. 

R400 000 

4 

2 awareness campaigns to be 
held for the year 

RlOO 000 

2 

Promote participation of 
youth in different sporting 

activities in the district. 

Successful event held 

R500 000 

1 

Hold 4 soccer training sessions 

per year. 

R505 440 

4 

Attend all convened meetings 
for this purpose. 

R1,000 000 

To be determined by host municipality 
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To improve accessibility and 
safety of staff and customers 
in the municipal buildings 

Full extension completed 

R3000 000 

1 

Fully functional system 

R150 000 

1 

Provide additional funding for 
the establishment of a High 

Performance Centre in the 

District. 

Proof of funding made for the 
project 

R1 m 

1 
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2.3. Overall municipal performance assessment 


GOOD GOVERNANCE AND PUBLIC PARTICIPATION 


GFS 

Classification 

GFS 

Sub- 

function 

SDBIP/IDP Objective 

IDP Strategy 

KPI 


Consolidated monthly targets and annual actuals 





Unit of 

measurement 

12 monthly targets 

Actual 

Motivation 

Planning and 
Development 

Not 

required 

To improve 
performance 
accountability by all 
Departments of the 
District Municipality 

on an annual basis. 

Maintain and 

audit 

performance of 

all senior 

managers on a 

consistent basis. 

12 monthly 

reports 
submitted by 

HODS. 

Number of 

reports 

submitted 

12 

12 

All the 12 reports were submitted 
departmentally. 

• These reports contained 
progress achieved against 
targets set in respective 
departmental SDBIPs. 

• Other achievements were 

also reported in these 
reports that were part of 
operations in departments. 
Future reports should contain 
attachments in respect of 
products that were achieved 
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Planning and 
Development 

Not 

required 



Review of policy 

and related 

performance 

information. 

Reviewed 

information as 

prioritised 

1 


The review of the performance 
management information was not 

achieved because we had 

anticipated that the policy would 

have been cascaded down to the 

rest of the staff by the end of the 

year. 

Planning and 
Development 

Not 

required 

12 monthly 
management 
meetings held 
prior to 

submission of 

monthly reports. 

Number of 

management 
meetings held 

12 

7 

7 monthly meetings were 

convened for the discussion of 

monthly reports. 

• There were other meetings 
that were also held prior to 
mayoral committee 
meetings to discuss items for 
the meeting. 

• There were also urgent and 
necessary meetings which 
were held especially when 
information is required by 
the province and our internal 

auditor. 

Executive and 

Council 

Not 

required 

4 quarterly 
reports 
generated 
by 

mm's office 

Number of 

reports 

generated 

4 

3 

Two quarterly reports were 
developed for the whole year 
excluding the annual 
performance. 

Executive and 

Council 

Not 

required 

1 six 

monthly 

report 

compiled. 

Council 

Resolution 

1 

1 

A six monthly report was 
submitted to council in a January 
2010 meeting. 
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Executive and 

Council 

Not 

required 



Compile an 

annual 

performance 

report 

Annual report 
compiled 

within the 

stipulated legal 
period 

1 

1 

All departments in the 
municipality compiled respective 
annual reports for submission to 
Office of the Municipal Manager 
as per the memorandum issued 

for their attention. 

This submission is a culmination 

of that process. 

Finance and 

Administration 

Finance 



Unqualified 

audit 

opinion 

Unqualified 
audit opinion 

Unqualified 

audit 

opinion 

Unqualified 

audit 

opinion 

Unqualified audit opinion 

Planning and 
Development 

Not 

required 

To promote and 
enhance public 
participation in all 
municipal related 
programmes. 

Identify and 

involve all 

stakeholders in 

the decision 

making 

processes of the 
municipality. 

Attendance lists 

of at least 3 IDP 

Representative 
Forum meeting 

3 Attendance 

lists 

3 

2 

A representative forum was 

called in March 2010 as well as 

May 2010 where the draft 
IDP/budget was discussed. 

Executive and 

Council 

Not 

required 


Training of all 

ward councilors 

in IDP and 

budget 

processes 

Attendance list 

of ward 

councilors 

trained. 

Awarding 

ceremony 

1 

1 

Training for the last financial year 

was not dedicated to issues of 

ward councilor training. 

• Advanced minute taking 
training was however 
provided to councilors in the 
municipality. 
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Executive and 

Council 

Not 

required 


Engage all 
municipal 

stakeholders in 

the revision of a 

district IDP 

1 credible IDP 

Council 

resolution on 

adoption of a 

credible IDP. 

1 

1 

A council meeting was held in 

May 2010 where the IDP was 
approved by council. 

Executive and 

Council 

Not 

required 


Review 

functional 

structures to 

assist in the 

planning of 
municipal 

programmes. 

3 Forum 

meetings held 

Number of IDP 

Rep forums 

held 

4 

2 

A draft process plan was 
submitted to Mayoral committee 

with a number of 

recommendations including a 

number of structures that must 

assist in the review process: 

• IDP Representative Forum 
and their responsibilities. 

• IDP Steering Committee and 
their responsibilities. 

Executive And 

Council 

Not 

required 

Develop and/or 
review municipal 
policies for an 
improved regulatory 
environment. 

Prioritize review 

of existing 
municipal 
policies. 

1 policy 

Signed contract 

with a service 

provider 

1 

4 

All our financial policies which 
formed part of the GRAP 
implementation were reviewed: 

1. Accounting policy 

2. Asset Management 
policy 

3. Budget policy 

4. Investment policy 

All the above policies were 
drafted by MRL as part of the 

GRAP conversion exercize. 
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Finance and 

Other 

Ensure regular 

Develop and 

Quarterly asset 

4 asset 

4 

4 

Asset verification was done on a 

Admin 

Admin 

accountability for all 

submit quarterly 

management 

management 



monthly basis. 



municipal assets. 

update of all 

reports 

reports signed 



In most instances, assets could be 




municipal assets 


by CFO 



logged into the register after each 




and values. 





purchase. 

Updating of the asset register was 
part of the physical asset 
verification process which was 
done by the Asset Management 
person in consultation with the 
service provider representative. 
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Executive and 

Not 

To promote 

Facilitate 

4 quarterly 

4 meeting 

4 

0 

The meetings did not take place 

Council 

required 

intergovernmental 

relations in the 

district with other 

stakeholder 

committees and 

forums 

holding of at 
least 4 Mayoral 
Forum meetings 

per annum. 

meetings 

reports 

developed 



as a result of poor attendance by 

other stakeholders. There were 

continuous postponements when 
they have to sit. 

• In June 2010 Lejweleputswa 
District Municipality's 

Stakeholders' Forum was 

established to coordinate all 

governmental departments 
with a view of providing 

coordinated services to the 

communities in the district. 

The Executive Mayor is the 

convener of the forum and 

other stakeholders are local 

municipalities, departments 
of Home Affairs, Social 
Development, South African 
Security Service 

Agency(SASSA), Correctional 
Services, Post Office of South 
Africa, Education and 

COGTA) 
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Executive and 

Council 

Not 

required 


Facilitate 

holding of at 

least 4 

Speakers' 

Forum meeting 

per annum. 

4 quarterly 
meetings 

4 meeting 

reports 

developed 

4 


No meeting for a meeting. 

Executive and 

Council 

Not 

required 


Facilitate 

holding of at 

least 4 

Municipal 

Managers' 

Forum meeting 

per annum. 

4 quarterly 
meetings 

Number of 

reports 

developed 

4 

0 

These meetings did not sit. There 
were new initiatives on the part 

of COGTA to ensure that an IGR 

forum is established to ensure 

that all Municipal Managers can 

discuss issues. 

Community 

and Social 

All 

inclusive 


Facilitate 

Development 
Forum meetings 

Quarterly 

meetings 

Number of 

reports 

developed 

4 

4 

The LED forum meetings were 
held as required. 

Community 

and Social 

All 

inclusive 


Coordinate 

customer 

services needs 

of the district 

through 
attending the 

Provincial Batho 

Pele Forum 

Monthly reports 

Number of 

meetings held 

12 

12 

All twelve meetings were held 
during the financial year. The 

customer care activities were 

accomplished without a 
dedicated budget. The meetings 
included a training for front line 
staff during the year which was 

held in a all our local 

municipalities with the assistance 
of the provincial Batho Pele 

office. 
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Community 

and Social 

All 

inclusive 


Facilitate 

holding of 4 

quarterly 

meetings 

Quarterly IGR 
report 

Number of 

reports 

developed 

4 

0 

No dedicated IGR meeting was 

held. 

There were other IGR related 

meetings that were held in order 

to discuss issues of 

intergovernmental relations 
including the 2 day session with 
both provincial and national 

COGTA on Municipal Turn-Around 
Strategy meetings. 

• The municipality also hosted 
the Office of the Presidency 

Community 

and Social 

Services 

All 

inclusive 

To foster an 

integrated 

partnership 

environment for the 

delivery of primary 

health care in the 

district. 

Convene 4 

District Aids 

Council sessions 
during the 
2009/2010 
financial year. 

Four session 

held 

Number of 

sessions 

conducted 

4 

0 

No meeting was held 

Host HIV/AIDS 
training 
workshops in 
association with 
the Department 
of Health in the 

district. 

4 sessions held 

per year. 

Number of 

sessions 

conducted 

4 

4 

The four sessions were held as 

planned. 

We also celebrated the World 

Aids Day in partnership with 
provincial government at Zuka 

Baloyi Stadium. 
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Community 
and Social 
Services 


All To conduct 

inclusive awareness 

campaigns on issues 
related to gender 
and disability 


To conduct 
awareness 
campaigns 
throughout the 
district with 
involvement of 
other relevant 
sectors in the 
province. 


Progress reports 


Number of 


per quarter 


reports 


developed 


4 


4 • 


A workshop was held in 
partnership with Damelin to 
enhance women 
empowerment by the end of 
August 

Celebrated 16 Days of 
activism by embarking on a 
march to raise awareness to 
the fight against women and 
children abuse. The march 
took place at Ventersburg as 
the level of human 
trafficking and women and 
child abuse has been high 
there. 

We also celebrated 
International Day for 
Disability held Mokgwabong 
High School in Thabong on 
the 3*^^ December 2009 in 
partnership with provincial 
department of Social 
Development. 

The Executive Mayor 
celebrated with 350 orphans 
from all 5 local municipalities 
and gave out vouchers to the 
value of R300, 00 to each 
child at Mimosa Park, 
Odendaalsrus. 
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SUMMARY OF ASSESSMENT FOR THE FIRST KPA- GOOD GOVERNANCE AND PUBLIC PARTICIPATION-below 
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IDP Objective 

Strategy 

KPI 

Unit of 

measurement 

12 monthly targets 

Actual 

Motivation 

Performance 

analysis in 

terms of % 

Performance 

deviation in 

terms of % 

To improve 
performance 
accountability by 
all Departments 

of the District 

Municipality on 

an annual basis. 

Maintain 

and audit 

performance 

of all senior 

managers on 

a consistent 

basis. 

12 monthly 

reports 

submitted 

by HODS. 

Number of 

reports 

submitted 

12 

12 

All the 12 reports were 
submitted departmentally. 

• These reports contained 
progress achieved against 
targets set in respective 
departmental SDBIPs. 

• Other achievements were 

also reported in these 
reports that were part of 
operations in 
departments. 

Future reports should contain 
attachments in respect of 
products that were achieved 

100 

0 
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Review of 

policy and 

related 

performanc 

e 

information. 

Reviewed 

information as 

prioritised 

1 


The review of the 

performance management 

information was not achieved 

because we had anticipated 
that the policy would have 

been cascaded down to the 

rest of the staff by the end of 
the year. 

0 

100 

12 monthly 

managemen 

t meetings 
held prior to 

submission 

of monthly 

reports. 

Number of 

management 
meetings held 

12 

7 

7 monthly meetings were 

convened for the discussion of 

monthly reports. 

• There were other 

meetings that were also 
held prior to mayoral 
committee meetings to 

discuss items for the 

meeting. 

• There were also urgent 
and necessary meetings 

which were held 

especially when 
information is required by 
the province and our 

internal auditor. 
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4 quarterly 
reports 
generated 
by 

mm's office 

Number of 

reports 

generated 

4 

3 

Two quarterly reports were 
developed for the whole year 
excluding the annual 
performance. 

75 

25 

1 six 

monthly 

report 

compiled. 

Council 

Resolution 

1 

1 

A six monthly report was 

submitted to council in a 

January 2010 meeting. 

100 

0 

Compile an 

annual 

performanc 

e 

report 

Annual report 
compiled 

within the 

stipulated 
legal period 

1 

1 

All departments in the 
municipality compiled 
respective annual reports for 

submission to Office of the 

Municipal Manager as per the 

memorandum issued for their 

attention. 

This submission is a 

culmination of that process. 

100 

0 

Unqualified 

audit 

opinion 

Unqualified 
audit opinion 

Unqualifie 

d audit 

opinion 

Unqualifie 

d audit 

opinion 

Pending. 
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To promote and 
enhance public 
participation in 
all municipal 
related 

programmes. 

Identify and 

involve all 

stakeholders 

in the 

decision 

making 
processes of 

the 

municipality. 

Attendance 

lists of at 

least 3 IDP 

Representati 

ve Forum 

meeting 

3 Attendance 

lists 

3 

2 

A representative forum was 

called in March 2010 as well as 

May 2010 where the draft 
IDP/budget was discussed. 
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Training of 

all ward 

councilors in 

IDP and 

budget 

processes 

Attendance 

list of ward 

councilors 

trained. 

Awarding 

ceremony 

1 

1 

Training for the last financial 

year was not dedicated to 

issues of ward councilor 

training. 

• Advanced minute taking 
training was however 
provided to councilors in 
the municipality. 

100 

0 


Engage all 
municipal 

stakeholders 

in the 

revision of a 

district IDP 

1 credible 

IDP 

Council 

resolution on 

adoption of a 

credible IDP. 

1 

1 

A council meeting was held in 
May 2010 where the IDP was 
approved by council. 

100 

0 
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Review 
functional 
structures to 
assist in the 
planning of 
municipal 
programmes 


3 Forum 

meetings 

held 


Number of IDP 
Rep forums 
held 


3 


1 


A draft process plan was 
submitted to Mayoral 
committee with a number of 
recommendations including a 
number of structures that 
must assist in the review 
process: 

• IDP Representative Forum 
and their responsibilities. 

• IDP Steering Committee 
and their responsibilities. 

There were two meetings 
convened for purposes of 
updating the IDP: 

• IDP Representative Forum 
on the 14^^ May 2010. 

• The first was convened in 
April 2010. 


33 


67 
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Develop and/or 
review municipal 
policies for an 
improved 
regulatory 
environment. 

Prioritize 

review of 

existing 

municipal 

policies. 

1 policy 

Signed 

contract with 

a service 

provider 

1 

4 

All our financial policies which 
formed part of the GRAP 
implementation were 

reviewed: 

1. Accounting policy 

2. Asset 

Management 

policy 

3. Budget policy 

4. Investment 

policy 

All the above policies were 
drafted by MRL as part of the 

GRAP conversion exercize. 

400 

0 

Ensure regular 
accountability for 
all municipal 

assets. 

Develop and 

submit 

quarterly 
update of all 
municipal 

assets and 

values. 

Quarterly 

asset 

managemen 

t reports 

4 asset 

management 
reports signed 
by CFO 

4 

4 

Asset verification was done on 

a monthly basis. 

In most instances, assets could 
be logged into the register 
after each purchase. 

Updating of the asset register 
was part of the physical asset 
verification process which was 
done by the Asset 

Management person in 

consultation with the service 

provider representative. 

100 

0 
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To promote 
intergovernment 

al relations in the 

district with 

other 

stakeholder 

committees and 

forums 

Facilitate 

holding of at 

least 4 

Mayoral 

Forum 

meetings per 

annum. 

4 quarterly 
meetings 

4 meeting 

reports 

developed 

4 

0 

The meetings did not take 
place as a result of poor 
attendance by other 

stakeholders. There were 

continuous postponements 

when they have to sit. 

• In June 2010 

Lejweleputswa District 

Municipality's 

Stakeholders' Forum was 

established to coordinate 

all governmental 

departments with a view 
of providing coordinated 

services to the 

communities in the 

0 

100 

Facilitate 

holding of at 

least 4 

Speakers' 

Forum 

meeting per 

annum. 

4 quarterly 
meetings 

4 meeting 

reports 

developed 

4 

1 

A meeting was held with other 
speakers in the municipality. 

25 

75 

Facilitate 

holding of at 

least 4 

Municipal 

Managers' 

Forum 

meeting per 

annum. 

4 quarterly 
meetings 

Number of 

reports 

developed 

4 

1 

These meetings did not fully 

sit. There were new initiatives 

on the part of COGTA to 

ensure that an IGR forum is 

established to ensure that all 

Municipal Managers can 

discuss issues. 

25 

75 
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Facilitate 

Developmen 

t Forum 

meetings 

Quarterly 

meetings 

Number of 

reports 

developed 

4 

4 

The LED forum meetings were 
held as required. 

100 

0 


Coordinate 

customer 

services 

needs of the 

district 

through 

attending 

the 

Provincial 

Batho Pele 

Forum 

Monthly 

reports 

Number of 

meetings held 

12 

12 

All twelve meetings were held 
during the financial year. The 

customer care activities were 

accomplished without a 
dedicated budget. The 
meetings included a training 
for front line staff during the 
year which was held in a all 
our local municipalities with 
the assistance of the provincial 

Batho Pele office. 

100 

0 


Facilitate 

holding of 4 

quarterly 

meetings 

Quarterly 

IGR report 

Number of 

reports 

developed 

4 

4 

No dedicated IGR meeting was 

held. 

There were other IGR related 

meetings that were held in 

order to discuss issues of 

intergovernmental relations 
including the 2 day session 
with both provincial and 
national COGTA on Municipal 
Turn-Around Strategy 

100 

0 
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To foster an 

integrated 

partnership 

environment for 

the delivery of 
primary health 

care in the 

district. 

Convene 4 

District Aids 
Council 

sessions 
during the 
2009/2010 
financial 

year. 

Four session 

held 

Number of 

sessions 

conducted 

4 

4 

Inaugurated the new LDAC in 
July 2009 and scheduled 
meetings were held. 

The unit was also representing 
the municipality in all 
provincial forums on HIV/Aids. 

100 

0 

Host 

HIV/AIDS 

training 

workshops 

in 

association 

with the 
Department 
of Health in 

the district. 

4 sessions 

held per 

year. 

Number of 

sessions 

conducted 

4 

4 

The four sessions were held as 

planned. 

We also celebrated the World 

Aids Day in partnership with 
provincial government at Zuka 
Baloyi Stadium. 

100 

0 
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To conduct 

awareness 

campaigns on 
issues related to 
gender and 
disability 

To conduct 

awareness 

campaigns 
throughout 
the district 
with 

involvement 

of other 
relevant 

sectors in 
the province. 

Progress 

reports per 

quarter 

Number of 

reports 

developed 

4 

4 

• A workshop was held in 
partnership with Damelin 

to enhance women 

empowerment by the end 
of August 

• Celebrated 16 Days of 
activism by embarking on 

a march to raise 

awareness to the fight 
against women and 

children abuse. The march 

took place at Ventersburg 

as the level of human 

trafficking and women 

and child abuse has been 

high there. 

• We also celebrated 

International Day for 
Disability held 

Mokgwabong High School 
in Thabong on the 3"^^ 
December 2009 in 

partnership with 
provincial department of 
Social Development. 

• The Executive Mayor 

celebrated with 350 

orphans from all 5 local 
municipalities and gave 

out vouchers to the value 

of R300, 00 to each child 
at Mimosa Park, 

100 

0 
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GRAPHIC REPRESENTATION OF SUMMARY ASSESSMENT OF GOOD GOVERNANCE AND PUBLIC PARTICIPATION 






MUNICIPAL FINANCIAL VIABILITY AND MANAGEMENT 


GFS 

Classification 

GFS Sub- 
function 

SDBIP/IDP 

Objective 

IDP Strategy 

KPI 

Consolidated monthly targets and annual actuals 

Unit of 

measurement 

12 Monthly 

targets 

Actual 

Motivation 

Finance and 

Admin 

Finance 

To perform a high 

level assessment 

of financial 

management and 

financial risk 

To ensure 

performance of risk 

based internal 

financial audits with 

corrective 

governance 

procedures 

AFS and budget 

GAMAP/GRAP 

compliant 

Quarterly 

reports 

generated 

4 

4 

MRL has been contracted to 

convert our financial system 
to be GRAP compliant. 

Their payments follow a 
schedule of product 
deliverables. Quarterly 
reports have thus been 
developed in terms of the 

conversion. 

Finance and 

Admin 

Finance 

Review of 

financial policies 

Annually 

1 

1 

The following policies have 

been reviewed and 

submitted to council for 

approval: 

• Accounting policy 

• Asset Management 
policy 

• Budget policy 

• Investment policy 
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Human 

Resources 



Training in 
GAMAP/GRAP 

and the MFMA 

Number of 

officials 

trained 

4 

4 

The CFO and Accountant 

have completed the 

Certificate Programme in 
Management Development 
for Municipal Finance 
(CPMD-MF). 

Four finance interns have 

also been roped in. 

Finance And 

Admin 


Finance and 

Admin 

Finance 


Availability of 

annual financial 

statements 

Set of 

financial 

statements 

available 

1 

1 

This has been done in terms 

of the IMFO standard. 

Conversion is however in 

continuing. 

Finance and 

Admin 

Finance 


Budget compiled 
according to all 
relevant legal 
requirements 

% compliance 

100% 

100% 

The budget timeline was 

tabled in council on time 

and submitted to treasury 
for the 2010/11. 

Budget for the 2010/11 was 

submitted to council on the 

9^^ April 2010 due to 
resignation of the Executive 
Mayor as well as the 
appointment of the new 
Executive Mayor. 

Finance and 

Admin 

Finance 

Coordinate 

compliance with 

MFMA 

Submission of 

AG's final report 
for incorporation 
in annual report 
for 2008/9 

Audited 

financial 

statements 


1 

As part of the time frame 
provided for the finalization 
of annual report, the AFS 

were submitted to Office of 

the AG within the required 
time; 31 August 2009. 
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Finance and 

Admin 

Human 

Resources 


Render technical 

support services to 
Local Municipalities 

Compilation of 

s71and72 

reports and 
compliance with 
MFMA, 2003 

Number of 

visits done 

8x3 

96 

visits 

• The trips were 
undertaken to Tokologo 
and Masilonyana Local 
Municipalities at the 

time when we were 

providing assistance to 

them. 

• Provided particular 

assistance in terms of 

vote restructuring 

• Provided training to 7 
Tokologo and 5 LDM 

staff members. 

• Assisted Masilonyana 
with training on 

customer care officer 

and revenue 

enhancement 

• Assisted in facilitating 
meetings with service 
providers on the 
possible connection of 
the three Tokologo 

Offices. 

Finance and 

Admin 

Finance 


Ensuring that 
proposals, 
quotations of 
between 0-R200, 

000 are dealt within 

14 working days. 

Number of 

quotations 
responded to 

within the 

required 

timeframe 

Number of 

payments 

made 



There have been general 
improvements regarding 
payments invoices within 
the required 14 days. 

The response in terms of 
compliance to the time 
frame is 100% of payments 
made within the 14 days. 
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Finance and 

Finance 


Ensuring that 

Number of 

Number of 

- 

- 

There has been a 100% 

Admin 



tenders of R200, 000 

tenders 

payments 



payment to tenders issued 




and above are dealt 

responded to 

made 



following their schedules of 




with within 30 

within the 




deliverables and outputs 




working days. 

required 

timeframe 




presented for payments. 


SUMMARY OF FINANCIAL MANAGEMENT AND VIABILITY 


IDP Objective 

Strategy 

KPI 

Unit of 

measurement 

12 Monthly 

targets 

Actual 

Motivation 

Performanc 

e analysis in 

terms of % 

Performanc 

e deviation 

in terms of 

% 

To perform a high 

level assessment 

of financial 

management and 

financial risk 

To ensure 

performance of risk 

based internal 

financial audits with 

corrective 

governance 

procedures 

AFS and budget 

GAMAP/GRAP 

compliant 

Quarterly 

reports 

generated 

4 

4 

MRL has been contracted to 

convert our financial system 
to be GRAP compliant. 

Their payments follow a 
schedule of product 
deliverables. Quarterly 
reports have thus been 
developed in terms of the 

conversion. 

100 

0 
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Review of 

financial policies 

Annually 

1 

1 

The following policies have 

been reviewed and 

submitted to council for 

approval: 

• Accounting policy 

• Asset Management 
policy 

• Budget policy 

• Investment policy 

100 

0 

Training in 
GAMAP/GRAP 

and the MFMA 

Number of 

officials 

trained 

4 

4 

The CFO and Accountant 

have completed the 
Certificate Programme in 
Management Development 
for Municipal Finance 
(CPMD-MF). 

Four finance interns have 

also been roped in. 

100 

0 


Availability of 

annual financial 

statements 

Set of 

financial 

statements 

available 

1 

1 

This has been done in terms 

of the IMFO standard. 

Conversion is however in 

continuing. 

100 

0 
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Budget compiled 
according to all 
relevant legal 
requirements 

% compliance 

100% 

100% 

The budget timeline was 

tabled in council on time 

and submitted to treasury 
for the 2010/11. 

100 

0 







Budget for the 2010/11 was 

submitted to council on the 

9^^ April 2010 due to 
resignation of the Executive 
Mayor as well as the 
appointment of the new 
Executive Mayor. 




Coordinate 

compliance with 

MFMA 

Submission of 

AG's final report 
for incorporation 
in annual report 
for 2008/9 

Audited 

financial 

statements 


1 

As part of the time frame 
provided for the finalization 
of annual report, the AFS 

were submitted to Office of 

the AG within the required 
time; 31 August 2009. 

100 

0 
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Render technical 

support services to 
Local Municipalities 

Compilation of 

s71and72 

reports and 
compliance with 
MFMA, 2003 

Number of 

visits done 

8x3 

96 

visits 

• The trips were 
undertaken to Tokologo 
and Masilonyana Local 
Municipalities at the 

time when we were 

providing assistance to 

them. 

• Provided particular 

assistance in terms of 

vote restructuring 

• Provided training to 7 
Tokologo and 5 LDM 

staff members. 

• Assisted Masilonyana 
with training on 

customer care officer 

and revenue 

enhancement 

• Assisted in facilitating 
meetings with service 
providers on the 
possible connection of 
the three Tokologo 

Offices. 

100 

0 


Ensuring that 
proposals, 
quotations of 
between 0-R200, 

000 are dealt within 

14 working days. 

Number of 

quotations 
responded to 

within the 

required 

timeframe 

Number of 

payments 

made 



There have been general 
improvements regarding 
payments invoices within 
the required 14 days. 

The response in terms of 
compliance to the time 
frame is 100% of payments 
made within the 14 days. 

100 

0 
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Ensuring that 

Number of 

Number of 

- 

- 

There has been a 100% 

100 

0 


tenders of R200, 000 

tenders 

payments 



payment to tenders issued 




and above are dealt 

responded to 

made 



following their schedules of 




with within 30 

within the 




deliverables and outputs 




working days. 

required 

timeframe 




presented for payments. 




GRAPHIC SUMMARY OF FINANCIAL MANAGEMENT AND FINANCIAL VIABILITY ASSESSMENT 
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LOCAL ECONOMIC DEVELOPMENT 


GFS 

Classification 

GFS Sub- 
function 

SDBIP/IDP 

Objective 

KPI 


Consolidated monthly targets and annual actuals 


Unit of 

measurement 

12 monthly 

targets 

Actual 

Motivation 

Planning and 
Development 

Economic 

Development 

To promote 
tourism 
support in 
the district. 

Renovate the 

identified 

structure in 

Masilonyana 
and grade guest 

houses 

Functional lodge 

and museum 

4 

4+ 

A broader consultative forum was 

established for ensure that the 

project succeeds. There were 
meetings where the stakeholders 

attended. 

There was also a technical committee 

that coordinates the project and that 
sits on a monthly basis or earlier 
when there are urgent matters to 

discuss. 

Therefore, there were more than 
twelve meetings held for this project 
in the financial year under review. 

The first phase of the beneficiary 

house was built and stakeholders 

were busy finalizing transfer of the 
title deed to the surviving family 

members. 
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Planning and 
Development 

Tourism 

Development 


Resuscitate the 

Tikwe lodge Jazz 

festival in Easter 

Promote and 

market the 

event 

4 

4+ 

Although there were four quarterly 
reports planned, these did not take 
place in the quarterly but were 
arranged prior to the event taking 
place. 

A project steering committee was 

established whose duration lasted 

immediately after the event was 

held. 

Additional meetings were held with 
service providers and as well to 
ensure details of the project were 

discussed. 

Planning and 
Development 

Tourism 

Development 

Convening 

stakeholder 

meetings for 
preparation of 

tourism month 

activities 

14 

14 

Tourism month activities were held 

after successfully convening meeting 

in consultation with the Free State 

Tourism Authority. 

The event was held throughout the 
month in identified places in the 
province. 

Gospel and choral groups from all 5 
local municipalities took part in the 
festivities and some money was 
allocated for their development. 

The last leg of the event was held in 
the district, Drive-In, Riebeeckstad- 

Welkom. 
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Planning and 
Development 

Economic 

Development 



Arranging 

portfolio 

committee 

meetings for the 
department 

6 

6 

Portfolio committee meetings were 

held. 

Planning and 
Development 

Economic 

Development 


Departmental 
meetings held 
throughout the 

year 

12 

12 

All meetings were held 


85 


Planning and 
Development 

Economic 

Development 


To provide 

financial and 

related support 

to LDA for 

creating 

conducive 

environments 

for more 

investment and 

employment 

opportunities. 

Secure funding 

to sustain the 

entity 

4 

4 

The Acting CEO, Head of department 
for LED and Planning has been 
providing information to stakeholders 
on issues relating to the agency. 

He has been the contact person 
regarding process of securing funding 
from IDPand DBSA throughout the 
last financial year. 

An amount of R2, 6m has been set 
aside by IDC to help with the creation 
of skeletal staff for the agency as well 
as ensuring that the agency starts to 

function. 

Adverts were issued for the skeletal 

staff to man the offices still to have 

been identified. 

Also requests for availability of 
people for board membership were 
made and responses were received 
by the Corporate Services 
department. 

Planning and 
Development 

Economic 

Development 

To establish 
partnerships 
with other 

economic 
players to 
grow the 
economy 

To facilitate the 

establishment 

of essential oils 

project in the 

district 

Functional 

project 

4 

0 

No meeting was held for this project. 
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Source funding 

for the 

improvement 

and 

sustainability of 

our 

neighbourhoods 

NDPG to be 

secured 

4 

0 

No money has been secured for the 
programme. The project was 
suspended at the time when the 
Presidency subjected programmes to 
internal scrutiny and we were 
informed that funding suspension 

would be lifted in due course. 
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Planning and 

economic 

development 

Tourism 


Develop and 

establish fan 

parks and 
partner with 

relevant 

stakeholders 

Establish fan 

parks and fund 

the initiatives 

4 

4 

We were accredited by the music 
rights authority to play music in 
public places during the world cup 

event. 

All the venues identified were 

equipped with necessary viewing 

materials and attendance at these 

venues depended on the teams that 
played during the period. 

Priority of locating these fan parks 
was made to ensure that poor 
attend; hence some were located in 

schools within residential areas. 

Public viewing areas were established 
in three towns of Lejweleputswa: 
Boshof,Brandfort and Allanridge for 
the opening games. 

The football launch was held at 

Nyakallong and about a 1000 people 
graced the occasion 

Planning and 
Development 

Economic 

Development 

To alleviate 

all forms of 

discriminatio 

n against 

women, 

youth and 
differently- 

abled 

To initiate new, 
improve 
existing youth 
projects and 
provide needed 
support to the 

identified ones. 

Register 

cooperatives 

and fund the 

projects 

5 

8 

8 co-operatives were assisted with 
registration. 

Training on cooperative management 

was conducted. 

We also funded some projects with 
regard to mat weaving and 
shoemaking. 
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Community 

and Social 

All inclusive 

people. 

To organize 
sports day 

event for the 

elderly in 
conjunction 

Certificate of 

participation 

1 

1 

The elderly sport event was held in 
Hoopstad where local women were 
engaged throughout the day playing 

sports. 

Community 

and Social 

All inclusive 


To arrange and 

host a national 

youth day 

celebration in 

conjunction 

with selected 

local 

municipalities. 

Advert for the 

event in local 

newspaper and 
signed 

attendance 

register 

Proof of 

payment 

2 

Presentations focusing on youth 
development and participation in the 
economy were received from SEDA, 
Beatrix Mine, SAPS and National 

Youth Development Agency. 

Planning and 
Development 

Economic 

Development 

To embark 

on poverty 

alleviation 

programmes 

throughout 

the district 

Target indigent 

families in the 

district by 
providing 
temporary job 
opportunities 

Contract signed 

with identified 

indigents and 
proof of 
payment of 
stipend 

345 

80 

There were 80 cemetery workers 
who were employed in the 
municipality for a short period and 
were given R600 per fortnight. 
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SUMMARY OF LOCAL ECONOMIC DEVELOPMENT ASSESSMENT 


Objective 

Strategy 

KPI 

12 monthly 
targets 

Actual 

Motivation 

Performance 

analysis in 

terms of % 

Performance 

deviation in 

terms of % 

To promote 
tourism 
support in 
the district. 

Renovate the 

identified 

structure in 

Masilonyana 
and grade guest 

houses 

Functional lodge 

and museum 

4 

4+ 

A broader consultative forum was 

established for ensure that the 

project succeeds. There were 
meetings where the stakeholders 

attended. 

There is also a technical committee 

that coordinates the project and that 
sits on a monthly basis or earlier 
when there are urgent matters to 

discuss. 

Therefore, there were more than 
twelve meetings held for this project 
in the financial year under review. 

The first phase of the beneficiary 

house was built and stakeholders 

were busy finalizing transfer of the 
title deed to the surviving family 

members. 

100 

0 
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Resuscitate the 

Tikwe lodge Jazz 

festival in Easter 

Promote and 

market the 

event 

4 

4+ 

Although there were four quarterly 
reports planned, these did not take 
place in the quarterly but were 
arranged prior to the event taking 
place. 

A project steering committee was 

established whose duration lasted 

immediately after the event was 

held. 

Additional meetings were held with 
service providers and as well to 
ensure details of the project were 

discussed. 

100 

0 

Convening 

stakeholder 

meetings for 
preparation of 

tourism month 

activities 

14 

14 

Tourism month activities were held 

after successfully convening meeting 

in consultation with the Free State 

Tourism Authority. 

The event was held throughout the 
month in identified places in the 
province. 

Gospel and choral groups from all 5 
local municipalities took part in the 
festivities and some money was 
allocated for their development. 

The last leg of the event was held in 
the district, Drive-In, Riebeeckstad- 

Welkom. 

100 

0 
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Arranging 

portfolio 

committee 

meetings for the 
department 

6 

6 

Portfolio committee meetings were 

held. 

100 

0 


Departmental 
meetings held 
throughout the 

year 

12 

12 

All meetings were held 

100 

0 
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To provide 

financial and 

related support 

to LDA for 

creating 

conducive 

environments 

for more 

investment and 

employment 

opportunities. 

Secure funding 

to sustain the 

entity 

4 

4 

The Acting CEO, Head of department 
for LED and Planning has been 
providing information to stakeholders 
on issues relating to the agency. 

He has been the contact person 
regarding process of securing funding 
from IDP and DBSA throughout the 
last financial year. 

An amount of R2, 6m has been set 
aside by IDC to help with the creation 
of skeletal staff for the agency as well 
as ensuring that the agency starts to 

function. 

Adverts were issued for the skeletal 

staff to man the offices still to have 

been identified. 

Also requests for availability of 
people for board membership were 
made and responses were received 
by the Corporate Services 
department. 

100 

0 

To establish 
partnerships 
with other 

economic 
players to 
grow the 
economy 

To facilitate the 

establishment 

of essential oils 

project in the 

district 

Functional 

project 

4 

0 

No meeting was held for this project. 

0 

100 
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Source funding 

for the 

improvement 

and 

sustainability of 

our 

neighbourhoods 

NDPG to be 

secured 

4 

0 

No money has been secured for the 
programme. The project was 
suspended at the time when the 
Presidency subjected programmes to 
internal scrutiny and we were 
informed that funding suspension 

would be lifted in due course. 

100 

0 


Develop and 

establish fan 

parks and 
partner with 

relevant 

stakeholders 

Establish fan 

parks and fund 

the initiatives 

4 

4 

We were accredited by the music 
rights authority to play music in 
public places during the world cup 

event. 

All the venues identified were 

equipped with necessary viewing 

materials and attendance at these 

venues depended on the teams that 
played during the period. 

Priority of locating these fan parks 
was made to ensure that poor 
attend; hence some were located in 

schools within residential areas. 

Public viewing areas were established 
in three towns of Lejweleputswa: 
Boshof,Brandfort and Allanridge for 
the opening games. 

The football launch was held at 

Nyakallong and about a 1000 people 
graced the occasion 

100 

0 
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To alleviate 

all forms of 

discriminatio 

n against 

women, 

youth and 
differently- 

abled 

people. 

To initiate new, 
improve 
existing youth 
projects and 
provide needed 
support to the 

identified ones. 

Register 

cooperatives 

and fund the 

projects 

5 

8 

8 co-operatives were assisted with 
registration. 

Training on cooperative management 

was conducted. 

We also funded some projects with 
regard to mat weaving and 
shoemaking. 

160 

0 

To organize 
sports day 

event for the 

elderly in 
conjunction 

Certificate of 

participation 

1 

1 

The elderly sport event was held in 
Hoopstad where local women were 
engaged throughout the day playing 

sports. 

100 

0 


To arrange and 

host a national 

youth day 

celebration in 

conjunction 

with selected 

local 

municipalities. 

Advert for the 

event in local 

newspaper and 
signed 

attendance 

register 

Proof of 

payment 

2 

Presentations focusing on youth 
development and participation in the 
economy were received from SEDA, 
Beatrix Mine, SAPS and National 

Youth Development Agency. 

100 

0 

To embark 

on poverty 

alleviation 

programmes 

throughout 

the district 

Target indigent 

families in the 

district by 
providing 
temporary job 
opportunities 

Contract signed 

with identified 

indigents and 
proof of 
payment of 
stipend 

345 

80 

There were 80 cemetery workers 
who were employed in the 
municipality for a short period and 
were given R600 per fortnight. 

23 

77 
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GRAPHIC REPRESENTATION OF A SUMMARY OF LOCAL ECONOMIC DEVELOPMENT ASSESSMENT 
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0 ^ 1 i f"" 

Projects for the KPA Projects fully implemented Projects not fully 

implemented 


MUNICIPAL TRANSFORMATION AND INSTITUTIONAL DEVELOPMENT 


GFS 

Classification 

GFS Sub- 
function 

SDBIP/IDP 

Objective 

Strategy 

KPI 

Consolidated monthly targets and annual actuals 

Unit of 

measurement 

12 monthly 
targets 

Actual 

Motivation 

Community 

and Social 

All 

inclusive 

To target and 
improve 

needed skills 

of identified 

stakeholders 

in the district 

for improved 

service 

delivery within 
the municipal 
jurisdiction. 

To identify 

and allocate 

bursaries to 

indigent and 
deserving 
pupils to study 
at tertiary 

institutions. 

Provide 

assistance 

to existing 

students 

Number of 

students 

allocated 

bursaries 

20 

20 

Adverts for the mayoral bursary 
were done in three regional and 
provincial print media. A meeting 
with all youth development 
officers in local municipalities was 

held to conscientise them about 

the bursaries and the process 

that will be followed to award 

bursaries to prospective students. 

Thirteen students received 

bursaries for the financial year. 

There are continuing students 

who still benefit from the 

allocation on condition of 

academic performance and 

continued financial need. 
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Community 

and Social 

All 

inclusive 


To encourage 

wards for 

improved 

service 

delivery. 

Award 

certificate 

s issued 

A successful 

award 

ceremony 

1 

1 

An award ceremony was held in 
Ferdi Meyer Hall where wards 
were presented during the award 

ceremony. 

Planning and 
Development 

Economic 

Developm 

ent 


To conduct 

district wide 

skills audit for 

determining a 
range of 

available skills 

and areas that 

poses 

developmenta 

1 gaps in order 
to provide 

necessary 

remedial 

alternatives. 

Skills 

Audit 

Report 

Skills Audit 

Report 

delivered 

1 

0 

The skills audit was not done as 

required. 

Finance and 

Admin 

Human 

Resources 

To develop 
and sustain a 

conducive 

working 

environment 

for all staff 

members in 

the 

municipality 

To implement 
employment 
equity targets 

of the 

municipality. 

As per the 
set target 


As per target 

As per 

target 

Targets are considered when 

recruitment is made to certain 

positions in the municipality. 

The municipality is sensitive to 
issues of gender and equality 
with regard employing of 
designated groups of qualified 
people. 
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Finance and 

Admin 

Fluman 

Resources 


To provide 

financial 

assistance to 

internal staff 

for further 

training 

10 

members 

of staff 

assisted 

financially 

5 new 

members 

assisted 

financially 

5 

5+ 

More than 5 staff members were 

assisted during the last financial 

year. 

Finance and 

Admin 

Human 

Resources 

To expand the 
office building 

to 

accommodate 

the archive 

section of the 

municipality 

Project 

progress 

report 

Quarterly 

progress 

reports 

4 

4 

The project was almost 90% 
complete towards the financial 
year end. 

This translates into the fact that 

roofing has been put on but the 
contractor was finalizing final 
touch ups. 

Glazing was completed during the 
last financial year. 

Community 

and Social 

All 

inclusive 

To facilitate 

the 

establishment 

of an effective 

communicatio 

n with 

stakeholders 

in the district. 

To establish a 

community 

radio station 

in the district. 

Quarterly 

Progress 

reports 

Number of 

progress 

reports 

submitted 

4 

0 

The process was started with 

consultation with ICASA in order 

to comply with the requirements. 

There was no progress achieved 
in the project during the financial 

year. 
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SUMMARY OF MUNICIPAL TRANSFORMATIONAND INSTITUTIONAL DEVELOPMENT ASSESSMENT 


Objective 

Strategy 

KPI 

Unit of 

measurement 

12 monthly 
targets 

Actual 

Motivation 

Performance 

analysis in 

terms of % 

Performance 

deviation in 

terms of % 

To target and 
improve 

needed skills 

of identified 

stakeholders 

in the district 

for improved 

service 

delivery within 
the municipal 
jurisdiction. 

To identify 

and allocate 

bursaries to 

indigent and 
deserving 
pupils to study 
at tertiary 

institutions. 

Provide 

assistance 

to existing 

students 

Number of 

students 

allocated 

bursaries 

20 

20 

Adverts for the mayoral bursary 
were done in three regional and 
provincial print media. A 
meeting with all youth 
development officers in local 
municipalities was held to 

conscientise them about the 

bursaries and the process that 

will be followed to award 

bursaries to prospective 

students. 

Thirteen students received 

bursaries for the financial year. 

There are continuing students 

who still benefit from the 

allocation on condition of 

academic performance and 

continued financial need. 

100 

0 

To encourage 

wards for 

improved 

service 

delivery. 

Award 

certificate 

s issued 

A successful 

award 

ceremony 

1 

1 

An award ceremony was held in 
Ferdi Meyer Hall where wards 
were presented during the 
award ceremony. 

100 

0 
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To conduct 

district wide 

skills audit for 

determining a 
range of 

available skills 

and areas that 

poses 

developmenta 

1 gaps in order 
to provide 

necessary 

remedial 

alternatives. 

Skills 

Audit 

Report 

Skills Audit 

Report 

delivered 

1 

0 

The skills audit was not done as 

required. 

0 

100 

To develop 
and sustain a 

conducive 

working 

environment 

for all staff 

members in 

the 

municipality 

To implement 
employment 
equity targets 

of the 

municipality. 

As per the 
set target 


As per target 

As per 

target 

Targets are considered when 

recruitment is made to certain 

positions in the municipality. 

The municipality is sensitive to 
issues of gender and equality 
with regard employing of 
designated groups of qualified 
people. 

100 



To provide 

financial 

assistance to 

internal staff 

for further 

training 

10 

members 

of staff 

assisted 

financially 

5 new 

members 

assisted 

financially 

5 

5+ 

More than 5 staff members were 

assisted during the last financial 

year. 

100 

0 
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To expand the 
office building 

to 

accommodate 

the archive 

section of the 

municipality 

Project 

progress 

report 

Quarterly 

progress 

reports 

4 

4 

The project was almost 90% 
complete towards the financial 
year end. 

This translates into the fact that 

roofing has been put on but the 
contractor was finalizing final 
touch ups. 

Glazing was completed during 
the last financial year. 

100 

0 

To facilitate 
the 

establishment 

of an effective 

communicatio 

n with 

stakeholders 

in the district. 

To establish a 

community 

radio station 

in the district. 

Quarterly 

Progress 

reports 

Number of 

progress 

reports 

submitted 

4 

1 

The process was started with 

consultation with ICASA in order 

to comply with the 
requirements. 

There was no progress achieved 
in the project during the 
financial year. 

25 

75 
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GRAPHIC REPRESENTATION OF TRANSFORMATION AND INSTITUTIONALDEVELOPMENT ASSESSMENT 
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BASIC SERVICE DELIVERY AND INFRASTRUCTURE INVESTMENT 


GFS 

Function 

GFS Sub- 
function 

SDBIP/IDP 

Objective 

IDP STRATEGY 

Key Performance 

Indicator 

Consolidated monthly targets and annual actuals 

Unit of 

measurement 

12 

monthly 

targets 

Actual 

Motivation 

Water 

Water 

Distribution 

To provide 

technical and 

related 

infrastructure 

support to local 
municipalities 
for improved 
service delivery 

To assist 

Tokologo Local 
Municipality in 
the provision of 
potable water 

for its 

community. 

Quarterly project 

report 

Number of 

reports 

4 

4 

4 quarterly reports submitted. 

LDM fulfill the role of 

facilitation, coordination and 
support on this multi-year 
project. Major developments 
took place around technical 
reports, bid documentation, 
following offender processes. 
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Finance 

other 


Improve logical 

Project 

Proof of 

1 

1 

The project consisted of the 

and Admin 

Administrati 


security. 

implemented and 

purchase 



installation of a domain 


on(Procure 



working 




server, back up facilities, 


ment) 







uninterrupted power supply. 
General upgrading of the 
computer room which 
included a higher capacity air 
conditioner, replacing carpet 
with tiles and painting of 

room was also concluded. The 

project was completed in June 

2010 at a consolidated cost 

R408, 429.31. See picture 

below: 
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Photograph: Upgraded and installed municipal server. 
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Finance 

and Admin 

Other 

Administrati 

on(Procure 

ment) 


Improve 
municipal 
network speed 
to category 6. 

Project 

implemented and 
working 

Proof of 

purchase 

1 

1 

Project consisted of the re 
cabling of the entire main 
building. Project completed 
end September 2009. 









The project was completed in 
September 2009 at a cost of 

R82, 939.98 


The Plant was established in the 2008/09 financial year with a number of road excavation machinery and the one shown below has been acquired to be utilized 
for purposes of assisting local municipalities regarding their road upgrade projects. So far about 64 kilometers of road have been graded through assistance 
given to local municipalities. One of the machines purchased is shown here below: 
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Road 

Transport 

Roads 


To facilitate and 

upgrade existing 

access roads in 

the rural and 

farming areas of 

the district 

municipality. 

Establishing a plant. 

Progress 

reports 

4 

4 

Road construction machinery 

has been distributed to all 

Local Municipalities in the 

district area and has 

completed the full 
operational cycle. 63.6 km of 
roads have been graded in the 
farming area of Matjhabeng. 

Road 

Transport 

Roads 

To construct 

road 12/4 and 

stormwater in 

Thabong 

Progress towards 
completion 

Progress 

report 

4 

4 

The area Thabong (T14/2) is 
having the RDP houses built in 
the low lying area which has 
serious storm water 
problems. Under the rainy 
seasons, water flows into 
those houses leaving the 
community without any 
accommodation alternatives. 

Storm water infrastructure is 
not in place hence the 
flooding. Roads and storm 
water management is the 
short and long term solutions 
to the problem. This project 
consist s of the construction 
of a 290 m paved top road 
and 320m storm water 
channel. The project started 
June 2009 and was completed 
October 2009. 
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Road 

Transport 

Roads 


To construct 

access road to 

Phumlani 

cemetery in 
Thabong 

Progress towards 
completion 

Progress 

report 

4 

4 

The new entrance/ exit road 
to Phumlani cemetery project 
was identified due to high 
traffic volumes during 
funerals. To overcome the 

situation another entrance 

had to be constructed. The 
project consists of the 
construction of a 900 m paved 
top road which commenced 

May 2010 and was completed 
during November 2010. Phase 

2 of the road will follow in the 
2010/2011 financial year. 

Road 

Transport 

Roads 


To construct 

access road to 

Kutiwanong 
cemetery in 

Odendaalsrus 

Progress towards 
completion 

Progress 

report 

4 

4 

This road is a dirt road and it 
is inaccessible during wet 
weather. The construction 
consists of paved top road 
which will be done on EPWP 
basis. 22.5% of the project 
cost has been used in the last 
financial year. 

Road 

Transport 

Roads 


Grading of rural 

roads in the 

district 

Distance of road 

graded 

Progress 

report 

4 

4 

63.6 km of roads have been 

graded in the farming area of 
Matjhabeng. Progress reports 
have been submitted as part 
of the monthly and quarterly 
reports. 
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Road 

Roads 


Upgrade and 

Number of 

Quarterly 

4 

4 

Road construction machinery 

Transport 



construct street 

kilometers of road 

progress 



has been distributed to all 




networks within 

networks upgraded 

reports 



Local Municipalities in the 




Matjhabeng 





district area and has 




Local 





completed the full 




Municipality by 





operational cycle. 63.6 km of 




the end of 





roads have been graded in the 




2009/10. 





farming area of Matjhabeng. 



Photograph: Phomolong Road project 
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When the road construction started, it was with a view of improving accessibility in the local townships. The scene shown above, is the same starting point 
where a number of challenges in most of our projects are as a result of uncontrolled weather conditions. 

The picture above is of the second road planned in the municipal IDP under construction in the last financial year. 



Photograph: A section of the T14/2 storm water construction area 
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Photograph: o section of the incomplete T14/2 stormwater drainage 
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Photograph: sections of T14/2 of both the incomplete and the completed sections of the rood 
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Photograph: section of Phumlani entronce/exit cemetery rood 
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Photograph: Phomolong road project 
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Waste 

Water 

Managem 

ent 

Solid Waste 

To foster 

integration in 
the delivery of 
primary health 

care in the 

district. 

To provide 

continuous 

support to LMs 

in the 

eradication of 

buckets by the 

end of 2010. 

Quarterly progress 
reports 

Number of 

remaining 

buckets 

eradicated 

4 

4+ 

6 Bi - monthly meetings 
attended in facilitation, 
coordination and support 
role. Project is ongoing. 
Challenges vary from hard 
rock, poor performance and 
cash flow problems. 
Municipalities are reluctant to 
provide progress reports to 
provincial MIG offices. 

Public 

Safety 

Not split 

total 

To conduct 

awareness 

campaigns on 
ravages of fire 

in the district. 

To conduct 

workshop on 

fire awareness 

campaigns in 

the district. 

Attendance list 

Number of 

awareness 

campaigns 

conducted 

2 

2 

Done 

Public 

Safety 

Not split 

total 

To purchase 
two (2) 4*4 fire 
fighting vans. 

Delivery note 

Quantity of 

deliverables 

2 

0 

Not done 

Public 

Safety 

Not split 

total 

To purchase 

rescue 

equipments 

Delivery note 

Quantity of 

deliverables 

1 

0 

Not done 
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Public 

safety 

Not split 

total 

To monitor, 

enforce and 

reduce 

incidences of 

non-compliance 

with 

environmental 

health policies 
and Regulations 

To take samples 

and issue 

certification in 

all identified 

food selling 

outlets 

Quarterly progress 
update provided 

Number of 

samples taken 

4 

4+ 

Milk sampling run took place 
during the financial year. 10 
milk samples have been 

taken. 

Public 

safety 

Not split 

total 

To take random 

samples of 
potable water 

sources in the 

district. 

Quarterly progress 
update provided 

Number of 

samples taken 

4 

4 

The department has 
undertaken 4 drinking water 
samples throughout the year 

at various water resources 

including schools. 

Environme 

ntal 

protection 

Not split 

total 

To conduct 

awareness 

campaigns on 

environmental 

health issues. 

4 awareness 

campaigns held in 
the year. 

Number of 

awareness 

campaigns 

4 

4 

Both food and water 

inspections were conducted 
as part of the awareness 
campaigns on environmental 

health. 


Public 

Not split 

Establish a 

To complete the 

Quarterly progress 

Number of 

4 

4 

The completion of the District 

safety 

total 

Disaster 

infrastructure 

reports 

reports 



disaster management centre 



Management 

aspect of the 


developed 



was scheduled to be 



Centre for the 

centre. 





completed by 30 June 2010 



District. 






but delays have resulted in 
the project to be completed in 
September 2010. See picture 

below. 
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The building is almost complete. It is situated in Doom along Volks Rood. 
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Sport and 

Not required 

To provide 

Avail funding 

Progress report on 

Number of 

4 

4 

Disaster relief assistance was 

Recreation 


emergency 

for: 

a quarterly basis. 

reports 



given to all reported victims. 



relief for 

distressed and 

indigent 
families during 

disaster. 

• Food relief. 

• Blankets 

and 

clothing 

• Repairs of 
structural 


developed 



Reports that were submitted 
during the year included 
information on emergency 
relief where it happened and 
the kinds of assistance given. 




damage. 
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Public 

safety 

Not split 

total 


To develop and 

maintain a 

comprehensive 

public 

awareness and 

community 

participation 

programme 

2 awareness 
campaigns to be 
held for the year 

Number of 

campaigns 

held 

2 

2+ 

Booklets were distributed at 

both Kutiwanong and 

Mannies taxi rank during June 

2010. 

Both the Manager Disaster 

and Officer as well as the 

Provincial Coordinator were 

actively involved at the Venue 
Operation Centre for Road 
Security for the entire Free 

State province, held at the 

South African Police Offices in 

Thabong, Welkom from the 

11 June to 5^^ July 2010 and it 
was required of all 
stakeholders like SAPS, 

Provincial traffic. Emergency 

Medical Services and Disaster 

Management to man the VOC 

24 hours a daily. 

The unit participated in the 
jamboree that was conducted 
in Virginia High School where 
1012 children took part. 

Participated in the Agri Free 
State fire information day. 

Sport and 

Recreation 

Not required 

Promote 

participation of 
youth in 

different 

sporting 

Coordinate 

successful 

implementation 

of the OR 

Tambo Games. 

Successful event 

held 

Attendance 

lists 

1 

1 

The Games were held in 

October 2010 and the event 

was a success 
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Sport and 

Recreation 

Not required 

activities in the 

district. 

Organize sports 

seminars to 

identify talent 

within the 

district. 

Hold 4 soccer 

training sessions 

per year. 

Register of 
participants 

4 

1 

Lejweleputswa Sport Council 
was established on the 4^^ 
October 2010. 

Sport and 

Recreation 

Not required 


Provide 

additional 

funding for the 

establishment 

of a High 

Performance 

Centre in the 

District. 

Attend all 

convened meetings 
for this purpose. 

Proof of 

funding made 
for the project 

1 

1 

The Department of Social 
Services and Matjhabeng 

Local Municipality were 
involved in meetings with the 
Department of Sports, Arts 
and Culture in the province 
through the project steering 

committee. 









A service level agreement for 
the implementation and 
payment of contributions 
towards the projects was 
signed with respective 
participants in the project. 
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SUMMARY OF BASIC SERVICE AND INFRASTRUCTURE INVESTMENT ASSESSMENT 


Objective 

Strategy 

KPI 

Unit of 

measurement 

12 monthly 

targets 

Actual 

Motivation 

Performan 

ce analysis 

Performance 

deviation in 

To develop 
and sustain a 

conducive 

working 

environment 

for all staff 

members in 

the 

municipality 

To expand the 
office building 

to 

accommodate 

the archive 

section of the 

municipality 

Project 

progress 

report 

Quarterly 

progress 

reports 

4 

4 

The project was almost 90% 
complete towards the financial 
year end. 

This translates into the fact that 

roofing has been put on but the 
contractor was finalizing final 
touch ups. 

Glazing was completed during the 
last financial year. 

100 

0 

To facilitate 

the 

establishment 

of an effective 

communicatio 

n with 

stakeholders 

in the district. 

To establish a 

community 

radio station 

in the district. 

Quarterly 

Progress 

reports 

Number of 

progress 

reports 

submitted 

4 

1 

The process was started with 

consultation with ICASA in order 

to comply with the requirements. 

There was no progress achieved 
in the project during the financial 

year. 

25 

75 
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Improve 

Project 

Proof of 

1 

1 

The project consisted of the 

100 

0 


logical 

impleme 

purchase 



installation of a domain server, back 




security. 

nted and 




up facilities, uninterrupted power 





working 




supply. General upgrading of the 
computer room which included a 
higher capacity air conditioner, 
replacing carpet with tiles and painting 

of room was also concluded. The 

project was completed in June 2010 at 
a consolidated cost R408,429.31. See 
picture below: 
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To facilitate 

and upgrade 
existing access 

roads in the 

rural and 

farming areas 

of the district 

municipality. 

Establishing 
a plant. 

Progress 

reports 

4 

4 

Road construction machinery has 

been distributed to all Local 

Municipalities in the district area and 
has completed the full operational 
cycle. 63.6 km of roads have been 
graded in the farming area of 
Matjhabeng. 

100 

0 

To construct 

road 12/4 and 

stormwater in 

Thabong 

Progress 

towards 

completion 

Progress 

report 

4 

4 

The area Thabong (T14/2) is having 
the RDP houses built in the low lying 
area which has serious storm water 
problems. Under the rainy seasons, 
water flows into those houses 
leaving the community without any 
accommodation alternatives. Storm 
water infrastructure is not in place 
hence the flooding. Roads and storm 
water management is the short and 
long term solutions to the problem. 
This project consist s of the 
construction of a 290 m paved top 
road and 320m storm water channel. 
The project started June 2009 and 
was completed October 2009. 

100 

0 
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To construct 

access road to 

Phumlani 

cemetery in 
Thabong 

Progress 

towards 

completion 

Progress 

report 

4 

4 

The new entrance/ exit road to 
Phumlani cemetery project was 
identified due to high traffic volumes 
during funerals. To overcome the 
situation another entrance had to be 
constructed. The project consists of 
the construction of a 900 m paved 
top road which commenced May 

2010 and was completed during 
November 2010. Phase 2 of the road 
will follow in the 2010/2011 financial 
year. 

100 

0 


To construct 

access road to 

Kutiwanong 
cemetery in 

Odendaalsrus 

Progress 

towards 

completion 

Progress 

report 

4 

4 

This road is a dirt road and it is 
inaccessible during wet weather. The 
construction consists of paved top 
road which will be done on EPWP 
basis. 22.5% of the project cost has 
been used in the last financial year. 

100 

0 


Grading of 

rural roads in 

the district 

Distance of 

road graded 

Progress 

report 

4 

4 

63.6 km of roads have been graded 
in the farming area of Matjhabeng. 
Progress reports have been 
submitted as part of the monthly and 
quarterly reports. 

100 

0 
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Upgrade and 

Number of 

Quarterly 

4 

4 

Road construction machinery has 

100 

0 


construct 

kilometers 

progress 



been distributed to all Local 




street 

of road 

reports 



Municipalities in the district area and 




networks 

networks 




has completed the full operational 




within 

upgraded 




cycle. 63.6 km of roads have been 




Matjhabeng 





graded in the farming area of 




Local 

Municipality 
by the end of 
2009/10. 





Matjhabeng. 
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To foster 

integration in 
the delivery of 
primary health 

care in the 

district. 

To provide 

continuous 

support to LMs 

in the 

eradication of 

buckets by the 

end of 2010. 

Quarterly progress 
reports 

Number of 

remaining 

buckets 

eradicated 

4 

4+ 

6 Bi - monthly meetings 
attended in facilitation, 
coordination and support 
role. Project is ongoing. 
Challenges vary from hard 
rock, poor performance and 
cash flow problems. 
Municipalities are reluctant to 
provide progress reports to 
provincial MIG offices. 

100 

0 

To conduct 

awareness 

campaigns on 
ravages of fire 

in the district. 

To conduct 

workshop on 

fire awareness 

campaigns in 

the district. 

Attendance list 

Number of 

awareness 

campaigns 

conducted 

2 

2 

Done 

100 

0 

To purchase 
two (2) 4*4 fire 
fighting vans. 

Delivery note 

Quantity of 

deliverables 

2 

0 

Not done 

0 

100 

To purchase 

rescue 

equipments 

Delivery note 

Quantity of 

deliverables 

1 

0 

Not done 

0 

100 

To monitor, 

enforce and 

reduce 

incidences of 

non-compliance 

with 

To take samples 

and issue 

certification in 

all identified 

food selling 

outlets 

Quarterly progress 
update provided 

Number of 

samples taken 

4 

4 

Milk sampling run took place 
during the financial year. 10 
milk samples have been 

taken. 

100 

0 
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environmental 

health policies 
and Regulations 

To take random 

samples of 
potable water 

sources in the 

district. 

Quarterly progress 
update provided 

Number of 

samples taken 

4 

4 

The department has 
undertaken 4 drinking water 
samples throughout the year 

at various water resources 

including schools. 

100 

0 


To conduct 

awareness 

campaigns on 

environmental 

health issues. 

4 awareness 

campaigns held in 
the year. 

Number of 

awareness 

campaigns 

4 

4 

Both food and water 

inspections were conducted 
as part of the awareness 
campaigns on environmental 

health. 

100 

0 


Establish a 

To complete the 

Quarterly progress 

Number of 

4 

4 

The completion of the District 

100 

0 

Disaster 

infrastructure 

reports 

reports 



disaster management centre 



Management 

aspect of the 


developed 



was scheduled to be 



Centre for the 

centre. 





completed by 30 June 2010 



District. 






but delays have resulted in 
the project to be completed in 
September 2010. See picture 

below. 
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To provide 

Avail funding 

Progress report on 

Number of 

emergency 

for: 

a quarterly basis. 

reports 

relief for 



developed 

distressed and 

• Food relief. 



indigent 
families during 

• Blankets 

and 

clothing 



disaster. 

• Repairs of 




structural 

damage. 




Disaster relief assistance was 
given to all reported victims. 


4 


4 


100 


0 


Reports that were submitted 
during the year included 
information on emergency 
relief where it happened and 
the kinds of assistance given. 
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To develop and 

maintain a 

comprehensive 

public 

awareness and 

community 

participation 

programme 

2 awareness 
campaigns to be 
held for the year 

Number of 

campaigns 

held 

2 

2+ 

Booklets were distributed at 

both Kutiwanong and 

Mannies taxi rank during June 

2010. 

Both the Manager Disaster 

and Officer as well as the 

Provincial Coordinator were 

actively involved at the Venue 
Operation Centre for Road 
Security for the entire Free 
State province, held at the 

South African Police Offices in 

Thabong, Welkom from the 

11 June to 5^^ July 2010 and it 
was required of all 
stakeholders like SAPS, 
Provincial traffic. Emergency 

Medical Services and Disaster 

Management to man the VOC 
24 hours a daily. 

The unit participated in the 
jamboree that was conducted 
in Virginia High School where 
1012 children took part. 

Participated in the Agri Free 
State fire information day. 

100 

0 

Promote 

participation of 
youth in 

different 

sporting 

Coordinate 

successful 

implementation 

of the OR 

Tambo Games. 

Successful event 

held 

Attendance 

lists 

1 

1 

The Games were held in 

October 2010 and the event 

was a success 

100 

0 
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activities in the 

district. 

Organize sports 

seminars to 

identify talent 

within the 

district. 

Hold 4 soccer 

training sessions 

per year. 

Register of 
participants 

4 

1 

Lejweleputswa Sport Council 
was established on the 4^^ 
October 2010. 

25 

75 


Provide 

additional 

funding for the 

establishment 

of a High 

Performance 

Centre in the 

District. 

Attend all 

convened meetings 
for this purpose. 

Proof of 

funding made 
for the project 

1 

1 

The Department of Social 
Services and Matjhabeng 

Local Municipality were 
involved in meetings with the 
Department of Sports, Arts 
and Culture in the province 
through the project steering 

committee. 

100 

0 







A service level agreement for 
the implementation and 
payment of contributions 
towards the projects was 
signed with respective 
participants in the project. 
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GRAPHIC REPRESENTATION OF BASIC SERVICE DELIVERY AND INFRASTRUCTURE INVESTMENT ASSESSMENT 
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OVERALL ASSESSMENT OF SERVICE DELIVERY IN THE MUNICIPALITY FOR THE 2009/2010 FINANCIAL YEAR 


KPA 

PROJECTS PLANNED 

FULLY IMPLEMENTED 

NOT FULLY IMPLEMENTED 

GOOD GOVERNANCE AND 

INFRASTRUCTURE INVESTMENT 

23 

13 

10 

FINANCIAL VIABILITY AND 

MANAGEMENT 

9 

7 

2 

LOCAL ECONOMIC DEVELOPMENT 

13 

11 

2 

MUNICIPAL TRANSFORMATION AND 

INSTITUTIONAL DEVELOPMENT 

7 

5 

2 

BASIC SERVICE DELIVERY AND 

INFRASTRUCTURE INVESTMENT 

22 

17 

5 
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% performance on the 5 KPAs. 


KPA 

PROJECTS PLANNED 

FULLY IMPLEMENTED 

% performance per KPA 

GOOD GOVERNANCE AND 

INFRASTRUCTURE INVESTMENT 

23 

13 

56.2 

FINANCIAL VIABILITY AND 

MANAGEMENT 

9 

7 

78 

LOCAL ECONOMIC DEVELOPMENT 

13 

11 

85 

MUNICIPAL TRANSFORMATION AND 

INSTITUTIONAL DEVELOPMENT 

7 

5 

71 

BASIC SERVICE DELIVERY AND 

INFRASTRUCTURE INVESTMENT 

22 

17 

77 


Overall and aggregated municipal performance for the 2009/2010 financial year 


KPA 

PROJECTS PLANNED 

FULLY IMPLEMENTED 

% performance per KPA 

GOOD GOVERNANCE AND 

23 

13 

56.2 

INFRASTRUCTURE INVESTMENT 




FINANCIAL VIABILITY AND 

9 

7 

78 

MANAGEMENT 




LOCAL ECONOMIC DEVELOPMENT 

13 

11 

85 
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MUNICIPAL TRANSFORMATION AND 

INSTITUTIONAL DEVELOPMENT 

7 

5 

71 

BASIC SERVICE DELIVERY AND 

INFRASTRUCTURE INVESTMENT 

22 

17 

77 

AGGREGATE PERFORMANCE 

74 

53 

73.44 
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2.4. Challenges impeding effective programme implementation and recommendations for the future 


GOOD GOVERNANCE AND PUBLIC PARTICIPATION 


1. Forum meetings 
Challenges 

It has been a challenge for forums to sit in instances where they were already established. This challenge refers in particular to Mayors', 
Speakers' and Municipal Managers' Forums which have been planned to meet at least 4 times in the same financial year but in actual fact not 
even 1 was able to meet for a minimum of two meetings in that year to discuss oversight responsibilities. The second set of a forum is the 
intergovernmental forum which was to have started in the financial year. Part of the problem was that even the Manager responsible for IGR 
was not employed and therefore vacancy remained open throughout the year. The third forum which did not sit as required was the IDP 
representative forum as a result of lack of responses to attend the meetings. 

Way forward. 

The 2010/11 final IDP has still prioritized these forums to ensure that oversight is maintained in priority programmes of the municipality. We 
have since employed an Internal Auditor who should take responsibility of highlighting these challenges and provide warning in those projects 
that appear not to be implemented. In addition to these forums, we have added the CFO forum to assist in the finalization of budgets. 

The IDP Representative Forum meetings are a crucial component of public participation and it is therefore essential that we invite them on time 
and that they should at least respond. 
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2. Performance Management 


Challenge 

The project could not be implemented as a result of the bargaining council processes that followed the national job evaluation and 
placements. As a result of the fact that we could establish that the project would take more than the available time, we then used the 
money for alternative projects but the same budget was prioritized for the 2010/2011. 

No audit assessment of reports was done for the financial year because we did not have the internal auditor at the time to start the 
process. 

Way forward 

The project has been prioritized for the 2010/2011 financial year in order to cascade the process to all staff members. 


KPA 3 : LOCAL ECONOMIC DEVELOPMENT 


Challenges 

The following projects were not implemented or facilitated due to a number of varied reasons. 

1. Essential Oils project 

The committee activities were part of LED & Planning Department because its intention is to provide economic development 
opportunities to our area. The committee was composed of both municipal officials as well as officials from Beatrix Mine. The 
meetings were held within the municipal premises on a number of occasions in the previous financial year. The meetings were not 
called as part of Permanent committee activities for the year. 
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2. Neighbourhood Development Programme 


The project was suspended from national due to logistics beyond our control 

3. Poverty Alleviation project 

The project was implemented by both office of the Executive Mayor and LED & Planning Department during the financial. Part of the 
challenge that was not met was the target number of employees that were initially targeted as against the actual number of 
temporary workers that have been contracted to work in the cemeteries. 


Wayforward. 

• The project schedule was not included as part of the LED & Planning for the current financial year. It will also become an 
add-on responsibility for the department. 

• Funding for the NDPG would only be sourced outside of the target for the department and would thus not pose a challenge 
if it is not received. 

• In terms of the target for the poverty alleviation project, it is important that we ensure proper projections in the future 
because the project and funding available was only able to cater for the number as identified in the report. 
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KPA4: MUNICIPAL TRANSFORMATION AND INSTITUTIONAL DEVELOPMENT 


Challenges 

1. Skills audit Report 

No exercise has been conducted in the financial year in the manner that it required a district wide intervention on establishing a 
database of available skills for purposes of future interventions. 

2. Community Radio Station 

Attempts to apply for the opening of a community radio station were made during the financial year but could not succeed due 
to a number of regulatory processes that must precede the awarding of radio broadcast license. 

Wayforward 

• The exercize was not included in the 2010/2011 IDP so it is not to be expected as a deliverable for the year. 

• No budget was set aside in the current financial year for a radio station. 


142 


KPA 5: BASIC SERVICE DELIVERY AND INFRASTRUCTURE INVESTMENT 


Challenges 


1. Fire fighting van 

No van was purchased. 

2. Fire rescue equipment 

The machines were not purchased as required. 

3. Sport Council 

The department had planned to conduct sport clinics in order to identify talent in the district but this activity did not take place. 


Way forward 

All the above identified projects were not budgeted for in the 2010/2011 financial year. We have ensured that in instances where it is 
unlikely to spent on priority projects, we had to shift funding to deal with other similar and urgent project prioriies in the current 
financial year. 
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2.5. 


Annual performance report of Lejweleputswa Development Agency for 2009/2010. 


GFS 

Classification 

GFS Sub- 
function 

Objective 

KPI 


Consolidated monthly targets and annual actuals 



Unit of 

measurement 

12 monthly 

targets 

Actual 

Motivation 

Development 

Agency 

Economic 

Development 

To promote 
tourism and 

LED in the 

district. 

To promote 

tourism for 

2010 activities 

in the region 
through events 

such as 

festivals, sports 

tourism and 

exhibitions. 

Partner with 

Phakisa 

motorsport and 
Lejweleputswa 

district 

municipality to 
host the biggest 
jazz festival in 
the region. 

4 

4+ 

A jazz festival was held in April 2010 
and it was a success all guesthouses 

and restaurants were full. This was 

made possible because of the 
partnership between LDA and LDM. 

Development 

Agency 

Establishment 

of LDA 


Resuscitate the 

LDA 

Develop a 

concept 

document to be 

submitted to 

IDC for approval 

and release of 

establishment 

grant funding. 

4 

4+ 

Although the term of the board 
expired by December 2009, IDC was 
expecting us to submit a concept 
document for its approval of the 
activities of the agency. The advert 
for the new board was also placed on 
the newspapers 
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Development 

Appointment of 



Appointment of 

12 

12 

The cadet was finally trained and 

Agency 

the LED Cadet 



LED CADET 



completed NQF level six and it was 





trained by IDC 
at the university 
of western cape. 



recommended. 
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3.1. Audited annual financial statements 


LEJWELEPUTSWA DISTRICT MUNICIPALITY AND CONTROLLED ENTITY 
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CONSTITUTION OF THE COUNCIL 


LOCAL BODIES 


NUMBER OF REPRESENTATIVES 


Local Councils 


Masilonyana 2 

Matjhabeng 15 

Nala 3 

Tswelopele 1 

Tokologo 1 

Directly elected 15 


3Z 


APPROVAL OF CONSOLIDATED FINANCIAL STATEMENTS 


The preparation of the consolidated annual financial statements set out on pages 9 to 65, is the responsibility of the Municipal 
Manager in terms of section 126(1) of the Municipal Finance Management Act (MFMA) and the consolidated financial statements 
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are signed on behalf of Lejweleputswa District Municipality and its controlled entity Lejwe Le Putswa Development Agency 
(Proprietary) Limited which is hundred (100) percent controlled. 


I certify that salaries, allowances and benefits of Councillors disclosed in note 14 of these consolidated annual financial 
statements are not within the determination of the upper limits of the framework-envisaged section 219 of the Constitution, read 
with the Remuneration of Public Officer Bearers Act and the Minister of Provincial and Local government’s determination in 
accordance with this act, however the matter is receiving Council’s attention. 


Municipal Manager Date 

Ms. N.E Aaron 
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EXECUTIVE MAYOR’S FOREWORD 


I take pleasure and express my gratitude to the constituency of Lejweleputswa District Municipality and its controlled entity as we 
present the 2009/2010 consolidated financial statements. 


This is a legal requirement contributing towards sound financial management and accounting. It also reinforces the provision of the 
constitution of the Republic of South Africa, (act No. 108 of 1996), Municipal Systems Act (Act No. 32 of 200) and Municipal Finance 
Management Act (No. 56 of 2003). These are Acts giving effect to the realisation of the mandate contained in the objects of local 
government, such as: 


■ To provide for a democratic and accountable government for local Municipalities 

■ To ensure sustainable provision of services 

■ To promotes social and economic development 

■ To promotes a safe and healthy environment in the affairs of local government. 


It is through our consideration and adoption of our 2009/2010 IDP and budget; we sought to practically give realisation of these 
important objects of the local government which essence about good governance and service delivery. 


We should stress that all the necessary projects and programs emanating from above, are done within the availability of constrained 
resources. Therefore, we had to our best to accommodate critical areas of service delivery needed by the community. We cannot 
achieve all of them in financial year. More resources could help to finance infrastructural development and amongst other things, HIV 
and AIDS, youth development and women empowerment. 


These consolidated annual financial statements will reflect the extent of our account on finances and their utilisation. 
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I look forward on behalf of our executive and administrative collectives, to a positive 2010/2011, a financial year that will represent 
further progress towards perfecting our systems of accounting and service delivery. All this will continue to be done to foster total 
transformation and change. We will prove ourselves as a perfect partner in service excellence by 2014. 


Executive Mayor 

Ms. Nokwanje Selina Leeto 
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CHIEF FINANCIAL OFFICER’S REPORT 


4.1 INTRODUCTION 


The following report is a concise summary of the financial results of the past year. The prevailing economic climate coupled with 
the abolishment of levies at 1 July 2006 has a negative effect on council’s income. Operating expenses were kept well within the 
set parameters. 

4.2 OPERATING RESULTS 


Details of the operating results relating to the classification and type of income or expenditure are reflected in appendices D and 
E. Revenue summary appear in appendix F. The overall operating results for the year ended 30 June 2010 are as follows: 



ACTUAL 

ACTUAL 

DIFFERENCE 

ESTIMATES 

DIFFERENCE 






ACTUAL / 


2008/2009 

2009/2010 

2009/2010 

2009/2010 

BUDGET 

INCOME 

R 

R 

% 

R 

% 

Surplus brought 
forward 

33,464,606 

52,450,134 

56.73 



Income for the 






Year 

87,174,954 

94,157,665 

8.01 

99,655,781 

(5.52) 

Prior year 
adjustment 

6,672,387 

415,127 

(93.28) 
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127,311,947 

147,022,926 


99,655,781 


EXPENDITURE 






Administrative 






Costs 

68,253,720 

77,349,594 

13.57 

90,136,343 

14.30 

Projects 

6,608,093 

6,873,409 

4.02 

9,519,438 

27.80 

Closing surplus 

52,450,134 

62,992,980 

19.36 




127,311,947 

147,022,926 


99,655,781 









Regional Services Levies were discontinued from 1 July 2006. Total income increased by 8.01% due to increase in the 
unconditional Government Grants and also due to a higher expenditure in the conditional grants compared to the previous year. 


4.3 CAPITAL EXPENDITURE AND FINANCING 

Total amount of R14 027 990 was made available to local authorities during the year and the amount was applied as follows: 


Available amount: 

R 


T ransferred from previous years 


- 

Amount allotted for the year 
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Income 


6,700,000 


CDF 

7,327,990 

Total amount available 

14,027,990 

Expended to provide for: 


Capital charges 

2,948,951 

Cemetery 

49,255 

Lejwe Le Putswa Development Agency (Pty) Ltd 

1,434,226 

Roads 

3,432,102 

HP sport centre 

1,000,000 

Total 

8,864,534 

Unspent monies: 


Forfeited for reallocation 

5,163,456 

Carried forward to next financial year 



.58 



4.4 EXTERNAL LOANS, INVESTMENTS AND CASH 


External loans on 30 June 2010 amounted to R 22 022 716 (2009: R 23 396 557). More details about the external loans are 
disclosed in appendix A. Whilst the Council holds R 50 008 864 (2009: R 52 407 598) net in cash and investments, R 1 
970 604 (2009: R 1 374 8409) of these funds will be required to fund the payment of long term liabilities that fall due within the 
new financial year. The balances of cash and investments are adequate to cover the short-term commitments on 2010. 


4.5 FUNDS, RESERVES AND PROVISIONS 


More details about the funds, reserves and provisions are disclosed in the Statement of Changes in Net Assets. 

4.6 EXPRESSION OF APPRECIATION 

I am grateful to the Executive Mayor, members of the Mayoral Committee, Councillors, Municipal Manager, Management and 
staff for their assistance in the preparation of these consolidated annual financial statements. 


Mr J. T. K. Bofelo 

CHIEF FINANCIAL OFFICER 


Date 
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5. CONSOLIDATED STATEMENT OF FINANCIAL POSITION AS AT 30 JUNE 2010 



Note 

2010 

2009 



R 


R 

ASSETS 





Current Assets 





Cash and cash equivalents 

11 

5,008,864 


6,411,404 

Trade and other receivables from exchange transactions 

10 

2,334,194 


1,923,135 

Investments 

6 

45,000,000 


46,000,000 

Current portion of receivables 

9 

- 


5,010 

VAT receivable 

5 

2,820,600 


2,469,729 

Non current assets 





Property, Plant and equipment 

7 

38,510,575 


29,490,495 

Intangible assets 

8 

468,213 


247,883 

Total assets 


94,142,446 

86,547,656 


LIABILITIES 
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Current liabilities 


Trade and other payables from exchange transactions 
Unspent conditional grants and receipts 
Current portion of long term liabilities 
Current portion of finance lease liability 

Non current liabilities 
Long term liabilities 

Non-current borrowings 
Non-current finance lease liability 

Total liabilities 

Net assets 

NET ASSETS 

Accumulated surplus 

Total net assets 



6 , 353,247 

4 , 132,195 

1 , 186,684 

187,156 


21 , 252,831 

769,886 


34,097,522 


52,450,134 


52 , 450,134 


52,450,134 
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6. CONSOLIDATED STATEMENT OF FINANCIAL PERFORMNCE FOR THE YEAR ENDED 30 
JUNE 2010 



Note 

2010 


2009 



_R 


_R 

REVENUE 


94,157,665 


87,174,954 

Interest earned - external investments 

17 

5,075,929 


8,092,819 

Interest earned - outstanding debtors 

17 

341,838 


374,336 

Government grants and subsidies 

12 

88,138,644 


78,620,301 

Other income 


601,254 


87,498 

EXPENDITURE 


84,223,003 


74,861,813 



- 


125,561 
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Assets written off 





Audit fees 

15 

2,217,379 


1,262,930 

Depreciation 

7 

3,507,005 


2,088,882 

Amortisation: Intangible assets 

8 

267,630 


248,482 

Employee related costs 

13 

35,992,056 


30,436,885 

Finance charges 

16 

4,169,341 


4,182,360 

General expenses 

18 

23,105,746 


21,999,618 

Loss on the disposal of Property Plant and Equipment 


106,717 


35,885 

Remuneration of Councillors and directors 

14 

7,260,206 


6,969,968 

Repairs and maintenance 


723,514 


903,149 

Transfer to local municipalities 


6,873,409 


6,608,093 

SURPLUS FOR THE YEAR 


9,934,662 


12,313,141 
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7. CONSOLIDATED STATEMENT OF CHANGES IN NET ASSETS FOR THE YEAR ENDED 30 
JUNE 2010 



ADProDriations 

and other IMFO 

Reserves 

R 

Accumulated 

Surplus/fDeficit) 

R 

Total 

R 

Balance as at 30 June 2008 

42,368,362 

3,988,405 

46,356,767 

Change in accounting policy 

(42,368,362) 

36,148,588 

(6,219,774) 

Restated balance Note 20 

- 

40,136,993 

40,136,993 

Balance as at 30 June 2008 


40,136,993 

40,136,993 
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Surplus for the year 


Balance as at 30 June 2009 

Correction of error Note 21.7 

Restated balance as at 30 June 2009 

Surplus for the year 

Balance as at 30 June 2010 


12,313,141 


12,313,141 



.65 













8. CONSOLIDATED CASHFLOW STATEMENT FOR THE YEAR ENDED 30 JUNE 2010 


Note 

2010 


2009 


R 


R 

CASH FLOW FROM OPERATING ACTIVITIES 




Cash receipts from government grants and other 

85,375,129 


78,620,300 

Cash paid to suppliers and employees 

(73,507,477) 


(69,395,036) 

Cash generated from operations 

11,867,652 


9,225,264 

Interest received 

4,397,285 


8,467,154 

Interest paid 

(4,169,341) 


(4,242,414) 

Net cash generated by operating activities 19 

12,095,596 


13,450,004 

CASH FLOWS FROM INVESTING ACTIVITIES 




Purchase of property, plant and equipment 

(12,636,335) 


(18,895,248) 

Proceeds from the disposal of assets 

- 


100,466 

Investments 

1,000,000 


2,872,134 
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Purchase of intangible assets 


Net cash from investing activities 

CASH FLOWS FROM FINANCING ACTIVITIES 

Repayment of loans 

Repayment of finance lease liability 

Net cash from financing activities 

NET DECREASE IN CASH AND CASH 
EQUIVALENTS 


Cash and cash equivalents at the beginning of 
the year 


Cash and cash equivalents at the end of the 
year 



( 15 , 922 , 648 ) 


(1,034,711) 

(151,398) 

( 1 , 186 , 109 ) 

(3,658,753) 

10 , 070,157 

6 , 411,404 


167 



9. ACCOUNTING POLICIES 


1. BASIS OF PREPARATION 

The consolidated annual financial statements have been prepared on an accrual basis of 
accounting and are in accordance with historical cost convention unless specified otherwise. 


These consolidated annual financial statements have been prepared in accordance with 
Generally Recognised Accounting Practice (GRAP), issued by the Accounting Standards 
Board in accordance with Section 122(3) of the Municipal Finance Management Act, (Act No 
56 of 2003), directive 4 (Transitional Provisions for the Adoption of Standards of GRAP by 
Medium and Low Capacity Municipalities) and directive 5 (determining the GRAP Reporting 
Framework). 


The principal accounting policies adopted in the preparation of these consolidated annual 
financial statements are set out below. 


Assets, liabilities, revenues and expenses have not been offset except when offsetting is 
required or permitted by a Standard of GRAP. 


The accounting policies applied are consistent with those used to present the previous 
year's financial statements, unless explicitly stated. The details of any changes in 
accounting policies are explained in the relevant policy. 
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GRAP 1 

Presentation of financial statements 

GRAP 2 

Cash-Flow Statements 

GRAP 3 

Accounting policies, changes in accounting estimates and errors 

GRAP 9 

Revenue from Exchange Transactions 

GRAP 12 

Inventory 

GRAP 13 

Leases 

GRAP 14 

Events After the Reporting Date 

GRAP 17 

Property, plant and equipment 

GRAP 19 

Provisions, Contingent liabilities and Contingent assets 

GRAP 100 

Non-current Asset Held for Sale and Discontinued Operations. 

IPSAS 20 

Related Party Disclosures 

IPSAS 21 

Impairment of Non Cash-Generating Assets 

IFRS 7 

Financial Instruments: Disclosures 

GRAP 25 

Employee Benefits 
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STANDARDS, AMENDMENTS TO STANDARDS AND INTERPRETATIONS ISSUED BUT NOT YET EFFECTIVE 


GRAP 21 

Impairment of Non Cash Generating Assets 

GRAP 23 

Revenue from Non-exchange Transactions (taxes and 
Transfers)issued February 2008 

GRAP 25 

Employee Benefits 

GRAP 26 

Impairment of Cash Generating Assets issued March 2009 

GRAP 104 

Financial Instruments 


2. CONSOLIDATION OF A MUNICIPAL ENTITY 

The financial statements are consolidated annual financial statements. 


3. PRESENTATION CURRENCY 

The consolidated annual financial statements are presented in South African Rands which is the functional currency of 
Lejweleputswa District Municipality and its controlled entity and are rounded to the nearest Rand. 


4. GOING CONCERN ASSUMPTION 

These consolidated annual financial statements have been prepared on the assumption that Lejweleputswa District Municipality 
and its controlled entity will continue to operate as a going concern for at least the next 12 months. 
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5. COMPARATIVE INFORMATION 


Budget information in accordance with GRAP standards, has been provided in the annexure 
to these consolidated financial statements and forms part of the audited consolidated annual 
financial statements. 


When the presentation or classification of items in the consolidated annual financial 
statements is amended, prior period comparative amounts are restated. The nature and 
reason for the reclassification is disclosed. Where accounting errors have been identified in 
the current year, the correction is made retrospectively as far as is practicable, and the prior 
year comparatives are restated accordingly. Where there has been a change in accounting 
policy in the current year, the adjustment is made retrospectively as far as is practicable, and 
the prior year comparatives are restated accordingly. 


6. PROPERTY, PLANT AND EQUIPMENT (PPE) 

Initial Recognition: 

Property, plant and equipment are tangible non-current assets (including infrastructure assets) that are held for use in the 
production or supply of goods or services, rental to others, or for administrative purposes, and are expected to be used during 
more than one year. Items of property, plant and equipment are initially recognised as assets on acquisition date and are initially 
recorded at cost. The cost of an item of property, plant and equipment is the purchase price and other costs attributable to bring 
the asset to the location and condition necessary for it to be capable of operating in the manner intended by Lejweleputswa 
District Municipality and its controlled entity. Trade discounts and rebates are deducted in arriving at the cost. The cost also 
includes the necessary costs of dismantling and removing the asset and restoring the site on which it is located. When 
significant components of an item of property, plant and equipment have different useful lives, they are accounted for as 
separate items (major components) of property, plant and equipment. Where an asset is acquired by Lejweleputswa District 
Municipality and its controlled entity for no or nominal consideration (i.e. a non-exchange transaction), the cost is deemed to be 
equal to the fair value of that asset on the date acquired. Where an item of property, plant and equipment is acquired in 
exchange for a non-monetary asset or monetary assets, or a combination of monetary and non-monetary assets, the assets 
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acquired is initially measured at fair value (the cost). If the acquired item’s fair value was not determinable, it’s deemed cost is 
the carrying amount of the asset(s) given up. Major spare parts and servicing equipment qualify as property, plant and 
equipment when and its controlled entity expects to use them during more than one period. Similarly, if the major spare parts 
and servicing equipment can be used only in connection with an item of property, plant and equipment, they are accounted for 
as property, plant and equipment. 

Subsequent Measurement - Cost Model 

Subsequent to initial recognition, items of property, plant and equipment are measured at cost less accumulated depreciation 
and impairment losses. Land is not depreciated as it is deemed to have an indefinite useful life. Where Lejweleputswa District 
Municipality and its controlled entity replace parts of an asset, it derecognises the part of the asset being replaced and 
capitalises the new component. Subsequent expenditure incurred on an asset is capitalised when it increases the capacity for 
future economic benefits associated with the asset. 

Depreciation and Impairment 

Depreciation is calculated on the depreciable amount, using the straight-line method over the estimated useful lives of the 
assets. Components of assets that are significant in relation to the whole asset and that have different useful lives are 
depreciated separately. The annual depreciation rates are based on the following estimated useful lives: 


Asset category 

Years 

Asset category 

Years 

Infrastructure 


Other 


Roads and paving 

30 

Buildings 

30 

Electricity 

30 

Vehicles 

5 

Water 

20 

Office Equipment 

5 

Sewerage 

20 

Furniture and equipment 

10 

Pedestrian malls 

20 

Plant & Equipment 

20 
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Security measures 


5 


Housing 30 

Community 

Recreational facilities 30 


Residual value 

Residual value is what the asset would be given currently if it was in the condition it would be at the end of its useful life. 
Lejweleputswa District Municipality and its controlled entity have adopted a nil residual value. 

The residual value, the useful life of an asset and the depreciation method is reviewed annually and any changes are 
recognised as a change in accounting estimate in the Statement of Financial Performance. Lejweleputswa District 
Municipality and its controlled entity tests for impairment where there is an indication that an asset may be impaired. An 
assessment of whether there is an indication of possible impairment is done at each reporting date. Where the carrying 
amount of an item of property, plant and equipment is greater than the estimated recoverable amount (or the recoverable 
service amount), it is written down immediately to its recoverable amount (or recoverable service amount) and an 
impairment loss is charged to the Statement of Financial Performance. 

De-recognition: 

Items of property, plant and equipment are de-recognised when the asset is disposed or when there are no further 
economic benefits or service potential expected from the use of the asset. The gain or loss arising on the disposal or 
retirement of an item of property, plant and equipment is determined as the difference between the sales proceeds and the 
carrying value and is recognised in the Statement of Financial Performance. 

Lejweleputswa District Municipality adopts Directive 4, Transitional Provision for medium and low capacity municipalities 
issued by the Accounting Standards Board that allows for a three year transitional period to comply with the statement fully. 
All the classes of assets which have been recognised now have not been measured in term of applicable standard of GRAP 
at the reporting date and there were no period adjustments made. Lejweleputswa District Municipality is in the process of 
determining the following: 
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■ Review of the useful life of all items of Property plant and equipment. 

■ Review of the depreciation method applied to property plant and equipment. 

■ Review of the residual values of the item of Property plant and equipment. 

■ Impairment of non-cash generating assets 

■ Impairment of cash generating assets. 

■ Determining the useful lives, depreciation and book values for assets included in the asset register. 

■ Allocating assets into the relevant components. 

■ The process above is expected to be completed within a period of a year. 

INTANGIBLE ASSETS 
Initial recognition 


An intangible asset is an identifiable non-monetary asset without physical substance. Examples 
include computer software, licenses, and development costs. Lejweleputswa District Municipality 
and its controlled entity recognise an intangible asset in its Statement of Financial Position only 
when it is probable that the expected future economic benefits or service potential that are 
attributable to the asset will flow to Lejweleputswa District Municipality and its controlled entity 
and the cost or fair value of the asset can be measured reliably. 



Internally generated intangible assets are subject to strict recognition criteria before they are 
capitalised. Research expenditure is never capitalised, while development expenditure is only 
capitalised to the extent that: 

• Lejweleputswa District Municipality and its controlled entity intend to complete the intangible asset 
for use or sale; 

• it is technically feasible to complete the intangible asset; 

• Lejweleputswa District Municipality and its controlled entity have the resources to complete the 
project: and 

• it is probable that Lejweleputswa District Municipality and its controlled entity will receive future 
economic benefits or service potential. 

Intangible assets are initially recognised at cost. 


Where an intangible asset is acquired by Lejweleputswa District Municipality and its controlled 
entity for no or nominal consideration (i.e. a non-exchange transaction), the cost is deemed to 
be equal to the fair value of that asset on the date acquired. 


Where an intangible asset is acquired in exchange for a non-monetary asset or monetary 
assets, or a combination of monetary and non-monetary assets, the asset acquired is initially 
measured at fair value (the cost). If the acquired item's fair value was not determinable, it's 
deemed cost is the carrying amount of the asset(s) given up. 


Subsequent measurement - cost model 

Intangible assets are subsequently carried at cost less accumulated amortisation and 
impairments. The cost of an intangible asset is amortised over the useful life where that useful life 
is finite. Where the useful life is indefinite, the asset is not amortised but is subject to an annual 
impairment test. 
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Amortisation and impairment 

Amortisation is charged so as to write off the cost or valuation of intangible assets over their 
estimated useful lives using the straight line method. The annual amortisation rates are based on 
the following estimated average asset lives: 

Intangible assets 


The amortisation period and the amortisation method for an intangible asset with a finite useful 
life are reviewed at each reporting date and any changes are recognised as a change in 
accounting estimate in the Statement of Financial Performance. 


Lejweleputswa District Municipality and its controlled entity test intangible assets with finite useful 
lives for impairment where there is an indication that an asset may be impaired. An assessment 
of whether there is an indication of possible impairment is done at each reporting date. Where the 
carrying amount of an item of an intangible asset is greater than the estimated recoverable 
amount (or recoverable service amount), it is written down immediately to its recoverable amount 
(or recoverable service amount) and an impairment loss is charged to the Statement of Financial 
Performance. 

Derecognition 

Intangible assets are derecognised when the asset is disposed of or when there are no further 
economic benefits or service potential expected from the use of the asset. The gain or loss 
arising on the disposal or retirement of an intangible asset is determined as the difference 
between the sales proceeds and the carrying value and is recognised in the Statement of 
Financial Performance. 
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8. INCOMPLETE CONSTRUCTION WORK 


Incomplete construction work is stated at historical cost. 


9. PROVISIONS 

Provision are recognized when Lejweleputswa District Municipality and its controlled entity have a present legal or constructive 
obligation as a result of a past event, when it is probable that an outflow of resources will be required to settle the obligation and 
when the amount can be reliable estimated. Provisions are not recognised for future operating losses. Provisions are reviewed at 
reporting date and adjusted to reflect the current best estimate. 


Where the effect is material, non-current provisions are discounted to their present value using a pre-tax discount rate that 
reflects the market's current assessment of the time value of money, adjusted for risks specific to the liability (for example in the 
case of obligations for the rehabilitation of land). 


Lejweleputswa District Municipality and its controlled entity do not recognise a contingent liability or contingent asset. A 
contingent liability is disclosed unless the possibility of an outflow of resources embodying economic benefits is remote. A 
contingent asset is disclosed where an inflow of economic benefits is probable. 


Future events that may affect the amount required to settle an obligation are reflected in the amount of a provision where there is 
sufficient objective evidence that they will occur. Gains from the expected disposal of assets are not taken into account in 
measuring a provision. Provisions are not recognised for future operating losses. The present obligation under an onerous 
contract is recognised and measured as a provision. 
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A provision for restructuring costs is recognised only when the following criteria over and above the recognition criteria of a 
provision have been met: (a) Lejweleputswa District Municipality and its 

controlled entity have a detailed formal plan for the restructuring identifying at least: 


- the business or part of a business concerned; 
affected: 

of employees who will be compensated for terminating their services; 

- the expenditures that will be undertaken; and 
implemented: and 


- the principal locations 

- the location, function, and approximate number 

- when the plan will be 


(b) Lejweleputswa District Municipality and its controlled entity raised a valid expectation in those affected that it will carry out the 
restructuring by starting to implement that plan or announcing its main features to those affected by it. 


Where there are a number of similar obligations, the likelihood that an outflow will be required in settlement is determined by 
considering the class of obligations as a whole. A provision is recognised even if the likelihood of an outflow with respect to any 
one item included in the same class of obligations may be immaterial. 


Provision are reviewed at each reporting date and adjusted to reflect the current best estimate. Provisions are measured at the 
present value of the expenditures expected to be incurred to settle the obligation. The increase in the provision due to passage of 
time is recognised as interest expense. 


10. RETIREMENT BENEFITS 

Pension, provident and retirement funds 

Lejweleputswa District Municipality and its controlled entity contribute to various pension and provident funds, which are 
considered to be defined contribution plans. All the contributions are recognised and are expensed periodically. 
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Medical Aid: Continued members 


Lejweleputswa District Municipality and its controlled entity provide certain post-retirement medical benefits by funding the 
medical aid contributions of certain retired members of Lejweleputswa District Municipality and its controlled entity. According to 
the rules of the medical aid funds with which Lejweleputswa District Municipality and its controlled entity are associated, a 
member (who is on the current conditions of service) who is on retirement, is entitled to remain a continued member of such 
medical aid fund, in which case Lejweleputswa District Municipality and its controlled entity are liable for a certain portion of the 
medical aid membership fee. The medical aid contributions are in terms of a defined contribution plan. 


11. LEASES 

Lejweleputswa District Municipality and its controlled entity as lessee 


Leases are classified as finance leases where substantially all the risks and rewards associated with ownership of an asset are 
transferred to Lejweleputswa District Municipality and its controlled entity. Property, plant and equipment or intangible assets 
subject to finance lease agreements are initially recognised at the lower of the asset's fair value and the present value of the 
minimum lease payments. The corresponding liabilities are initially recognised at the inception of the lease and are measured as 
the sum of the minimum lease payments due in terms of the lease agreement, discounted for the effect of interest. In discounting 
the lease payments, Lejweleputswa District Municipality and its controlled entity use the interest rate that exactly discounts the 
lease payments and unguaranteed residual value to the fair value of the asset plus any direct costs incurred. 


Subsequent to initial recognition, the leased assets are accounted for in accordance with the stated accounting policies applicable 
to property, plant, equipment or intangibles. The lease liability is reduced by the lease payments, which are allocated between the 
lease finance cost and the capital repayment using the effective interest rate method. Lease finance costs are expensed when 
incurred. The accounting policies relating to derecognition of financial instruments are applied to lease payables. The lease asset 
is depreciated over the shorter of the asset's useful life or the lease term. 
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Operating leases are those leases that do not fall within the scope of the above definition. Operating lease rentals are accrued on 
a straight-line basis over the term of the relevant lease. 


12. FINANCIAL INSTRUMENTS 
Initial recognition 


Financial instruments are initially recognised at fair value. 


Subsequent measurement 

Financial Assets are categorised according to their nature as either financial assets at fair value through profit or loss, held-to 
maturity, loans and receivables, or available for sale. Financial liabilities are categorised as either at fair value through profit or 
loss or financial liabilities carried at amortised cost ("other"). The subsequent measurement of financial assets and liabilities 
depends on this categorisation and, in the absence of an approved GRAP Standard on Financial Instruments, is in accordance 
with IAS 39. 


Investments 

Investments, which include listed government bonds, unlisted municipal bonds, fixed deposits and short- term deposits 
invested in registered commercial banks, are categorised as either held-to-maturity where the criteria for that categorisation are 
met, or as loans and receivables, and are measured at amortised cost. Where investments have been impaired, the carrying 
value is adjusted by the impairment loss, which is recognised as an expense in the period that the impairment is identified. 
Impairments are calculated as being the difference between the carrying amount and the present value of the expected future 
cash flows flowing from the instrument. On disposal of an investment, the difference between the net disposal proceeds and the 
carrying amount is charged or credited to the Statement of Financial Performance. 
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Trade and other receivables 


Trade and other receivables are categorised as financial assets: loans and receivables and are initially recognised at fair value 
and subsequently carried at amortised cost. Amortised cost refers to the initial carrying amount, plus interest, less repayments 
and impairments. An estimate is made for doubtful receivables based on a review of all outstanding amounts at year-end. 
Significant financial difficulties of the debtor, probability that the debtor will enter bankruptcy or financial reorganisation, and 
default or delinquency in payments (more than 30 days overdue) are considered indicators that the trade receivable is impaired. 
Impairments are determined by discounting expected future cash flows to their present value. Amounts that are receivable within 
12 months from the reporting date are classified as current. 


An impairment of trade receivables is accounted for by reducing the carrying amount of trade receivables through the use of an 
allowance account, and the amount of the loss is recognised in the Statement of Financial Performance within operating 
expenses. When a trade receivable is uncollectible, it is written off. Subsequent recoveries of amounts previously written off are 
credited against operating expenses in the Statement of Financial Performance. 


Trade payables and borrowings 

Financial liabilities consist of trade payables and borrowings. They are categorised as financial liabilities held at amortised cost, 
are initially recognised at fair value and subsequently measured at amortised cost which is the initial carrying amount, less 
repayments, plus interest. 

Cash and cash equivalents 

Cash includes cash on hand (including petty cash) and cash with banks (including call deposits). Cash equivalents are short-term 
highly liquid investments, readily convertible into known amounts of cash that are held with registered banking institutions with 
maturities of three months or less and are subject to an insignificant risk of change in value. For the purposes of the cash flow 
statement, cash and cash equivalents comprise cash on hand, deposits held on call with banks, net of bank overdrafts. 
Lejweleputswa District Municipality and its controlled entity categorise cash and cash equivalents as financial assets: loans and 
receivables. 
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Bank overdrafts are recorded based on the facility utilised. Finance charges on bank overdraft are expensed as incurred. 
Amounts owing in respect of bank overdrafts are categorised as financial liabilities: other financial liabilities carried at amortised 
cost. 


Offsetting of financial assets and liabilities 


A financial asset and financial liability are only offset and the net amount presented in the Statement of Financial Performance 
when and only when- 


Lejweleputswa District Municipality and its controlled entity have a legally enforceable right to set off the recognised 
amount: and 

Lejweleputswa District Municipality and its controlled entity intend either to settle on a net basis or realise the asset and 
settle the liability simultaneously. 


Derecognition 


Financial assets are derecognised when the right to receive cash flows from the investment has expired or has been transferred, 
and Lejweleputswa District Municipality and its controlled entity have transferred virtually all risks and rewards of ownership. 
Available for sale financial assets and financial assets at fair value through profit or loss are subsequently carried at fair value. 
Loans and receivables are carried at amortised cost using effective interest method. 


182 



Impairment 


Where investments have been impaired, the carrying value is adjusted by the impairment loss, which is recognised as an 
expense in the Statement of Financial Performance in the period that the impairment is identified. Impairment losses recognised 
in the Statement of Financial Performance on equity instruments are not reversed through the Statement of Financial 
Performance. 


Disposal 


On disposal of an investment, the difference between the net disposal proceeds and the carrying amounts charged or credited 
to the statement of Financial Performance. 


Hedging 


Hedging is not applicable to Lejweleputswa District Municipality and its controlled entity. 


Interest bearing borrowings 


Interest bearing borrowings are recognised initially at fair value, net of transaction costs incurred. It should also be added that 
interest-bearing borrowings are classified as non-current liabilities. 

Borrowings are subsequently stated at amortised cost; any difference between the proceeds and the redemption value is 
recognised in the Statement of Financial Performance over the period of the borrowings using the effective interest method. 
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Interest bearing borrowings are classified as non-current and current liabilities unless Lejweleputswa District Municipality and its 
controlled entity have an unconditional right to defer settlement of the liability for at lease 12 months after the reporting date. 

Interest risk is managed by maintaining an appropriate mix between fixed and variable rate borrowings. Lejweleputswa District 
Municipality and its controlled entity inherited borrowings from Development Bank of South Africa (DBSA) are at a fixed rate. 


13. REVENUE RECOGNITION 

Revenue is derived from a variety of sources which include, grants from other tiers of government and revenue from 
other services provided. 


Revenue is recognised when it is probable that future economic benefits or service potential will flow to Lejweleputswa District 
Municipality and its controlled entity and these benefits can be measured reliably. 


REVENUE FROM EXCHANGE TRANSACTIONS 


Interest earned on investments 


Interest earned on investments is recognised on a time 
investment. 


proportionate 


basis that takes into account the 


effective yield on 
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Donated assets 


Contributed property, plant and equipment is recognised when such items of property, plant and equipment qualifies for 
recognition and become available for use by Lejweleputswa District Municipality and its controlled entity. 


REVENUE FROM NON-EXCHANGE TRANSACTIONS 

Revenue from recovery of unauthorised, irregular, fruitless and wasteful expenditure 

Revenue from the recovery of unauthorised, irregular, fruitless and wasteful expenditure is based on legislated procedures, 
including those set out in the Municipal Finance Management Act, 2003 and is recognised when the recovery thereof from the 
responsible councillors or officials is virtually certain. 


Grants, transfers and donations 

Grants, transfers and donations received or receivable are recognised when the resources that have been transferred meet the 
criteria for recognition as an asset. A corresponding liability is raised to the extent that the grant, transfer or donation is 
conditional. The liability is transferred to revenue as and when the conditions attached to the grant are met. Grants without any 
conditions attached are recognised as revenue when the asset is recognised. 


14. VALUE ADDED TAX 

Lejweleputswa District Municipality and its controlled entity account for value-added tax on the cash basis. 


15. GRANTS-IN-AID (EXPENSE) 

Lejweleputswa District Municipality and its controlled entity annually award grants to individuals and organisations based on 
merit. When making these transfers, Lejweleputswa District Municipality and its controlled entity do not:- 
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Receive any goods or services directly in return, as would be expected in a purchase or sale transaction: 


■ Expect to be repaid in future; 

■ Expect a financial return, as would be expected from an investment: 

■ These transfers are recognised in the Statement of Performance as expenses in the periods that the events giving rise to the 
transfers occurred. 

16. UNAUTHORISED EXPENDITURE 

Unauthorised expenditure is expenditure that has not been budgeted, expenditure that is not in terms of the conditions of an 
allocation received from another sphere of government, municipality or organ of state and expenditure in the form of a grant that 
is not permitted in terms of the Municipal Finance Management Act (Act No. 56 of 2003). Unauthorised expenditure is accounted 
for as an expense in the Statement of Financial Performance and where recovered, it is subsequently accounted for as revenue 
in the Statement of Financial Performance. 

17. IRREGULAR EXPENDITURE 

Irregular expenditure is expenditure that is contrary to the Municipal Finance Management Act (Act No. 56 of 2003), the 
Municipal Systems Act (Act No. 32 of 2000), the Public Office Bearers Act (Act No. 20 of 1998) or is in contravention of the 
Municipality’s supply chain management policy. Irregular expenditure excludes unauthorised expenditure. Irregular expenditure 
is accounted for as expenditure in the Statement of Financial Performance and where recovered, it is subsequently accounted 
for as revenue in the Statement of Financial Performance. 
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18. FRUITLESS AND WASTEFUL EXPENDITURE 


Fruitless and wasteful expenditure is expenditure that was made in vain and would have been avoided had reasonable care 
been exercised. Fruitless and wasteful expenditure is accounted for as expenditure in the Statement of Financial Performance 
and where recovered, it is subsequently accounted for as revenue in the Statement of Financial Performance. 


19. TAXATION 

Lejweleputswa District Municipality and its controlled entity are exempt from tax in terms of section 10(l)cB(i)(ff) of the 
Income tax Act. 


20. IMPAIRMENT OF ASSETS 

Lejweleputswa District Municipality and its controlled entity assess at each reporting date 
whether there is any indication that an asset may be impaired. If any such indication exists, 
Lejweleputswa District Municipality and its controlled entity estimate the recoverable service 
amount of the asset. 

Irrespective of whether there is any indication of impairment, Lejweleputswa District Municipality 
and its controlled entity also: 

- tests intangible assets with an indefinite useful life or intangible assets not yet available for use 
for impairment annually by comparing its carrying amount with its recoverable amount. This 
impairment test is performed during the annual period and at the same time every period. 

If there is any indication that an asset may be impaired, the recoverable service amount is 
estimated for the individual asset. If it is not possible to estimate the recoverable service amount 
of the individual asset, the recoverable service amount of the cash-generating unit to which the 
asset belongs is determined. 

The recoverable service amount of an asset or a cash-generating unit is the higher of its fair 
value less costs to sell and its value in use. 
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If the recoverable service amount of an asset is less than its carrying amount, the carrying 
amount of the asset is reduced to its recoverable service amount. That reduction is an 
impairment loss. 

An impairment loss of assets carried at cost less any accumulated depreciation or amortisation 
is recognised immediately in surplus or deficit. Any impairment loss of a revalued asset is 
treated as a revaluation decrease. 

An impairment loss is recognised for cash-generating units if the recoverable service amount of 
the unit is less than the carrying amount of the unit. The impairment loss is allocated to reduce 
the carrying amount of the assets of the unit as follows: 

- to the assets of the unit, pro rata on the basis of the carrying amount of each asset in the unit. 

Lejweleputswa District Municipality and its controlled entity assess at each reporting date 
whether there is any indication that an impairment loss recognised in prior periods for assets 
may no longer exist or may have decreased. If any such indication exists, the recoverable 
service amounts of those assets are estimated. 

The increased carrying amount of an asset attributable to a reversal of an impairment loss does 
not exceed the carrying amount that would have been determined had no impairment loss been 
recognised for the asset in prior periods. 

A reversal of an impairment loss of assets carried at cost less accumulated depreciation or 
amortisation is recognised immediately in surplus or deficit. Any reversal of an impairment loss 
of a revalued asset is treated as a revaluation increase. 


21. ESTIMATES 

The preparation of consolidated financial statements in conformity with GRAP requires the use of certain critical accounting 
estimates. It also requires management to exercise judgment in applying Lejweleputswa District Municipality and its controlled 
entity accounting policies. The areas involving a higher degree of judgment or complexity, or areas where assumptions and 
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estimates are significant for the consolidated financial statements are disclosed in the notes to the consolidated financial 
statements where applicable. 
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NOTES TO THE CONSOLIDATED FINANCIAL STATEMENTS 




2010 

2009 



R 

R 

BORROWINGS 




Annuity Loans 


21,252,830 

22,439,515 

Less: Current portion 


(1,361,821) 

(1,186,684) 



19,891,009 

21,252,831 

The loans were raised from the DBSA for 
infrastructure assets such as Sewer Networks, 
redeemable from 2013 to 2020. 

the purpose of the development of 
Water Reticulation and the loans are 



FINANCE LEASE LIABILITY 




2010 

Minimum Lease 
Payment 

Future Finance 
Charges 

Present value of the 
Minimum Lease Payment 

Amounts payable under finance lease 




Within one year 

1,041,379 

432,596 

608,783 

Within two to five years 

177,420 

16,317 

161,103 


1,218,799 


448,913 


190 


769,886 




Less: Amount due for settlement in 12 months 


(608,783) 


161,103 


The average lease term is 3 years and the average effective 
interest rate is 80%. Instalments escalate at the rate of 15% 
per annum and are linked to the prime lending rate. The 
average instalment for the year was R75 810. The last 
instalment payment date for the lease is August 2011. No 
arrangements have been entered into for contingent rent. 
Obligations under finance leases are secured by the lessor’s 
title to the leased assets. 


2009 

Minimum Lease 
Payment 

Future Finance 
Charges 

Present value of the 
Minimum Lease Payment 

Amounts payable under finance lease 




Within one year 

909,719 

722,563 

187,156 

Within two to five years 

1,218,799 

448,913 

769,886 


2,128.518 

1,171,476 

957,042 

Less: Amount due for settlement in 12 months 



(187,156) 




769,886 
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The average lease term is 3 years and the average effective 
interest rate is 86%. Instalments escalate at the rate of 15% 
per annum and are linked to the prime lending rate. The 
average instalment for the year was R70 625. The last 
instalment payment date for the lease is August 2011. No 
arrangements have been entered into for contingent rent. 
Obligations under finance leases are secured by the lessor’s 
title to the leased assets. 


3 TRADE AND OTHER PAYABLES FROM EXCHANGE TRANSACTIONS 


T rade payables 
Retention creditors 
Staff leave accrual 
Insurance paid in advance 
Other creditors 


2010 

2009 

R 

R 

5,206,461 

3,529,129 

280,279 

68,000 

2,978,997 

2,723,556 

- 

4,847 

6,560 

27,715 

8,472,297 

6,353,247 
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2010 


2009 


R R 

4 UNSPENT CONDITIONAL GRANTS AND RECEIPTS 


Financial Management Grant (refer to note 12.3) 

212,484 

911,665 

DSR (refer to note 12.4) 

573,784 

1,099,511 

MIG (refer to note 12.5) 

- 

1,188,825 

MSIG (refer to note 12.6) 

1,336 

45,834 

DWAF (refer to note 12.7) 

- 

751,883 

DAC (refer to note 12.8) 

59,905 

134,477 

Total Conditional Grants and Receipts 

847,509 

4,132,195 


See Note 12 for reconciliation of grants from other spheres of government. These 
amounts are invested in a ring-fenced investment until utilised. 


5 VAT RECEIVABLE 

Output VAT - (4) 

Input VAT 2,820,600 2,469,733 
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VAT Accounts receivable 


2,820,600 


2,469,729 


VAT is receivable from the South African Revenue Services (SARS) and all 
returns were submitted 


INVESTMENTS 


Fixed deposits 

45,000,000 

46,000,000 

ABSA 

5,000,000 


11,500,000 

African Bank 

20,000,000 


16,500,000 

FNB 

10,000,000 


6,500,000 

Standard Bank 

5,000,000 


11,500,000 

Nedbank 

5,000,000 


- 


PROPERTY, PLANT AND 
EQUIPMENT 


The Municipality did not review the useful life or the depreciation method used on the asset recognised in the annual financial statements for the 
2008/2009 financial year due to transitional provisions granted in terms of Directive 4. 





Due to the non performance of the process of identifying asset for componentisation, valuation, and impairment, the Land and Buildings have not 
been separated and no valuation and impairment of assets was performed for the financial year therefore LEJWELEPUTSWA DISTRICT 
MUNICIPALITY adopts the transitional provisions granted in terms of Directive 4. 


Reconciliation of 
Carrying Value 

Land and 
Buildings 

Emergency 

Equipment 

Furniture 
and Fittings 

Motor 

Vehicles 

Office 

Equipment 

Property 
and Plant 

other 

Finance 

lease assets 

Total 


R 

R 

R 

R 

R 

R 

R 

R 

R 

as at 1 July 2009 

10,589,380 

70,161 

1,238,462 

2,008,204 

1,412,461 

13,193,647 

12,014.75 

749,851.56 

29,314,870.97 

Cost/Revaluation 

11,803,113 

87,701 

2,486,600 

2,253,611 

3,205,305 

14,128,903 

13,962.86 

1,038,256.00 

35,017,450.97 

Correction of error 









- 

Change in accounting 
policy 









- 

Accumulated 
depreciation and 
impairment losses 

1,213,734 

17,540 

1,248,443 

245,407 

1,792,844 

935,256 

1,948.11 

288,404.44 

5,702,580.00 


Acquisitions 

Acquisitions 

Capital under 
Construction 

Depreciation 


9,108,761 

639 

141,536 

2,587,036 

489,617 

266,325 

42,421.23 

- 

12,636,335.42 

288,820 

17,540 

199,278 

467,681 

493,021 

1,312,827 

6,310.98 

346,085.33 

3,127,656.55 
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Carrying value of 
disposals 


Cost/Revaluation 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Accumulated 
depreciation and 
impairment losses 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Impairment 
loss/Reversal of 
impairment loss 










Transfers 

- 

- 

- 

- 

- 

- 

- 

- 

- 

Other movements* 

- 

- 

- 

- 

- 

- 

- 

- 

- 

as at 30 June 2010 

19,409,321 

53,259.48 

1,203,320.49 

4,127,559.12 

1,409,056.69 

12,169,142.0 

3 

48,125.00 

403,766.23 

38,823,549.84 

Cost/Revaluation 

20,911,875 

88,339.80 

2,628,135.38 

4,840,647.17 

3,694,921.47 

14,395,227.9 

6 

56,384.09 

1,038,256.00 

47,653,786.39 

Accumulated 
depreciation and 
impairment losses 

1,502,553.72 

35,080.32 

1,424,814.89 

713,088.05 

2,285,864.78 

2,226,085.93 

8,259.09 

634,489.77 

8,830,236.55 


*Other movements consist of tool box 
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and security material. 


Refer to Appendix B for more detail on 
property, plant and equipment 


Reconciliation of 


Emergency 

Furniture 

Motor 

Office 

Property 


Finance 


Carrying Value 

Buildings 

Equipment 

and Fittings 

Vehicles 

Equipment 

and Plant 

other 

lease assets 

Total 


R 

R 

R 

R 

R 

R 

R 

R 

R 


as at 1 July 2008 


Cost/Revaluation 

Correction of error 

Change in accounting 
policy 

Accumulated 
depreciation and 

8,664,598.80 

87,700.80 

2,177,267.32 

1,092,406.65 

3,384,262.80 

635,806.95 

1,815.00 

894,443.31 

16,938,301.63 

impairment losses 

924,913.80 


1,074,720.68 

190,071.25 

1,912,245.84 

275,677.90 

1,815.00 

403,035.26 

4,782,479.73 


Acquisitions 


Acquisitions 

_ 

_ 

332,996.17 

1,266,248.18 

580,875.78 

13,564,464.8 

4 

12,147.86 

1,268,374.91 

17,025,107.74 

Capital under 
Construction 

3,138,514.50 

- 







3,138,514.50 
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Depreciation 

288,819.96 

17,540.16 

173,492.88 

131,756.80 

392,942.92 

657,453.52 

133.11 

362,400.15 

2,024,539.50 

Carrying value of 
disposals 










Cost/Revaluation 

23,663.95 


23,663.95 

105,043.86 

759,834.01 

71,368.86 


1,124,562.22 

2,108,136.85 

Accumulated 
depreciation and 
impairment losses 


- 

18,770.26 

76,420.80 

512,345.11 

19,872.09 


477,030.97 

1,104,439.23 

Impairment 
loss/Reversal of 
impairment loss 

. 






. 


' 

Transfers 

- 

- 

- 

- 

- 

- 

- 

- 

- 

*Other movements 

- 

- 

- 

- 

- 

- 

- 

- 

- 

as at 30 June 2009 









- 

Carrying value 

10,589,379.5 

4 

70,160.64 

1,257,156.24 

2,008,203.72 

1,412,460.92 

13,215,643.6 

0 

12,014.75 

749,851.56 

29,314,870.97 

Cost/Revaluation 

11,803,113.3 

0 

87,700.80 

2,486,599.54 

2,253,610.97 

3,205,304.57 

14,128,902.9 

3 

13,962.86 

1,038,256.00 

35,017,450.97 
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Accumulated 
depreciation and 
impairment losses 


1,213,733.76 17,540.16 1,229,443.30 245, 

*Other movements consist of tool box 
and security material. 

Refer to Appendix B for more detail on 
property, plant and equipment 

8 INTANGIBLE ASSETS 

8.1 Reconciliation of carrying value 

Computer Software 

Carrying amount 

Cost 

Accumulated amortisation and impairment losses 

Prior year error 

Cost I 
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Accumulated impairment 


(3,420) 


Acquisitions 

487,962 

- 

Amortisation 

(267,631) 

(248,482) 

Carrying amount 

468,213 

247,883 


Cost 

1,733,790 


1,242,409 

Accumulated amortisation and impairment losses 

(1,265,557) 


(994,526) 


Intangibles are amortised over a 5 year period on a 
straight line basis. 


NON CURRENT ASSET RECEIVABLE 


Housing loans - 5,010 


Less : Current portion transferred to current 

receivables - 5,010 


Total 





TRADE AND OTHER RECEIVABLES 

FROM EXCHANGE TRANSACTIONS 

Gross 

Balances 

Provision for 

Bad Debts 

Net balances 

2010 

R 

R 

R 

Sundry debtors 

9,838,977 

7,509,483 

2,329,494 

Deposits at creditors 

4,700 

- 

4,700 

Total 

9,843,677 

7,509,483 

2,334,194 


No debtors were written off during the year ended 30 June 2010. 


2010 


2009 


R 


R 


Ageing 


Current (0 - 30 days) 
31 - 60 Days 
61 - 90 Days 
91-120 Days 
-H 120 Days 


1,085,445 1,808,774 

28,621 22,025 

1,148 

8,729,611 7,600,671 
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Total 


9,843,677 


9,432,618 


TRADE AND OTHER RECEIVABLES 

FROM EXCHANGE 

TRANSACTIONS 

Gross 

Balances 

Provision for 

Bad Debts 

Net balances 

2009 

R 

R 

R 

Sundry debtors 

9,427,918 

7,509,483 

1,918,435 

Deposits at creditors 

4,700 

- 

4,700 

Total 

9,432,618 

7,509,483 

1,923,135 

No debtors were written off during the year ended 30 June 2009. 




2010 

2009 



R 

R 

Aaeinci 




Current (0 - 30 days) 


1,085,445 

1,808,774 

31 - 60 Days 


28,621 

22,025 

61 - 90 Days 


- 

- 
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91-120 Days 
-H 120 Days 

Total 

Reconciliation of the Bad Debt Provision 

Balance at beginning of the year 
Contribution to provision 

Balance at end of year 

11 CASH AND CASH EQUIVALENTS 

Cash and cash equivalents consist of the following: 

Cash on hand 


Cash at bank 


1,148 
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Short term investments 


5,000,000 


6 , 000,000 


5,008,864 6,411,404 


The Municipality has the following bank accounts: - 


Current Account (Primary Bank Account) 


ABSA Bank Limited - Welkom Branch: Account 
Number: 134 0000 117 


Cash book balance at beginning of year 

407,598 

2,070,157 

Cash book balance at end of year 

6,664 

406,398 

Bank statement balance at beginning of year 

1,499,948 

3,857,209 

Bank statement balance at end of year 

294,668 

1,499,948 


CALL DEPOSITS 


204 



NEDBANK - Welkom Branch: Account Number 
03/7662020096/00003 


Cash book balance at beginning of year 


Cash book balance at end of year 


Bank statement balance at beginning of year 


Bank statement balance at end of year 


ABSA BANK - Welkom Branch: Account 
Number 2068927749 


5 , 000,000 


5 , 000,000 


2010 

R 


Cash book balance at beginning of year 



Cash book balance at end of year 


Bank statement balance at beginning of year 


Bank statement balance at end of year 


AFRICAN BANK - Welkom Branch: Account Number 2009-036C 


Cash book balance at beginning of year 


Cash book balance at end of year 


Bank statement balance at beginning of year 


Bank statement balance at end of year 


3,000,000 


3,000,000 


3,000,000 


3,000,000 
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Cash on hand 


12 


Petty cash 

2,000 

4,806 

Cashier Floats 

200 

200 


2,200 

5,006 


2010 

2009 

GOVERNMENT GRANTS 

R 

R 

GRANTS AND SUBSIDIES 

Equitable Share 

15, 883, 000 

12, 433, 000 

Transitional grant 

67, 694, 891 

63, 405, 383 

Conditional Grants 

4, 560, 753 

2, 781, 918 


FMG 

1, 449, 183 


638, 300 

DSR 

525, 727 


- 
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MIG 

MSIG 

DWAF 

IDP Review Grant 
DAC Reserve 
LGW Seta 

Total Government Grant and Subsidies 

12.1 Equitable Share 

12.2 Transitional grant 

12.3 Financial Management Grant 

Balance unspent at beginning of year 
Current year receipts 


1, 188, 825 
544, 498 
751, 883 

74, 572 
26, 065 

88,138,644 78,620,301 

15,883,000 12,433,000 

67,694,891 63,405,383 


911,667 1,049,966 

750,000 500,000 
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12.4 


Conditions met - transferred to revenue 


This grant was used to promote and support 
reforms to financial management practices, the 
modernisation of budgeting, financial management, 
accounting, monitoring systems and 
implementation of the MFMA. 


DSR 

Balance unspent at beginning of year 

Current year receipts - included in 23056_vote 

Write back: Creditor not paid 

Conditions met - transferred to revenue 

Conditions still to be met - transferred to liabilities 
(see note 4) 


(1,449,183) 

(638,301) 

212,484 

911,665 


2010 

2009 

R 

R 

1,099,511 

80,190 

- 

1,000,000 

- 

19,321 

(525,727) 

- 

573,784 

1,099,511 
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This grant was used for promotion of sport and 
recreation in disadvantaged communities through 
upgrading and construction of new facilities. The grant 
received during 2008/2009 is intended for the Winnie 
Mandela museum in Masilonyana. 


12.5 MIG 

Balance unspent at beginning of year 1,188,825 1,734,654 

Conditions met - transferred to revenue (1,188,825) (545,829) 

Conditions still to be met - transferred to liabilities 

(see note 4) - 1,188,825 


12.6 MSIG 

Balance unspent at beginning of year 

Current year receipts - included in vote 23056 

Conditions met - transferred to revenue 

Conditions still to be met - transferred to liabilities 
(see not 4) 

210 


45,834 245,461 

500,000 735,000 

(544,498) (934,627) 

1,336 45,834 



This grant was used to assist in building capacity in 
the district and local municipalities to ensure that 
the new development system of local government 
is fully implemented. 
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12.7 


DWAF 


2010 


2009 


R R 

Balance unspent at beginning of year 751,883 751,883 

Conditions met - transferred to revenue (751,883) 

Conditions still to be met - transferred to liabilities 

(see note 4) - 751,883 


This grant was used to fund the bucket eradication programme. 

12.8 IDP Review 

Balance unspent at beginning of year - 21,038 

Conditions met - transferred to revenue - (21,038) 

Conditions still to be met - transferred to liabilities 
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12.9 DAC 


Balance unspent at beginning of year 

Conditions met - transferred to revenue 

Conditions still to be met - transferred to liabilities 
(see note 4) 

The grant was used for HIV and Aids 
awareness. 

12.10 LGW Seta 

Balance unspent at beginning of year 
Current year receipts 
Conditions met - transferred to revenue 
Conditions still to be met - transferred to liabilities 


134,477 

282,475 

(74,572) 

(147,998) 

59,905 

134,477 


26,065 494,125 

(26,065) (494,125) 
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13 



2010 

2009 

EMPLOYEE RELATED COSTS 

R 

R 

Employee related costs - Salaries and Wages 

24,641,637 

20,657,658 

Employee related costs - Contributions for DIF, 
pension and medical aid 

5,238,740 

4,284,721 

Travel, motor car, accommodation, subsistence 
and other allowances 

4,039,410 

3,416,052 

Housing benefits and allowances 

272,539 

382,758 

Overtime payments 

158,460 

146,075 

Bonus 

1,587,710 

1, 326,372 

Acting allowance 

53,560 

223,249 

Total Employee Related Costs 

35,992,056 

30,436,885 


There were no advances to employees. 
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13.1 


Remuneration of the Municipal Manager 


Annual Remuneration 

712,029 

591,937 

Acting allowance 

69,227 

- 

Bonus 

46,500 

- 

Car allowance 

134,731 

244,338 

Contributions to DIF, Medical and Pension Funds 

29,866 

- 


Total 

992,353 

836,275 

Remuneration of the Chief Financial Manager 



Annual Remuneration 

445,201 

420,058 

Car Allowance 

178,725 

169,324 

Contributions to DIF, Medical and Pension Funds 

72,628 

- 

Total 

696,554 

589,382 


215 



13.3 Remuneration of Corporate Services Strategic 


Executives 

2010 

2009 


R 

R 

Annual Remuneration 

287,004 

424, 985 

Acting Allowance 

57,584 

21, 972 

Housing Allowance 

6,130 

- 

Car Allowance 

134,366 

143, 517 

Contributions to DIF, Medical and Pension Funds 

70,382 

86, 745 


Total 

555,466 

677, 219 

Remuneration of the Social Services Strategic 
Executive 



Annual Remuneration 

244,529 

353, 396 

Acting Allowance 

130,076 

54, 292 

Housing Allowance 

5,596 

- 

Car Allowance 

118,446 

116, 544 

Contributions to DIF, Medical and Pension Funds 

57,416 

19, 424 
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Total 


13.5 Remuneration of the Municipal Support 
Executive 

Annual Remuneration 
Car Allowance 
Housing Allowance 

Contributions to DIF, Medical and Pension Funds 

Total 

13.6 Remuneration of the Economic Development 
Strategic Executive 

Annual Remuneration 
Car Allowance 

Contributions to DIF, Medical and Pension Funds 


Total 


556,063 


543, 656 


398,281 

205 , 867 

177,590 

78 , 674 

6,624 

- 

87,915 

31 , 038 

670,410 

315, 579 


440,914 

379,309 

129,284 

119,715 

84,834 

77,221 

655,032 

576,245 
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14 REMUNERATION OF COUNCILLORS AND 


2010 


2009 


DIRECTORS R R 

14.1 Remuneration of councillors 

Executive Mayor 751,793 701,821 

Speaker 388,885 350,911 

Executive Members 3,753,182 3,570,527 

Other councillors 2,366,345 2,236,489 

7,260,205 6,859,748 


The Salaries, allowance and benefits paid to all 
councillors are not within the Remuneration of Public 
Office Bearers Act: Determination of upper limits 
salaries, allowances and benefits of different members 
of municipal councils are not within section 219 of the 
Constitution, read with the Remuneration of the Public 
Officer Bearers Act, however, this matter is receiving 
attention. 


The Executive Mayor, Speaker and Mayoral 
Committee Members are full-time. Each is provided 
with an office and secretarial support at Council's cost. 
The Executive Mayor has the use of a Council owned 
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vehicle for official duties as well as two drivers. 


14.2 Directors emoluments 


Lejwe Le Putswa Development Agency 
(Pty) Ltd Non-executive directors 


For services rendered - 110,220 


AUDIT FEES 



Opening Balance 

- 

- 

Current year audit fees - External 

1,866,301 

1,262,930 

Current year audit fees - Internal 

351,078 

- 

Amount paid current year 

(2,217,379) 

(1,262,930) 

Balance unpaid (included in creditors) 

- 

- 
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16 INTEREST PAID 


External loans 
Finance lease 

Total Interest on External Borrowings 

17 INTEREST RECEIVED 

External investments 


Internal debtors 


2010 


2009 
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18 GENERAL EXPENSES 


R R 


Included in general expenses are the following: 


Branding internal 

1,624,809 

411,334 

MIG expenditure 

1,188,825 

- 

Tourism awareness 

1,181,511 

1,455,218 

Seminars / training courses / congresses 

1,117,226 

1,512,058 

Financial management reforms 

1,103,087 

309,412 

Fan parks SWC 

963,285 

- 

Poverty alleviation 

958,944 

742,019 

Led development 

766,717 

747,000 

DWAF expenditure 

751,883 

- 

Campaigns 

627,340 

813,202 

Environmental development 

618,301 

488,629 

Telephone 

585,430 

824,067 

Capacity development programmes 

1,319,198 

934,627 

Department of Sport and Recreation 

525,727 

- 
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OR Tambo games 

502,396 

515,880 

Insurance 

458,525 

255,396 

Bursaries 

420,695 

327,530 

Entertainment 

420,070 

351,460 

Legal services 

365,611 

214,830 

Policy development 

350,800 

- 

Levy skills development 

338,660 

307,437 

Stationery costs 

334,229 

546,721 

Disaster relief fund 

299,574 

408,864 

Cellular phone charges 

284,758 

328,100 

Advertisements 

275,181 

320,402 

Cleaning services 

275,015 

258,526 

Consultant fees 

742,744 

1,397,833 

Communication 

270,420 

- 

Youth development 

266,533 

275,688 

Training 

242,238 

239,652 

Other 

3,926,012 

8,013,732 

Total 

23,105,746 

21,999,618 
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19 


CASH GENERATED BY OPERATIONS 


Surplus/(Deficit) for the year 
Adjustment for non cash items 
Depreciation 

Amortisation: Intangible assets 
Increase in bad debt provision 
Increase in leave pay provision 
Assets written off 

Loss on disposal of property, plant and equipment 
Prior year adjustment 
Interest paid 
Interest Received 

Operating surplus before working capital 
changes: 


2010 


2009 


9,934,662 12,313,141 

3,507,005 2,088,882 

267,631 248,482 

438,885 

255,441 860,516 

125,561 

106,717 35,885 

174,640 

4,169,341 4,182,231 

(4,397,285) (8,460,356) 

14,018,152 11,833,356 
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Increase in accounts receivable 
lncrease/(decrease) in accounts payable 

Cash generated by operating activities 

20 CHANGE IN ACCOUNTING POLICY 

The following adjustments were made to amounts 
previously reported in the annual financial statements 
of the municipality arising from the implementation of 
new accounting policies and changes to existing 
policies: 

20.1 Statutory Funds 

Balance previously reported 

Loan Redemption 

Loans redeemed and other capital receipts 


Total 


(756,920) (1,702,177) 

(1,165,636) 3,318,825 

12,095,596 13,450,004 


(1,034,712) 

35,436,642 

34,401,930 
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Implementation of GRAP 


20.2 


20.3 


Transferred to Accumulated Surplus/(Deficit) (see 20.7 

below) - 34,401,930 



2010 

2009 

Provisions and Reserves 

R 

R 

Balance previously reported 

Prepaid Grants 

- 

(22,439,515) 

Total 

- 

(22,439,515) 

Implementation of GRAP 

Transferred to Accumulated Surplus/(Deficit) (see 20.7 
below) 


(22,439,515) 


Finance Leases 
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Balance previously reported 
Implementation of GRAP 


Transferred to Accumulated Surplus/(Deficit) (see 20.7 


below) 


350,225 

Total 

- 

350,225 

Non-current provisions 

Balance previously reported - 

Provisions 


29,371,236 

Total 

- 

29,371,236 

Implementation of GRAP 

Transferred to Accumulated Surplus/(Deficit) (see 20.7 
below) 


29,371,236 
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20.5 Property, plant and equipment 

Balance previously reported 

Implementation of GRAP 

Finance leases previously not recorded credited to 
Accumulated Surplus/(Deficit) (see 20.7 below) 

Total 


20.6 Accumulated Depreciation 

Balance previously reported - 
Implementation of GRAP 

Backlog depreciation: Land and buildings 
Backlog depreciation: Furniture and Office Equipments 
Backlog depreciation: Vehicles 
Backlog depreciation: Other 

Total (debited to Accumulated Surplus/(Deficit)) 


(403,035) 

(403,035) 



(924,914) 

(2,986,967) 

(190,071) 

(1,030,301) 
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(see 20.7 below) 


20.7 Accumulated Surplus/(Deficit) 


Implementation of GRAP 


Adjustments to Finance Leases (see 20.3 above) 

Excessive provisions and reserves no longer permitted 
(see 20.2 above) 

Non-current provisions previously not recognised (see 
20.4 above) 

Transferred from statutory funds (see 20.1 above) 

Fair value of Property, Plant and Equipment 
previously not recorded (see 20.5 above) 


Backlog depreciation (see 20.6 above) 

Total 


- 

(5,132,253) 


4,079,828 


“ 

350,225 

- 

(22,439,515) 

- 

29,371,236 

- 

34,401,930 

- 

(403,035) 

- 

(5,132,253) 

- 

40,228,416 
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21 CORRECTION OF ERROR 


21.1 Accounts payable 

During the year ended 30 June 2009, accountants 
payable were erroneously raised: 


Decrease in expenses 

- 

181,741 

Increase in profit 

- 

181,741 

Decrease in accounts payable 

- 

181,741 

Increase in equity 

— 

181,741 


2010 

2009 

Taxation 

R 

R 


During the prior year current taxation 
was incorrectly provided for. The error 
has been accounted for retrospectively 
and comparative amounts have been 
appropriately restated. The effect of 
the error is as 

follows: 
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Decrease in taxation 

- 

166,755 

Increase in profit 

- 

166,755 

Decrease in taxation payable 

- 

166,755 

Increase in equity 

- 

166,755 


21.3 Provisions 

During the prior year provisions were 
incorrectly provided for. The error has 
been accounted for retrospectively and 
comparative amounts have been 
appropriately restated. The effect of 
the error is as follows: 


Decrease in provisions 
Increase in profit 


48,768 


48,768 


Decrease in provisions 
Increase in equity 


48,768 

48,768 
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21.4 Expenses 


During the prior year cheques relating 
to expenses were erroneously written 
but never presented. The error has 
been accounted for retrospectively and 
comparative amounts have been 
appropriately restated. The effect of 
the error is as follows: 


Decrease in expenses 
Increase in profit 


Increase in cash and cash equivalents 
Increase in equity 


21.5 Depreciation 

During the prior year depreciation was 
incorrectly computed. The error has 
been accounted for retrospectively and 
comparative amounts have been 
appropriately restated. The effect of 


20,397 

20,397 

20,397 

20,397 


2010 

R 


2009 

R 
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the error is as follows: 


Increase in depreciation expense 

- 

(2,534) 

Decrease in profit 

- 

(2,534) 

Increase in accumulated depreciation 

- 

(2,534) 

Decrease in equity 

- 

(2,534) 


21.6 Intangible assets 

During the prior year an intangible 
asset was incorrectly classified under 
property, plant and equipment. The 
error has been accounted for 
retrospectively and comparative 
amounts have been appropriately 
restated. The effect of the error is as 
follows: 

3,420 
(3,420) 


Increase in intangible assets 
Increase in accumulated amortisation 
Effect on equity 
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21.7 Overall effect of errors on equity 

21.1 Accounts payable - 181,741 

21.2 Taxation - 166,755 

21.3 Provisions - 48,768 

21.4 Expenses - 20,397 

21.5 Depreciation - (2,534) 

21.6 Intangible assets 

^ 415,127 


2010 2009 

R R 

22 CAPITAL COMMITMENTS 


Commitments in respect of capital expenditure: 
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- Approved and contracted for 
Other assets - Buildings 


7,153,367 


6, 494, 825 


Total 


7,153,367 6, 494, 825 


This expenditure will be financed from: 
- Own funds 


23 COMPARISON WITH THE BUDGET 


7,153,367 6, 494, 825 

7,153,367 6, 494, 825 


The comparison of Lejweleputswa District Municipality’s 
actual financial performance with that budgeted is set 
out in Annexure E(l) and E(2). 


24 CONTIGENT LIABILITY 

24.1 Employee Costs 

CCMA cases involving one current and one former 

employees 708,128 693,218 

Reinstatement of two former employees dismissed 281,942 
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24.2 Creditors 


Legal case between Lehlasedi Technology and 

Council 

- 

44,660 

Dispute between Fixtrade and Council relating to 
Monyaneng Roads 

228,899 

- 

Business Zone 36 CC relating to Matjhabeng 

Indoor sports centre 

460,908 

1,300,000 

Big Bravo-Relating to Retention from MIG projects 

161,810 

- 


1,841,687 

2,037,878 


2010 


2009 


R 


R 


25 UNAUTHORISED, IRREGULAR, FRUITLESS AND 
WASTEFUL EXPENDITURE DISALLOWED 


25.1 Fruitless expenses 
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260,015 


637, 704 


184, 015 
(561, 704) 

260, 015 


Incident 

-Penalty for non utilisation of reserved hotel services 
-Condonation of sick leave for late employee. 

Action being taken 

Coucil has appointed a committee to investigate the 
incidents above and recommend appropriate action 


Reconciliation of fruitless and wasteful expenditure: 

Opening balance 

Current year fruitless and wasteful expenditure 
Condoned by Council - 25 March 2009 

Awaiting Council condonement 260, 015 


25.2 Irregular expenses 

Reconciliation of irregular expenditure 


Opening balance 

4, 403, 902 

11,100,862 

Current year irregular expenditure 

1,068,606 

2, 960, 445 

Condoned by Council - 27 November 2008 

- 

(4,178,274) 
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Condoned by Council - 25 March 2009 - (5,479,131) 

Awaiting Council condonement 5,472,508 4, 403, 902 

Incident 

-Councillors were paid allowances which are not in line 
with legislation. 

-Supply chain processes were not followed in the 
acquisition of goods and services. 

Action being taken 

Coucil has appointed a committee to investigate the 
incidents above and recommend appropriate action. 


25.3 Unauthorised expenses 

Reconciliation of unauthorised expenditure 
Opening balance 

Current year unauthorized expenditure 
Condoned by Council - 25 March 2009 

Awaiting Council condonement 


1,140,100 2,187,959 

258, 218 
(1,306,077) 

1,140,100 1,140,100 
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Incident 


Expenditure exceeding budget by departments. 

Action being taken 

Council has appointed a committee to investigate the 
incidents above and recommend appropriate action 


26 RETIREMENT BENEFITS 
Defined contribution plan 

The following are defined contribution plans: National Fund for Municipal Workers, SAMWU 
Provident Fund, Free State Provident Fund and SALA. These contributions have been 
expensed. 


An amount of R3, 196, 191 (2009 : Rl, 264, 350) was contributed by Council in respect of 
Councillors and employees retirement funding. These contributions have been expensed 
and are included in employee related costs for the year. 


27 EVENTS AFTER BALANCE SHEET 

Two employees who were dismissed in November 2009 challenged their dismissal with the 
CCMA. They won the case and were reinstated to their employment positions in September 
2010. The employees where back paid for the whole period during which they were under 
dismissal. A total amount of RllO 000 was paid to the two employees. R77 000 of this 
amount pertains to the year ended 30 June 2010. The amount has been expensed and 
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recognised as a liability. The remaining amount of R33 000 will be expensed in the year 
ended 30 June 2011. 


28 PAYE AND UIF 

Opening balance 
Current year payroll deduction 
Amount paid - current year 
Balance unpaid (included in creditors) 


29 PENSION AND MEDICAL AID DEDUCTIONS 

Opening balance 

Current year payroll deductions and council 
contributions 

Amount paid - current year 
Balance unpaid (included in creditors) 


2010 

2009 

R 

R 

6,747,842 

6,159,574 

(6,747,842) 

(6,159,574) 






796,992 

6,189,199 

(796,992) 

(6,189,199) 

- 

- 
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30 CONTRIBUTION TO ORGANISED LOCAL 
GOVERNMENT 

Council subscriptions 

Amount paid - current year 

Amount paid - in respect of previous years 

Amount paid - current year 

Balance unpaid (including in creditors) 

31 RISK MANAGEMENT 

Financial assets exposed to credit risk at year end 
were as follows 

Bank 

Short term investments 
T rade and other receivables 


2010 


2009 


R 

R 

197,844 

157,925 

- 

169,527 

(197,844) 

(327,452) 

- 

- 

8,864 

407,598 

52,000,000 

56,872,134 

2,250,314 

1,893,017 
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These balances represent the maximum 

exposure to credit risk. 54,259,178 59,172,749 


31.1 Maximum credit risk exposure 


Credit risk consists mainly of cash deposits, cash equivalents and trade debtors. 
Lejweleputswa District Municipality and its controlled entity only deposit cash with major 
banks with high quality credit standing and limits exposure to any one counter-party. 


Trade receivables comprise a widespread customer base. Management evaluates credit risk 
relating to customers on an ongoing basis. If customers are independently rated, these 
ratings are used. Otherwise, if there is no independent rating, risk control assesses the 
credit quality of the customer, taking into account its financial position, past experience and 
other factors. Individual risk limits are set based on internal or external ratings in accordance 
with limits set by the board. The utilisation of credit limits is regularly monitored. Credit 
guarantee insurance is purchased when deemed appropriate. 


31.2 Liquidity risk 


Lejweleputswa District Municipality and its controlled entity’s risk to liquidity is a result of the 
funds available to cover future commitments. Lejweleputswa District Municipality and its 
controlled entity manage liquidity risk through an ongoing review of future commitments and 
credit facilities. 
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Cash flow forecasts are prepared and adequate utilised borrowing facilities are monitored 


The table below analyses Lejweleputswa District Municipality and its controlled entity’s 
financial liabilities into relevant maturity groupings based on the remaining period at the 
Statement of Financial Position to the contractual maturity date. The amounts disclosed in 
the table are the contractual undiscounted cash flows. 


2010 2009 

R R 

Gross finance lease obligations 1,218,799 2,128,518 

Trade and other payables 8,975,106 10,217,742 

10,193,905 12,346,260 


31.3 Interest rate risk 

As Lejweleputswa District Municipality and its controlled entity have no significant interest- 
bearing assets, Lejweleputswa District Municipality and its controlled entity’s income and 
operating cash flows are substantially independent of changes in market interest rates. 


Lejweleputswa District Municipality and its controlled entity’s interest rate risk arise from 
long-term borrowings. Borrowings issued at variable rates expose the group to cash flow 
interest rate risk. Borrowings issued at fixed rates expose to fair value interest rate risk. 
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Lejweleputswa District Municipality and its controlled entity’s policy is to maintain 
approximately 60% of its borrowings in fixed rate instruments. 


At year end, financial instruments exposed to interest 
rate risk were as follows: 


Development Bank of South Africa loan 21,252,830 22,439,515 

21,252,830 22,439,515 


32 NON-COMPLIANCE WITH THE MUNICIPAL 
FINANCE MANAGEMENT ACT 


32.1 Chapter 4, Section 17 (3) 


Lejwe Le Putswa Development Agency (Pty) Ltd, budget not submitted with the annual 
budget and the entity’s board members and senior employee’s salaries, allowances and 
benefits not submitted. 
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32.2 Chapter 4, Section 32 (2) 


No recovery of irregular, unauthorised, fruitless and wasteful expenditures. 


32.3 Chapter 7, Section 53 (3) 


Revenue and Expenditure projections were not made public within 14 days after the 
SDBIP’s approval. Performance agreements not send to the MEC for Corporate 
Governance, Traditional Affairs and Human Settlement. 


32.4 Chapter 8, Section 65 (2)(e) 


Not all creditor payments made within 30 days of the receipt of invoices. 


32.5 Chapter 8, Section 72 (1) 


Lejwe Le Putswa Development Agency (Pty) Ltd, not taken into account in the mid-year 
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budget and performance assessment of Lejweleputswa District Municipality. 


32.6 Chapter 8, Section 75 (1) 

Not all necessary information required by the above section published on the website of 
Lejweleputswa District Municipality. 

32.7 Chapter 10, Section 101 (1) 

The required cash flow reports relating to the Lejwe Le Putswa Development Agency (Pty) 
Ltd, was not tabled at a council meeting. 

32.8 Chapter 12, Section 132 (2) 

Annual and oversight reports of Lejweleputswa District Municipality and the Lejwe Le 
Putswa Development Agency (Pty) Ltd, not timely submitted to the provincial legislature. 

32.9 Chapter 14, Section 166 (1) and (2) 
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The audit Committee was not effectively functioning during the 2009/2010 financial year. 
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LEJWELEPUTSWA DISTRICT MUNICIPALITY 


Appendix A 


Schedule of long-term liabilities 




Interest 

Rate 

Redee 

mable 

Loan 

No. 

Balance as at 

30-June-09 

External 

Loans 






Received 
or written 

off during Balance as at 30- 
the year June-10 


323,090 1,181,343 


177,104 2,862,566 


34,586 559,019 






LEJWELEPUTSWA DISTRICT MUNICIPALITY AND SUBSIDIARY 


Appendix B 


Consolidated analysis of property plant and equipment 




Cost 



Accumulated Depreciation 



Descriotion 

Opening 

Balance 

01/07/2009 

Additions 

Disposals 

Closing 

Balance 

30/06/2010 

Opening 

Balance 

01/07/2009 

Depreciation 

2010 

Disposal 

Depreciation 

Accumulated 

Depreciation 

June 2020 

Carrying 

Value 

Land and building 

Land 

Buildings 

8,664,599 

2,224,104 


10,888,703 

1,213,734 

288,820 


1,502,554 

9,386,149 

Building under 

construction 

3,138,515 

6,884,657 

- 

10,023,172 

- 

- 


- 

10,023,172 
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Other Assets 










Emergency equipment 

87,701 

639 

- 

88,340 

17,540 

17,560 

- 

35,100 

53,240 

Furniture & fittings 

2,486,602 

141,536 

- 

2,628,137 

1,248,140 

199,278 

- 

1,447,418 

1,180,720 

Motor vehicles 

2,253,611 

2,587,036 

(155,008) 

4,685,639 

321,828 

466,164 

(48,292) 

739,700 

3,945,938 

Office equipment 

3,583,135 

489,617 

(28,288) 

4,044,463 

1,877,937 

541,789 

(25,754) 

2,393,972 

1,650,491 

Plant and equipment 

14,128,903 

266,325 

- 

14,395,228 

935,256 

1,640,998 

- 

2,576,254 

11,818,974 

Security material 

12,148 

42,421 

- 

54,569 

133 

6,311 

- 

6,444 

48,125 

Tools 

1,815 



1,815 

1,815 


- 

1,815 

- 

Finance Lease Assets 










Office Equipment 

1,038,256 



1,038,256 

288,404 

346,085 

- 

634,490 

403,766 

TOTAL 

35,395,248 

12,636,335 

(183,296) 

47,848,323 

5,904,788 

3,507,005 

(74,046) 

9,337,747 

38,510,576 
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LEJWELEPUTSWA DISTRICT MUNICIPALITY AND SUBSIDIARY 


Appendix C 


Consolidated segmental analysis of property, plant and equipment 


DescriDtion 

Cost 

Accumulated depreciation 

Carrying 

Amount 

2010 

Opening 

Balance 

01/07/2009 

Additions 

Disposals 

Closing 

Balance 

30/06/2010 

Opening 

Balance 

01/07/2010 

Additions 

Disposal 

Closins 

Balance 

Information Technology 

104,289 

12,776 

- 

117,065 

- 

25,172 

- 

25,172 

91,893 

Corporate Services 

2,090,302 

77,119 

(155,008) 

2,012,413 

575,497 

503,694 

(48,292) 

1,030,899 

981,514 

Council general 

408,523 

6,346,648 

- 

6,755,171 

677,665 

74,274 

- 

751,939 

6,003,232 

Disaster management 

923,807 

3 874,869 

- 

4,798,676 

112,015 

50,152 

- 

162,166 

4,636,509 

Environmental health 

346,721 

925 

- 

347 646 

112,684 

105,855 

- 

218,539 

129,107 

Executive mayor 

1,397,585 

31,472 

- 

1,429,057 

475,471 

231,971 

- 

707,442 

721,615 
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Financial department 

2,257,105 

107,122 

- 

2,364,227 

912,029 

566,406 

- 

1,728,435 

635,792 

LED 

226,417 

128,565 

- 

354,982 

114,520 

41,703 

- 

156,223 

198,759 

Municipal manager 

462,530 

16,867 

- 

479,397 

316,295 

47,042 

- 

363,337 

116,060 

Property 

12,152,480 

9,153 

- 

12,161,633 

1,206,260 

312,338 

- 

1,518,598 

10,643,035 

Rural roads 

14,105,341 

1,996,724 

- 

16,105,065 

684,468 

1,418,844 

- 

2,103,312 

13,998,753 

Social services 

170,838 

12,649 

- 

183,487 

70,958 

28,851 

- 

99,809 

83,678 

Speaker 

371,515 

21,446 

- 

392,961 

337,966 

50,418 

- 

388,384 

4,577 

LDA 

377,830 

- 

(28,288) 

349,542 

255,584 

48,768 

(25,754) 

278,598 

70,944 

TOTAL 

35,395,283 

12,636,335 

(183,296) 

47,848,322 

5,904,788 

3,507,005 

(74,046) 

9,337,747 

38,510,575 
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SEGMENTAL CONSOLIDATED STATEMENT OF FINANCIAL PERFORMANCE FOR THE YEAR ENDED 30 JUNE 2010 

ANNEXURE D 

Income 

Expenditure 

(Deficit) 


Income 

Expenditure 

(Deficit) 

2009 


2010 

R 

R 

R 


R 

R 

R 

22,114,073 

17,993,869 

4,120,204 

Executive & Council General 

20,306,124 

22,149,164 

(1,843,040) 

7,785,223 

7,283,535 

501,688 

Executive & Council Executive Mayor 

10,636,313 

10,192,849 

443,464 

2,213,921 

2,213,921 

- 

Executive & Council Speaker 

2,765,684 

2,604,977 

160,707 

4,843,136 

4,843,136 

- 

Executive & Council Mayoral Committee 

5,404,598 

5,106,143 

298,455 

3,796,805 

3,796,805 

- 

Executive & Municipal Manager 

5,266,472 

4,792,712 

473,760 

450,000 

5,550,925 

(5,100,925) 

Finance & Admin Corporate Services 

5,184 083 

3,745,405 

1 438,678 

1,035,313 

1,035,313 

- 

Finance & Admin Human Resources 

1,187,800 

752,484 

435,316 

1,197,209 

1,197,209 

- 

Finance & Admin Information Technology 

1,845,113 

1,281,160 

563,953 

1,584,674 

1,584,674 

- 

Finance & Admin Property 

2,607,065 

1,695,587 

911,478 

9,411,600 

6,467,193 

2,944,407 

Finance & Admin Finance 

8,576,794 

8,152,729 

424,066 

452,852 

452,852 

- 

Finance & Admin Municipal Support 

1,316,049 

1,000,265 

315,784 

333,510 

333,510 

- 

Finance & Admin Skills Development 

764,038 

746,270 

17,768 

1,156,259 

1,156,259 

- 

Finance & Admin Finance Technical Support 

1,218,515 

954,954 

263,561 
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2,275,784 

2,275,784 

- 

2,121,435 

2,121,435 

- 

162,929 

162,929 

- 

7,591,054 

7,591,054 

- 

392,011 

392,011 

- 

1,455,218 

1,455,218 

- 

1,578,027 

1,760,279 

( 182 , 252 ) 

14,410,921 

1,410,921 

13 , 000,000 

813,000 

3,782,981 

( 2 , 969 , 981 ) 

87 , 174,954 

74 , 861,813 

12 , 313,141 


Community & Social Services Social Services 

Community & Social Services Disaster Management 

Community & Social Services Community Services 

Health Environment 

Public Safety: Fire Services 

Other Tourism 

Intergovernmental relations 

Planning and Development: Technical Services 

Planning and Development: Rural Roads 

Planning and Development: Led & Planning 

Total 


3,499,183 

1,977,569 

1 , 521,614 

2,286,893 

2,060,527 

226,366 

9,609,468 

8,581,675 

1 , 027,793 

1,200,000 

1,181,511 

18,489 


29 

( 29 ) 

1,611,321 

1,825,314 

213,993 

4,030,407 

1,375,178 

2 , 655,229 

4,841,745 

4,046,501 

795,244 

94 , 157,665 

84 , 223,003 

9 , 934,662 
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APPENDIX E(l) 

LEJWELEPUTSWA DISTRICT MUNICIPALITY AND SUBSIDIARY: ACTUAL VERSUS BUDGET (REVENUE AND EXPENDITURE) FOR THE YEAR ENDED 30 JUNE 
2010 



2010 

2010 

2010 

2010 

Explanation of Sianificant Variances 


Actual 

Budget 

Variance 

Varian 

ce 



R 

R 

R 

% 

Greater than 10% versus Budget 

REVENUE 






Interest Earned 

5,075,929 

4,800,000 

275,929 

6 

The budgeted interest rate was less than the actual rate. 

Interest Earn from Debtors 

341,838 

240,120 

101,718 

42 

Debtors not paying 

Operating Grants & Subsides 

88,138,644 

86,528,000 

1,610,644 

2 

Variances within acceptable parameters 

Other income 

601,254 

27,500 

573,754 

2,086 

Tourism income not budgeted for 

TOTAL INCOME 

94,077,584 

91,595,620 

2,481,965 

2,036 


EXPENDITURE 






Executive & Council 

44,845,846 

43,378,991 

(1,466,855) 

( 3 ) 

Variances within acceptable parameters 
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Finance & Admin 


Community & Social 


Health 


Planning & Development 


Budget drafted in terms of IMFO, whereas annual financial 
statements were prepared in terms of GRAP. In terms of IMFO 
contribution to capital expenses were budgeted whereas this is not 
required to be budgeted for in terms of GRAP. Not all budgeted 
vacant positions were filled, performance bonuses were not paid 
as budgeted and this contributed to material savings. Another 
thing which contributed to savings was repairs and maintenance 
18,328,883 21,682,084 3,353,201 15 and travelling and subsistence which was not completely utilised. 

Budget drafted in terms of IMFO, whereas annual financial 
statements were prepared in terms of GRAP. In terms of IMFO 
contribution to capital expenses were budgeted whereas this is not 
required to be budgeted for in terms of GRAP. Not all budgeted 
vacant positions were filled, performance bonuses were not paid 
as budgeted and this contributed to material savings. Another 
thing which contributed to savings was repairs and maintenance 
4,038,096 5,786,076 1,747,980 30 and travelling and subsistence which was not completely utilised. 


Budget drafted in terms of IMFO, whereas annual financial 
statements were prepared in terms of GRAP. In terms of IMFO 
contribution to capital expenses were budgeted whereas this is not 
required to be budgeted for in terms of GRAP. Not all budgeted 
vacant positions were filled, performance bonuses were not paid 
as budgeted and this contributed to material savings. Another 
thing which contributed to savings was repairs and maintenance 
8,581,675 9,609,468 1,027,793 11 and travelling and subsistence which was not completely utilised. 


7,246,993 9,938,975 2,691,983 


Budget drafted in terms of IMFO, whereas annual financial 
statements were prepared in terms of GRAP. In terms of IMFO 
contribution to capital expenses were budgeted whereas this is not 
required to be budgeted for in terms of GRAP. Not all budgeted 
vacant positions were filled, performance bonuses were not paid 
27 as budgeted and this contributed to material savings. Another 
thing which contributed to savings was repairs and maintenance 
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and travelling and subsistence which was not completely utilised. 


Tourism 

Total Expenditure 


NET SURPLUS/{DEFICIT) 
FOR THE YEAR 


1,181,511 1,200,000 18,489 2 Variances within acceptable parameters 


84,223,003 

91,595,594 

7,372,591 

8 


9,934,462 

26 

9,934,436 
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APPENDIX Ef21 


LEJWELEPUTSWA DISTRICT MUNICIPALITY AND SUBSIDIARY: ACTUAL VERSUS BUDGET (ACQUISITION OF PROPERTY, PLANT 
AND EQUIPMENT) FOR THE YEAR ENDED 30 JUNE 2010 



2010 

2010 

2010 

2010 

Explanation of Siqnificant Variances 


Actual 

Additions 

Budget 

Variance 

Variance 

greater than 5% versus Budget 


R 

R 

R 

% 


Corporate Services 

77,119 

95,000 

17,881 

18.82 

Estimate higher than the actual 

Council General: Infrastructure 

5,240,962 

6,910,000 

1,669,038 

24.15 

Project to be completed in the next financial year 
2010/2011 

Council General: Furniture & 
equipment 

1,105,686 

1,035,000 

(70,686) 

(6.83) 

Impact of value added tax on a new mayoral 
vehicle 

Disaster Management: Infrastructure 

3,867,799 

5,759,900 

1,892,101 

32.85 

Project to be completed in the next financial year 
2010/2011 

Disaster Management: Furniture 
&equipment 

7,070 

- 

(7,070) 

(100.00) 

Savings on infrastructure, split to distinguish 
between infrastructure and furniture and equipment 

Environmental Health 

925 

10,000 

9,075 

90.75 

Still utilising Matjhabeng local municipality office 
furniture and equipment 

Executive Mayor 

15,482 

20,000 

4,518 

22.59 

Balance of budget insufficient to buy required 
capital equipment 

Financial Department 

95,724 

9,000 

(86,724) 

(963.6) 

Partly financed by FMG grant 

Financial Technical support 

- 

5,000 

5,000 

100.00 

Budget insufficient to buy required assets 
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Fire services 

- 

700,000 

700,000 

100.00 

Tender above available funds 

Human Resources 

11,398 

30,000 

18,602 

62.01 

Vacancies and Human Resource manager 
resigned 

Information Technology 

500,737 

503,000 

2,263 

0.45 

Variance acceptable 

LED 

- 

40,000 

40,000 

100.00 

Equipment of LDA utilised by LED 

Mayoral Committee 

15,990 

20,000 

4,010 

20.05 

Balance of budget insufficient to buy required 
capital equipment 

Municipal Manager 

16,867 

20,000 

3,133 

15.67 

Balance of budget insufficient to buy required 
capital equipment 

Property 

9,153 

5,000 

(4,153) 

(83.06) 

Savings from other departments in the same 
directorate were utilised 

Rural Roads: Vehicles 

1,898,080 

2,000,000 

101,920 

5.10 

Estimate higher than the actual 

Rural Roads: Furniture & equipment 

98,644 

175,000 

76,356 

43.63 

Estimate higher than the actual 

Municipal Support 

- 

5,000 

5,000 

100.00 

Budget insufficient to buy required assets 

Technical Services 

128,565 

32,000 

(96,565) 

(301.77) 

Savings in departments in the same directorate 
were utilised. 

Skills Development Facilitator 

- 

2,000 

2,000 

100.00 

Budget insufficient to buy required assets 

Social Services 

12,649 

415,000 

402,351 

96.95 

Project relating to Community Policing Vehicle did 
not materialise 

Speaker 

21,446 

25,000 

3,554 

14.22 

Balance of budget insufficient to buy required 
capital equipment 
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APPENDIX F 


Leiweleputswa District Municipality And Subsidiary: Disclosers of grants and Subsidies in terms of section 123 of 
MFMA of 2003 


Name of 

Grants 

Name of 
organ of 
state or 
Municipal 
entity 

Quantity and Receipts 


Grants 

Balances 



Did your 
Municipality 
comply with 
the grants 
conditions 
in terms of 

Reason for 

non- 

compliance 



Sept 

Dec 

March 

Total 

Receipts 

Grants 

Balance 
unspent 
beginning 
of the year 

Grants for 

which 

conditions 

were met 

and 

transferred 

Grants 

balance 
unspent 
the end 

of the 

financial 

year 

grants 

framework 


Equitable 

share 

National 

6,617,910 

5,294,324 

3,970,766 

15,883,000 

- 

15,883,000 

- 

Yes 

None 

FMG 

National 

750,000 

- 

- 

750,000 

911,667 

1,449,183 

212,484 

Yes 

None 

Transitional 

National 

28,206,219 

22,564,961 

16,923,711 

67,694,891 

- 

67,694,891 

- 

Yes 

None 

DSR 

Provincial 

- 

- 

- 

- 

1,099,511 

525,727 

573,784 

Yes 

None 

MSIG 

National 

500,000 

- 

- 

500,000 

45,834 

544,498 

1,336 

Yes 

None 

LGWETA 

Provincial 

26,065 

- 

- 

26,065 

- 

26,065 

- 

Yes 

None 

DWARF 

National 

- 

- 

- 

- 

751,883 

751,883 

- 

Yes 

None 
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NPF Treasury 

National 

- 

- 

- 

- 

- 

- 

- 

Yes 

None 

MIG 

National 

- 

- 

- 

- 

1,188,825 

1,188,825 

- 

Yes 

None 

DAC Reserve 

National 

- 

- 

- 

- 

134,477 

74,572 

59,905 

Yes 

None 



36,100,194 

27,859,285 

20,894,477 

84,853,956 

4,132,197 

88,138,644 

847,509 
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3.2. Auditor General's Report for Lejweleputswa District Municipality for 2009/2010 financial year 


AUDITOR’S REPORT OF THE AUDITOR-GENERAL TO THE FREE STATE LEGISLATURE AND THE COUNCIL ON 

LEJWELEPUTSWA DISTRICT MUNICIPALITY 

REPORT ON THE FINANCIAL STATEMENTS 

Introduction 

1. I have audited the accompanying financial statements of the Lejweleputswa District Municipality, which comprise the statement 
of financial position as at 30 June 2010, and the statement of financial performance, statement of changes in net assets and 
cash flow statement for the year then ended, and a summary of significant accounting policies and other explanatory 
information, as set out on pages 142 to 207. 

Accounting officer’s responsibility for the financial statements 

2. The accounting officer is responsible for the preparation and fair presentation of these financial statements in accordance with 
South African Standards of Generally Recognised Accounting Practice (SA Standards of GRAP) and in the manner required by 
the Local Government: Municipal Finance Management Act, of South Africa, 2003 (Act No. 56 of 2003) (MFMA) and Division of 
Revenue Act of South Africa, 2009 (Act No. 2 of 2009) (DoRA). This responsibility includes: designing, implementing and 
maintaining internal control relevant to the preparation and fair presentation of financial statements that are free from material 
misstatement, whether due to fraud or error; selecting and applying appropriate accounting policies; and making accounting 
estimates that are reasonable in the circumstances. 

Auditor-General’s responsibility 

3. As required by section 188 of the Constitution of South Africa, 1996 (Act No. 108 of 1996), section 4 of the Public Audit Act of 
South Africa, 2004 (Act No. 25 of 2004) (PAA) and section 126(3) of the MFMA, my responsibility is to express an opinion on 
these financial statements based on my audit. 
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4. I conducted my audit in accordance with International Standards on Auditing and General Notice 1570 of 2009 issued in 
Government Gazette 32758 of 27 November 2009. Those standards require that I comply with ethical requirements and plan 
and perform the audit to obtain reasonable assurance about whether the financial statements are free from material 
misstatement. 

5. An audit involves performing procedures to obtain audit evidence about the amounts and disclosures in the financial 
statements. The procedures selected depend on the auditor’s judgement, including the assessment of the risks of material 
misstatement of the financial statements, whether due to fraud or error. In making those risk assessments, the auditor 
considers internal control relevant to the entity’s preparation and fair presentation of the financial statements in order to design 
audit procedures that are appropriate in the circumstances, but not for the purpose of expressing an opinion on the 
effectiveness of the entity’s internal control. An audit also includes evaluating the appropriateness of accounting policies used 
and the reasonableness of accounting estimates made by management, as well as evaluating the overall presentation of the 
financial statements. 

6. I believe that the audit evidence I have obtained is sufficient and appropriate to provide a basis for my audit opinion. 

Opinion 

7. In my opinion, the financial statements present fairly, in all material respects, the financial position of the Lejweleputswa 

District Municipality as at 30 June 2010, and its financial performance and its cash flows for the year then ended in accordance with 

the SA Standards of GRAP and in the manner required by the MFMA. 

Emphasis of matter 

I draw attention to the matter below. My opinion is not modified in respect of this matter: 

Irregular expenditure 

8. As disclosed in note 25.2 to the financial statements, irregular expenditure of 

R1 068 606 was incurred as a result of allowances paid to councillors exceeding the limits prescribed according to section 167 
of the MFMA, due to the incorrect grading used for the payment of the allowances. 

9. As disclosed in note 25.2 to the financial statements, irregular expenditure of Rll 078 114 was incurred contrary to the 
requirements of the supply chain management policy. These contracts were awarded without the competitive bidding process 
being followed. 

• An amount of R5 070 957 was spent on the renovation of the roof of the municipality 

• An amount of R1 618 201 was spent in construction of the gatehouse at the municipality 
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• An amount of R3 700 000 was spent in construction of the archive building at the municipality 

• An amount of R688 956 was spent in the purchase of a motor vehicle for the mayor 

10. Included in the irregular expenditure of Rll 078 114 were capital projects amounting to R3 026 804 that were not properly 
budgeted for as prescribed in the budget for the 2009-10 financial year for the capital projects. 

• An amount of R1 570 614 regarding the construction of the archive building at the municipality 

• An amount of R1 448 208 regarding the revamping of the roof at the municipality 

• An amount of R7 982 regarding the construction of the gatehouse and garage at the municipality 


Additional matters 

I draw attention to the matter below. My opinion is not modified in respect of this matter: 

Unaudited supplementary schedules 

11. The annexures set out on pages 208 to 220 do not form part of the financial statements and are presented as additional 
information. I have not audited these annexures and accordingly I do not express an opinion thereon. 

REPORT ON OTHER LEGAL AND REGULATORY REQUIREMENTS 

12. In terms of the PAA and General Notice 1570 of 2009, issued in Government Gazette 32758 of 27 November 2009 I include 
below my findings on the report on predetermined objectives, compliance with the MFMA, DoRA, Local Government: Municipal 
Systems Act of South Africa, 2000 (Act No. 32 of 2000) (MSA), Local Government: Municipal Planning and Performance 
Management Regulations of South Africa, 2001 (GNR.796 of 24 August 2001) and financial management. 


Predetermined objectives 

13. Material findings on the report on predetermined objectives, as set out on pages 36 to 125 are reported below: 

Non-compliance with regulatory and reporting requirements 
Service delivery budget implementation plan was not approved 

14. Contrary to the requirements of section 53(l)(c) of the MFMA, the district municipality’s service delivery budget implementation 
plan was not approved within 28 days after the approval of the annual budget. 
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Service delivery budget implementation plan was not revised 

15. Contrary to the requirements of section 54(l)(c) of the MFMA, the district municipality’s service delivery budget implementation 
plan was not revised after the council had approved adjustments to the capital budget. 

Mid-year budget and performance assessment did not include detail 

16. Contrary to the requirements of section 72(l)(a) of the MFMA, the mid-year performance report did not contain progress on 
resolving problems identified in the prior year’s annual report, as well as the mid-year performance of the Lejweleputswa 
Development Agency as required by section 88 of the MFMA. 

Mid-year performance report not submitted 

17. The accounting officer did not submit the mid-year performance report to the National and Provincial Treasury as required by 
section 72(l)(b) of the MFMA. 

Budget not approved 

18. The budget for the Lejweleputswa Development Agency was not considered by the council of the district municipality as 
required by section 87(3) of the MFMA. 

Annual report not submitted 

19. The accounting officer of the district municipality did not submit the annual report of the prior year to the Auditor-General, the 
Provincial Treasury and the Department of Cooperative Governance and Traditional Affairs as required by section 127(5)(b) of 
the MFMA. 

Integrated development plan did not include a financial plan 

20. Contrary to the requirements of section 26(h) of the MSA, read with Regulation 2(3) of the Local Government: Municipal 
Planning and Performance Regulations, 2001, the integrated development plan of the district municipality did not reflect a 
financial plan. 


Integrated development plan not submitted 
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21. The district municipality’s integrated development plan was not submitted within 10 days of the adoption thereof to the MEC for 
Local Government in the province as required by section 32(l)(a) of the MSA. The amended integrated development plan was 
also not submitted to the MEC for Local Government in the province as required by section 32(l)(a) of the MSA. 


Inadequate content of the integrated development plan 


22. The integrated development plan of the district municipality did not include performance targets as required by section 41(l)(b) 
of the MSA and regulation 12 of the Municipal Planning and Performance Management Regulations, 2001. 

General key performance indicators not included 

23. Contrary to the requirements of section 43 of the MSA, the key performance indicators set by the district municipality did not 
include general key performance indicators applicable to the district municipality. 

Multi-year business plan not submitted 

24. Contrary to the requirements of section 93B of the MSA, a multi-year business plan for the Lejweleputswa Development 
Agency, which includes the annual performance objectives and indicators, could not be submitted. An agreement between the 
chief executive officer representing the entity as well as the accounting officer of the municipality stating these annual 
performance objectives and indicators could also not be submitted. 

Presentation of reported performance information 


25. Contrary to the requirements of section 46(l)(b) of the MSA, proof could not be obtained that the performance report included a 
comparison of the performances with targets set for and performances in the previous financial year. 


Compliance with laws and regulations 


Municipal Finance Management Act 
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Accounting officer did not adhere to her statutory responsibilities 


26. Contrary to the requirements of section 62(l)(c)(i) of the MFMA, steps to ensure that the municipality has and maintains 
effective, efficient and transparent systems of financial and risk management and internal control were not always performed. 


Expenditure was not paid within the parameters set by the applicable legislation 

27. Invoices were not paid within 30 days of the invoice date as required by section 65(2)(e) of the MFMA. 


The financial statements were not prepared in accordance with applicable legislation 

28. The municipality did not prepare financial statements that fairly present the state of affairs of the municipality, its performance 
against its budget, its management of revenue, expenditure, assets and liabilities, its business activities, its financial results, and its 
financial position as at the end of the financial year as required by section 122(1) of the MFMA, as several fundamental amendments 
had to be made to the financial statements that were submitted on 31 August 2010. 

The audit committee was not functioning properly 

29. Contrary to the requirements of section 166(2)(a) of the MFMA, an audit committee was not functioning for the year under 
review. 

Expenditure was incurred in contravention with applicable legislation resulting in irregular expenditure 

30. Expenditure amounting to R12 146 720 was not incurred in accordance with the requirements of the supply chain management 
policy of the municipality as set out in sectionl the definition of “irregular expenditure” paragraph (d) of the MFMA. 
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Municipal Systems Act 


Declarations of interest for the mayor and councillors were not submitted 


31. Contrary to schedule 1, Code of Conduct for Councillors, attached to the MSA annual declarations of interest for the mayor and 
councillors were not submitted. In the absence of declaration of interest by councillors the actions and decisions taken by the 
councillors could be for personal gain and not committed to serve the public interest as prescribed. 


INTERNAL CONTROL 

32. I considered internal control relevant to my audit of the financial statements and the report on predetermined objectives as well 
as compliance with the MFMA, MSA, DoRA and the Municipal Planning and Performance Management Regulations, 2001 but not for 
the purpose of expressing an opinion on the effectiveness of internal control. 

33. The matters reported below are limited to the significant deficiencies regarding the findings on the report on predetermined 
objectives and the findings on compliance with laws and regulations. 


Leadership 

34. The accounting officer did not prioritise and take appropriate action to address the lack of discipline in the finance and supply 
chain management directorates, resulting in non-compliance with applicable legislation and inadequate budgetary control measures. 
PROPAC resolutions have not been implemented. This, in turn, resulted in irregular expenditure. 


Financial and performance management 

35. The financial statements were subjected to material corrections resulting from the audit process, which are attributable to 
weaknesses in the design and implementation of internal control in respect of financial management and financial reporting and 
weaknesses in the information systems of the municipality. 
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36. The work of the third party that completed the financial statements was not reviewed for completeness and accuracy prior to 
submission for audit purposes. 


Governance 


37. A risk assessment was not performed for the 2009-10 financial year and therefore management could not respond to assessed 
risks through determining a risk strategy and action plan to manage identified risks. Consequently, internal controls were not selected 
and developed to prevent, detect and correct material misstatements in financial reporting and reporting on predetermined 
objectives. 

Bloemfontein 
30 November 2010 



AUDITOR-GENERAL 


SOUTH AFRICA 


Auditing to build public confidence 
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DIRECTORS REPORT 


The Directors have pleasure in presenting their report on the activities of the company for the year ended 30 June 2010. 


REPORTABLE IRREGULARITIES 


In accordance with section 44(2) and 44(3) of the Auditing Profession Act, the auditors have identified certain unlawful acts or omission committed by management of Lejweleputswa 
Development Agency (Property) Limited which constitute reportable irregularities in terms of the Act. The reported matter is: 


Lejweleputswa Development Agency has not paid over to South African Revenue (SARS) the monthly Pay-As-You-Earn (PAYE), Skills Development Levy (SDL) and Unemployment 
Insurance Fund (UIF) contributions deducted from the employee salaries for the Period 1 July 2009 to 30 June 2010. The company has correspondent with SARS and has agreed to a 
process of sending amounts owed. 


NATURE OF BUSINESS AND OPERATIONS 


The objectives of the agency are; marketing, promotion, public and community relation, creation of supportive development environment for business investment, and project 
development and facilitation. 


FINANCIAL RESULTS 


The results of the company and the state of its affairs are fully set out in the attached financial statements. 

DIVIDENDS 


There were no dividends declared or paid during the financial period under review. 
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DIRECTORS 


The Directors of the company as the date of this report were as follows: 

> L Hlaele 

> T Molaba 

> MM Khaeane 

> J Abatzoglou 

> AL Nyschens 

REGISTERED ADDRESS 

Lejweputswa District Municipality Offices 

Tempest Road 

Welkom 

9460 

AUDITORS 

Auditor General 

SECRETARY 

The secretary of the company is Mr Lekgetho Isaac Mokgatihe 

SUBSEQUENT EVENT 

New board of directors has been appointed after year ended 
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SHARE CAPITAL 


There was no change in the issued and the authorised share capital of the company. 


DIRECTORS REPORT ON MANAGEMENT’S RESPONSIBILITY 

The Board is responsible for the preparation and the integrity of the financial statements and related information included in the audit report. 

In order for the Board to discharge its responsibilities, management has developed and continues to improve systems of internal control. 

The internal controls include risk-based systems of internal accounting and administrative controls designed to provide reasonable but not absolute assurance that assets are 
safeguarded and that transactions are executed in accordance with generally accepted business practice and the organization’s policies and procedures. These controls are 
monitored by management and include a comprehensive budgeting and reporting system operating within an appropriate control framework. 

The financial statements are prepared in accordance with generally accepted accounting practice and incorporate responsible disclosure in line with the accounting policies of the 
organisation. The financial statements are based on appropriate accounting policies that will be consistently applied and supported by reasonable and prudent judgments and 
estimates. 

The Directors believes that the organisation will be a going concern in the year ahead. For this reason they continue to adopt the going concern basis in preparing the annual financial 
statements. 


Director 
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DIRECTORS REPORT ON CORPORATE GOVERNANCE 


The Directors have confirmed their responsibility for the annual financial statements and the basis for their preparation as set out on page 236 to 251. 


Internal controls are designed to provide reasonable assurance that adequate controls are in place in respect of financial reporting and to ensure the prevention and 
detection of errors and fraud, as well as the integrity of all assets, their use and disposal. Although the internal controls are in the development phase within the 
organization, nothing has come to the attention of the Directors to indicate that any material breakdown in the functioning of controls existed during the year under 
review. 

Internal controls are subject to inherent limitations, which the Board of Directors are aware of and will continue to design and adopt all steps to attempt to reduce the 
magnitude of breakdown in the functioning of controls as a result of these limitations. Where appropriate and taking the interest of all stakeholders, the Board of 
Directors will strive to adopt the recommendations of good governance. 

As Directors of the entity, we believe that and will strive to promote transparency and accountability in the conduct of its activities. 


Director 
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3.3. Auditor General's report of Lejweleputswa Development Agency for year ending June 2010 


AUDITOR'S REPORT OF THE AUDITOR-GENERAL TO THE FREE STATE LEGISLATURE AND THE COUNCIL ON LEJWE LE 

PUTSWA DEVELOPMENT AGENCY (PTY) LTD 

REPORT ON THE FINANCIAL STATEMENTS 

Introduction 

1. I have audited the accompanying financial statements of the Lejwe Le Putswa Development Agency (Pty) Ltd (LDA), 
which comprise the statement of financial position as at 30 June 2010, the statement of financial performance, 
statement of changes in net assets and cash flow statement for the year then ended, and a summary of significant 
accounting policies and other explanatory information, as set out on pages 235 to 250. 

Accounting authority's responsibility for the financial statements 

2. The accounting authority is responsible for the preparation and fair presentation of these financial statements in 
accordance with South African Standards of Generally Recognised Accounting Practice (SA Standards of GRAP) 
and in the manner required by the Local Government: Municipal Finance Management Act, of South Africa, 2003 
(Act No. 56 of 2003) (MFMA), Division of Revenue Act of South Africa, 2009 (Act No. 2 of 2009) (DoRA) and 
Companies Act of South Africa, 2008 (Act No. 71 of 2008 (Co Act).This responsibility includes designing, 
implementing and maintaining internal control relevant to the preparation and fair presentation of financial 
statements that are free from material misstatement, whether due to fraud or error; selecting and applying 
appropriate accounting policies; and making accounting estimates that are reasonable in the circumstances. 

Auditor-General’s responsibility 

3. As required by section 188 of the Constitution of South Africa, section 4 of the Public Audit Act of South Africa, 2004 
(Act No. 25 of 2004) (PAA) and section 126(3) of the MFMA, my responsibility is to express an opinion on these 
financial statements based on my audit. 

4. I conducted my audit in accordance with International Standards on Auditing and General Notice 1570 of 2009 
issued in Government Gazette 32758 of 27 November 2009. Those standards require that I comply with ethical 
requirements and plan and perform the audit to obtain reasonable assurance about whether the financial statements 
are free from material misstatement. 
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5. An audit involves performing procedures to obtain audit evidence about the amounts and disclosures in the financial 
statements. The procedures selected depend on the auditor’s judgement, including the assessment of the risks of 
material misstatement of the financial statements, whether due to fraud or error. In making those risk assessments, 
the auditor considers internal control relevant to the entity’s preparation and fair presentation of the financial 
statements in order to design audit procedures that are appropriate in the circumstances, but not for the purpose of 
expressing an opinion on the effectiveness of the entity’s internal control. An audit also includes evaluating the 
appropriateness of accounting policies used and the reasonableness of accounting estimates made by 
management, as well as evaluating the overall presentation of the financial statements. 

6. I believe that the audit evidence I have obtained is sufficient and appropriate to provide a basis for my audit opinion. 

Opinion 

In my opinion, the financial statements present fairly, in all material respects, the financial position of the LDA as at 30 

June 2010, and its financial performance and cash flows for the year then ended in accordance with the South African 

Standards of Generally Recognised Accounting Practice and in the manner required by the MFMA. 


REPORT ON OTHER LEGAL AND REGULATORY REQUIREMENTS 


11. In terms of the PAA of South Africa and General Notice 1570 of 2009, issued in Government Gazette No. 32758 of 

27 November 2009 , 1 include below my findings on the report on predetermined objectives, compliance with the 
MFMA, DoRA, Local Government: Municipal Systems Act of South Africa, 2000 (Act No. 32 of 2000), Local 
Government: Municipal Planning and Performance Management Regulations of South Africa, 2001 (GNR.796 of 
24 August 2001) and financial management. 
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Predetermined objectives 


Non-compliance with regulatory and reporting requirements 
Budget not approved 

12. The budget for the LDA was not considered by the Council of the district municipality, as required by section 87(3) of 
the MFMA. 


Monthly statements not submitted to parent municipality 

13. Contrary to the requirements of section 87(ll)(g)(ii) of the MFMA, monthly statements reflecting particulars for that 
month and for the financial year up to the end of that month, as well as explanations of any material variances from 
the service delivery agreement and the business plan, could not be submitted. 

No mid-year performance review conducted 

14. Contrary to the requirements of section 88 of the MFMA, a mid-year budget and performance assessment was not 
performed by the accounting authority of the LDA. 


No performance report submitted 

15. Contrary to the requirements of section 127(1) of the MFMA, the accounting authority did not submit the entity's 
annual report for that financial year to the municipal manager of the entity's parent municipality. 
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Compliance with iaws and reguiations 


Municipal Finance Management Act 
Bank account not opened and maintained 

16. Contrary to the requirements of section 85 of the MFMA, the agency did not maintain at least one bank account in 
the name of the entity. 

Financial statements submitted for audit are not a fair reflection of the transactions 

17. The municipal entity did not prepare financial statements that fairly present the state of affairs of the entity, its 
performance against its budget, its management of revenue, expenditure, assets and liabilities, its business activities, its 
financial results and its financial position as at the end of the financial year, as required by section 122(1) of the MFMA, as 
several fundamental amendments had to be made to the financial statements that were submitted on 30 September 2010. 

Late submission of financiai statements 

18. Contrary to the requirements of section 126(a) of the MFMA, the entity did not submit financial statements within two 
months after year-end. 


INTERNAL CONTROL 

19. I considered internal control relevant to my audit of the financial statements and the report on predetermined 
objectives as well as compliance with the MFMA, MSA, DoRA and the Municipal Planning and Performance Management 
Regulations, 2001, but not for the purpose of expressing an opinion on the effectiveness of internal control. 

20. The matters reported below are limited to the significant deficiencies regarding the basis for opinion paragraph, the 
findings on the report on predetermined objectives and the findings on compliance with laws and regulations. 
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Leadership 


21. The accounting authority did not prioritise and take appropriate action to address the lack of discipline in the finance 
and adequate budget control measures. Cognisance is taken that the municipal entity did not have staff or a bank account 
and therefore the district municipality’s controls were used in the municipal entity’s expenditure. 

Financial and performance management 

22. The financial statements were subject to material corrections resulting from the audit process, which are attributable 
to weaknesses in the design and implementation of internal control in respect of financial management and financial 
reporting and weaknesses in the information systems of the municipal entity. 

23. Management did not, prior to the submission of the financial statements for audit, review the work of the third party 
to ensure the completeness and accuracy of the financial statements. 


Bloemfontein 
21 December 2010 



AUDITOR-GENERAL 


SOUTH AFRICA 


Auditing to build public confidence 
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4.1. Human Resource composition- Political offices 


EXECUTIVE MAYOR'S OFFICE 




Chief of Staff 


Executive Secretary 


Secretary x4 


3 


I Administrator xl 


3 


I 


3 


Special Programme Officers! Snr Security Management 
X 2 I Officer x 1 


VIP 


Gender Officer XI 


3 


Access Control Officers X 4 




Special Programmes Officer 
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SPEAKER'S OFFICE 


\ 


4.2. Human Resource composition- Senior Management 


EXEC IJIIVE MANAG EMEISTTIEAM 


Municipal Manager 


/f \ 




Executive Manager: Corporate Service (s57) 


^ V 

= Executive Manager: Municipal Support (s57) 





Executive Manager: Social Development (s57) 




Executive Manager: LED & Planning (s57) 


Chief Financial Officer (s57) 
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4.3. Human Resource composition- Departmental configuration 


MUNIC IPAL MANAG ERS OFHC E 


MM 



Strategic Manager 
in the MMs Office xl 


Internal Auditor xl 
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CHIEF RNANCIALOmCER 







:ary 
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MUNICIPAL SUPPORT 




& 







Technicians x2 




Assistant SDFxl 


Assistant Technical Support 
Accountant xl 




IGR Support Officerxl 






^ 


Technicians x 3 
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CORPORAIE SERVIC ES 


Executive Manager: 
Corporate Services (s57) 



p 

Secretary 







HR Manager 


r 




HR Officers X 1 







Receptionist x 1 



Administration Asst 


Committee Clerks x 2 


General Workers xll 


Legal Services 
Manager 
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l£D& PLANNING 


LED Officer X 2 
(IVacant) 


Tourism Officer x 2 
(1 Vacant) 


Secretary 




=\ 


Executive Manager: 
LED & Planning (s57) 



Consultant: Investment xl 

X 


(Vacant) 




(p 

Consultant: Marketing xl 

S 




(Vacant) 





1 



r 


Spatial Dev. Planners x2 


\ 



(1 Vacant) 
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SOC lAL DB/ELOPMEISrr 




/ 

Manager: 

\ 


Disaster management xl 





\ 


DM0 xl 




Disaster Management 
Support Officers x 1 


f 


\ 


Development Officers x2 
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Area Manager xl 


Manager EHS 


1 ^ 

Tswelopele,NalaJokologo j 




Matjhabeng and Masilonyana 



SnrEHP'sXS [ 



Snr EHP'sx? 



Area Manager xl 


1 ^ 




Snr. Administration Officer xl 



1 ^ 

EHP'sxS 









Office Support xl 






EHP'sxl? 



Pest Control Officer xl 




Office Support xl 
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Performance Management 



In a council meeting of the 27^^ November 2007, an audit committee was established to ensure that sl65 of the Municipal Finance 
Management Act of 2003 would be implemented in relation to oversight on performance and related audits. For the 2009/2010 all 
senior managers signed performance agreements in order to ensure that all council priorities were given preference. The 
performance agreements were coupled with their performance contracts (five-year fixed and shorter), performance plans as well as 
disclosures of financial interests as was required by legislation. 

Each head of department was required, as per the policy of the municipality, to implement programmes in line with the developed 
departmental service delivery and budget implementation plans which were then consolidated into performance plans with 
monthly, quarterly as well annual targets. Each head of department was expected to submit monthly, quarterly, half-yearly and 
annual report in response to issues that were prioritized for the department and thereby actually achieved. This process continues 
to be a learning curve in the municipality and hence all senior managers were quite conscious of the mammoth tasks that they faced 
as per their plans. Quite very confidently, it is the municipality's constant belief in providing extra performance to ensure that we 
reach all the set targets even though it remains a tough task to negotiate. 

Section 8 (2) of the Municipal Performance Regulations of 2006 clearly specifies as follows: "A performance bonus between 5% and 
14% of the inclusive annual remuneration package may be paid to the employee after the end of the financial year and only after an 
evaluation of performance and approval of such evaluation by the Municipal Council, as a reward for outstanding performance". The 
municipality, through established performance evaluation committees, has evaluated performance of both senior managers as well 
as the Accounting Officer of the municipality for work that was performed for the year under review. 
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The composition of both of the committees were as per the policy of the municipality: For senior managers, we have established a 
committee that is represented by Audit Committee Chairperson of the District Municipality; the Municipal Manager of a local 
municipality; a member of the mayoral committee; the Accounting Office of the District Municipality and the Human Resource 
official of the municipality for purposes of taking minutes and referrals during the assessments. The committee sat twice in the year 
under review to evaluate performance of senior managers against their set targets for each period under review. Each senior 
manager was therefore evaluated for the four quarters and these points were consolidated. 

The composition of the committee that evaluated the Accounting Officer included the ward committee member; the Accounting 
Officer of a local municipality; the Chairperson of the Audit Committee as well as a member of the mayoral committee. 

Both committees' evaluations were conducted on the basis of an established performance tool that was derived from their 
respective performance plans. Each performance tool was developed to represent each KPA weight that was allocated and signed 
for in the performance agreements. The weights were categorized as per the performance management policy where 80% was 
allocated to key performance areas and 20% was allocated to core competency requirements. We have used the calculator reflected 
in the policy to provide a numerical assessment of performance as detailed in the policy of the municipality. We have ultimately 
allocated an assessment summary in each of the performance tool of each senior manager and the summary is used to determine 
what amount of performance bonus is due to each senior manager. 
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5.1. Municipal Functional service delivery reporting 



LEJ\Am^PUrSWA aSTFSCTMUISMaPAUTY 




GEISERAL IISFORMATION 







Reporting Level 

Detail 

Total 





O/erview: 

The municipality is comprised of five local municipalities and like any other 

40 617 


Tswelopele 


municipalities, has been established through government proclamation of 2000. 

80 094 


Masilonyana 



21323 


Tokologo 



405 031 


Matjhabeng 



92 586 


Nala 





Information: 

Statistical information 








Geography 



1 

Geographical area in square kilometres 

31686 

31686 


Note: Indicate source of information 

Sfafssa- 2001 







Demography 



2 

Total population 

639 657 

639 657 


Note: Indicate source of information 

Conrnunity Survey: 2007 



Note: Indicate source of information and define basis of indigent policy including 
definition of indigent 

Global insights, 2006 


3 

Total number of voters 

- 

- 

4 

Aged breakdown: 




- 65 years and over 

26619 

26619 


- betv\een 35 and 64 years 

194738 

194738 


- betv\een 15 and 34 years 

238929 

238929 
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- 5-14 years and under 

133933 

133933 


-0-4 years 

62791 

62791 


Note: Indicate source of information 




Lef\A^eputs\A^ SDF 








2006/2007 


Key 









PerfcM-mance 



Performance during the Year, Performance Targets Against Actual Achieved 

Area 













1 



Good Corporate 
Governance and 

SDBIP/IDP Objective 

IDP Strategy 

KPI 




Consolidated monthly targets and annual actuals 

Public 









Participation 




Unit of 




Motivation 





measurement 

ih* 

Q) 

00 

1- 

ns 









4-* 

c 

o 

E 

rH 


Actual 



To improve 

Maintain and 

12 monthly 

Number of 


12 

12 

All the 12 reports were submitted departmentally. 


performance 

audit 

reports 

reports 




• These reports contained progress achieved against 


accountability by all 

performance of 

submitted by 

submitted 




targets set in respective departmental SDBIPs. 


Departments of the 

all senior 

HODS. 





• Other achievements were also reported in these reports 


District Municipality 

managers on a 






that were part of operations in departments. 


on an annual basis. 

consistent basis. 






Future reports should contain attachments in respect of 
products that were achieved 
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Review of policy 

and related 

performance 

information. 

Reviewed 

information as 

prioritised 

1 


The review of the performance management information was 
not achieved because we had anticipated that the policy 
would have been cascaded down to the rest of the staff by 
the end of the year. 

12 monthly 
management 
meetings held 
prior to 

submission of 

monthly reports. 

Number of 

management 
meetings held 

12 

7 

7 monthly meetings were convened for the discussion of 
monthly reports. 

• There were other meetings that were also held prior to 
mayoral committee meetings to discuss items for the 
meeting. 

• There were also urgent and necessary meetings which 
were held especially when information is required by the 
province and our internal auditor. 

4 quarterly 
reports 
generated 
by 

mm's office 

Number of 

reports 

generated 

4 

3 

Two quarterly reports were developed for the whole year 
excluding the annual performance. 
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1 six 

monthly 

report 

compiled. 

Council 

Resolution 

1 

1 

A six monthly report was submitted to council in a January 

2010 meeting. 




Compile an 

annual 

performance 

report 

Annual report 
compiled 

within the 

stipulated legal 
period 

1 

1 

All departments in the municipality compiled respective 
annual reports for submission to Office of the Municipal 

Manager as per the memorandum issued for their attention. 

This submission is a culmination of that process. 




Unqualified 

audit 

opinion 

Unqualified 
audit opinion 

Unqualified 

audit 

opinion 

Unqualified 

audit 

opinion 

Unqualified audit opinion. 


To promote and 
enhance public 
participation in all 
municipal related 
programmes. 

Identify and 

involve all 

stakeholders in 

the decision 

making 

processes of the 
municipality. 

Attendance lists 

of at least 3 IDP 

Representative 
Forum meeting 

3 Attendance 

lists 

3 

2 

A representative forum was called in March 2010 as well as 

May 2010 where the draft IDP/budget was discussed. 
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Training of all 

ward councilors 

in IDP and 

budget 

processes 

Attendance list 

of ward 

councilors 

trained. 

Awarding 

ceremony 

1 

1 

Training for the last financial year was not dedicated to issues 
of ward councilor training. 

• Advanced minute taking training was however provided 
to councilors in the municipality. 

Engage all 
municipal 

stakeholders in 

the revision of a 

district IDP 

1 credible IDP 

Council 

resolution on 

adoption of a 

credible IDP. 

1 

1 

A council meeting was held in May 2010 where the IDP was 
approved by council. 

Review 

functional 

structures to 

assist in the 

planning of 
municipal 

programmes. 

3 Forum 

meetings held 

Number of IDP 

Rep forums 

held 

4 

2 

A draft process plan was submitted to Mayoral committee 
with a number of recommendations including a number of 
structures that must assist in the review process: 

• IDP Representative Forum and their responsibilities. 

• IDP Steering Committee and their responsibilities. 
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Develop and/or 
review nnunicipal 
policies for an 
improved regulatory 
environment. 

Prioritize review 

of existing 
municipal 
policies. 

1 policy 

Signed contract 

with a service 

provider 

1 

4 

All our financial policies which formed part of the GRAP 
implementation were reviewed: 

5. Accounting policy 

6. Asset Management policy 

7. Budget policy 

8. Investment policy 

All the above policies were drafted by MRL as part of the 

GRAP conversion exercize. 

Ensure regular 
accountability for all 
municipal assets. 

Develop and 
submit quarterly 
update of all 
municipal assets 

and values. 

Quarterly asset 
management 

reports 

4 asset 

management 
reports signed 
by CFO 

4 

4 

Asset verification was done on a monthly basis. 

In most instances, assets could be logged into the register 
after each purchase. 

Updating of the asset register was part of the physical asset 
verification process which was done by the Asset 

Management person in consultation with the service provider 
representative. 
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To promote 
intergovernmental 
relations in the 
district with other 
stakeholder 
committees and 
forums 


Facilitate 4 quarterly 

holding of at meetings 

least 4 Mayoral 
Forum meetings 
per annum. 


4 meeting 

reports 

developed 


4 


0 


The meetings did not take place as a result of poor 
attendance by other stakeholders. There were continuous 
postponements when they have to sit. 

• In June 2010 Lejweleputswa District Municipality's 
Stakeholders' Forum was established to coordinate all 
governmental departments with a view of providing 
coordinated services to the communities in the district. 
The Executive Mayor is the convener of the forum and 
other stakeholders are local municipalities, departments 
of Home Affairs, Social Development, South African 
Security Service Agency(SASSA), Correctional Services, 
Post Office of South Africa, Education and COGTA) 
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Facilitate 

holding of at 

least 4 

Speakers' 

Forum meeting 

per annum. 

4 quarterly 
meetings 

4 meeting 

reports 

developed 

4 


No meeting for a meeting. 

Facilitate 

holding of at 

least 4 

Municipal 

Managers' 

Forum meeting 

per annum. 

4 quarterly 
meetings 

Number of 

reports 

developed 

4 

0 

These meetings did not sit. There were new initiatives on the 
part of COGTA to ensure that an IGR forum is established to 
ensure that all Municipal Managers can discuss issues. 

Facilitate 

Development 
Forum meetings 

Quarterly 

meetings 

Number of 

reports 

developed 

4 

4 

The LED forum meetings were held as required. 
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Coordinate 

customer 

services needs 

of the district 

through 
attending the 

Provincial Batho 

Pele Forum 

Monthly reports 

Number of 

meetings held 

12 

12 

All twelve meetings were held during the financial year. The 
customer care activities were accomplished without a 
dedicated budget. The meetings included a training for front 
line staff during the year which was held in a all our local 
municipalities with the assistance of the provincial Batho Pele 

office. 


Facilitate 

holding of 4 

quarterly 

meetings 

Quarterly IGR 
report 

Number of 

reports 

developed 

4 

0 

No dedicated IGR meeting was held. 

There were other IGR related meetings that were held in 
order to discuss issues of intergovernmental relations 
including the 2 day session with both provincial and national 
COGTA on Municipal Turn-Around Strategy meetings. 

• The municipality also hosted the Office of the Presidency 
on three occasions in the year with regard to the 
alignment of the NSDP-PGDS-IDPs of our municipalities. 

To foster an 

integrated 

partnership 

environment for the 

delivery of primary 

health care in the 

Convene 4 

District Aids 
Council sessions 
during the 
2009/2010 
financial year. 

Four session 

held 

Number of 

sessions 

conducted 

4 

0 

No meeting was held 
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district. 

Host HIV/AIDS 

4 sessions held 

Number of 

4 

4 

The four sessions were held as planned. 



training 

per year. 

sessions 



We also celebrated the World Aids Day in partnership with 



workshops in 
association with 
the Department 
of Health in the 

district. 


conducted 



provincial government at Zuka Baloyi Stadium. 
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To conduct 

awareness 

campaigns on issues 
related to gender 
and disability 

To conduct 

awareness 

campaigns 
throughout the 
district with 
involvement of 

other relevant 
sectors in the 
province. 

Progress reports 

per quarter 

Number of 

reports 

developed 

4 

4 

• A workshop was held in partnership with Damelin to 
enhance women empowerment by the end of August 

• Celebrated 16 Days of activism by embarking on a march 
to raise awareness to the fight against women and 
children abuse. The march took place at Ventersburg as 
the level of human trafficking and women and child 
abuse has been high there. 

• We also celebrated International Day for Disability held 
Mokgwabong High School in Thabong on the 3*^^ 

December 2009 in partnership with provincial 
department of Social Development. 

• The Executive Mayor celebrated with 350 orphans from 
all 5 local municipalities and gave out vouchers to the 
value of R300, 00 to each child at Mimosa Park, 

Odendaalsrus. 
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Mundpcd 

Financial 

Viabililyand 

Management 

SDBIP/IDP Objective 

IDP Strategy 

KPI 

Consolidated monthly targets and annual actuals 

Unit of 

measurement 

12 Monthly 

targets 

Actual 

Motivation 

To perform a high level 

assessment of financial 

management and financial 

risk 

To ensure performance of 

risk based internal 

financial audits with 

corrective governance 
procedures 

AFS and budget 

GAMAP/GRAP 

compliant 

Quarterly reports 
generated 

4 

4 

MRL has been contracted to convert 

our financial system to be GRAP 
compliant. 

Their payments follow a schedule of 
product deliverables. Quarterly 
reports have thus been developed in 

terms of the conversion. 

Review of financial 

policies 

Annually 

1 

1 

The following policies have been 

reviewed and submitted to council 

for approval: 

• Accounting policy 

• Asset Management policy 

• Budget policy 

• Investment policy 
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Training in 
GAMAP/GRAP and 

the MFMA 

Number of 

officials trained 

4 

4 

The CFO and Accountant have 

completed the Certificate 

Programme in Management 
Development for Municipal Finance 
(CPMD-MF). 

Four finance interns have also been 

roped in. 


Availability of 

annual financial 

statements 

Set of financial 

statements 

available 

1 

1 

This has been done in terms of the 

IMFO standard. Conversion is 

however in continuing. 


Budget compiled 
according to all 
relevant legal 
requirements 

% compliance 

100% 

100% 

The budget timeline was tabled in 

council on time and submitted to 

treasury for the 2010/11. 

Budget for the 2010/11 was 
submitted to council on the 9^^ April 
2010 due to resignation of the 

Executive Mayor as well as the 
appointment of the new Executive 
Mayor. 
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Coordinate compliance 

with MFMA 

Submission of AG's 

final report for 
incorporation in 
annual report for 
2008/9 

Audited financial 

statements 


1 

As part of the time frame provided 
for the finalization of annual report, 

the AFS were submitted to Office of 

the AG within the required time; 31 
August 2009. 

Render technical support 

services to Local 

Municipalities 

Compilation of s71 
and 72 reports and 
compliance with 
MFMA, 2003 

Number of visits 

done 

8x3 

96 

visits 

• The trips were undertaken to 
Tokologo and Masilonyana Local 
Municipalities at the time when 
we were providing assistance to 

them. 

• Provided particular assistance in 
terms of vote restructuring 

• Provided training to 7 Tokologo 

and 5 LDM staff members. 

• Assisted Masilonyana with 
training on customer care officer 

and revenue enhancement 

• Assisted in facilitating meetings 
with service providers on the 
possible connection of the three 
Tokologo Offices. 
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Ensuring that proposals, 
quotations of between 0- 
R200, 000 are dealt within 
14 working days. 

Number of 

quotations 
responded to 
within the required 

timeframe 

Number of 

payments made 



There have been general 
improvements regarding payments 
invoices within the required 14 days. 

The response in terms of compliance 

to the time frame is 100% of 

payments made within the 14 days. 



Ensuring that tenders of 
R200, 000 and above are 

dealt with within 30 

working days. 

Number offenders 

responded to 
within the required 

timeframe 

Number of 

payments made 



There has been a 100% payment to 
tenders issued following their 

schedules of deliverables and 

outputs presented for payments. 

Locsd Econonic 
De\relopment 

SDBIP/IDP Objective 

KPI 

Consolidated monthly targets and annual actuals 

Unit of 

measurement 

12 monthly 

targets 

Actual 

Motivation 
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To promote tourism 

Renovate the identified 

Functional lodge 

4 

4+ 

A broader consultative forum was established 


support in the district. 

structure in Masilonyana 

and museum 



for ensure that the project succeeds. There 



and grade guest houses 




were meetings where the stakeholders 

attended. 







There was also a technical committee that 

coordinates the project and that sits on a 
monthly basis or earlier when there are 
urgent matters to discuss. 







Therefore, there were more than twelve 
meetings held for this project in the financial 
year under review. 







The first phase of the beneficiary house was 
built and stakeholders were busy finalizing 
transfer of the title deed to the surviving 
family members. 
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Resuscitate the Tikwe 
lodge Jazz festival in Easter 


Promote and 
market the event 


4 


4+ 


Although there were four quarterly reports 
planned, these did not take place in the 
quarterly but were arranged prior to the 
event taking place. 


A project steering committee was established 
whose duration lasted immediately after the 
event was held. 


Additional meetings were held with service 
providers and as well to ensure details of the 
project were discussed. 


Convening 
stakeholder 
meetings for 
preparation of 
tourism month 
activities 


14 


14 


Tourism month activities were held after 
successfully convening meeting in 
consultation with the Free State Tourism 
Authority. 


The event was held throughout the month in 
identified places in the province. 


Gospel and choral groups from all 5 local 
municipalities took part in the festivities and 
some money was allocated for their 
development. 


The last leg of the event was held in the 
district, Drive-In, Riebeeckstad-Welkom. 
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To provide financial and 
related support to LDA for 
creating conducive 

environments for more 

investment and 

employment 

opportunities. 

Secure funding to 
sustain the entity 

4 

4 

The Acting CEO, Head of department for LED 
and Planning has been providing information 
to stakeholders on issues relating to the 

agency. 

He has been the contact person regarding 
process of securing funding from IDP and 

DBSA throughout the last financial year. 

An amount of R2, 6m has been set aside by 

IDC to help with the creation of skeletal staff 
for the agency as well as ensuring that the 
agency starts to function. 

Adverts were issued for the skeletal staff to 

man the offices still to have been identified. 

Also requests for availability of people for 
board membership were made and responses 
were received by the Corporate Services 
department. 


To establish partnerships 
with other economic 
players to grow the 
economy 

To facilitate the 

establishment of essential 

oils project in the district 

Functional project 

4 

0 

No meeting was held for this project. 
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Municipal 
Transformation 
and Institutional 
Development 



Source funding for the 

NDPG to be 

4 

0 

No money has been secured for the 


improvement and 

secured 



programme. The project was suspended at 


sustainability of our 




the time when the Presidency subjected 


neighbourhoods 




programmes to internal scrutiny and we were 
informed that funding suspension would be 

lifted in due course. 


SDBIP/IDP Objective 

Strategy 

KPI 

Consolidated monthly targets and annual actuals 




Unit of 

measurement 

12 

monthi 

Actual 

Motivation 
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To target and improve 

needed skills of identified 

stakeholders in the 

district for improved 
service delivery within the 
municipal jurisdiction. 

To identify and allocate 
bursaries to indigent and 
deserving pupils to study 
at tertiary institutions. 

Provide assistance 

to existing students 

Number of 

students 

allocated 

bursaries 

20 

20 

Adverts for the mayoral bursary 
were done in three regional and 
provincial print media. A meeting 
with all youth development 
officers in local municipalities was 

held to conscientise them about 

the bursaries and the process 

that will be followed to award 

bursaries to prospective students. 







Thirteen students received 

bursaries for the financial year. 







There are continuing students 

who still benefit from the 

allocation on condition of 

academic performance and 

continued financial need. 


To encourage wards for 
improved service delivery. 

Award certificates 

issued 

A successful 

award ceremony 

1 

1 

An award ceremony was held in 

Ferdi Meyer Hall where wards 
were presented during the award 

ceremony. 
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To conduct district wide 

skills audit for determining 
a range of available skills 
and areas that poses 
developmental gaps in 
order to provide necessary 

remedial alternatives. 

Skills Audit Report 

Skills Audit Report 

delivered 

1 

0 

The skills audit was not done as 

required. 

To develop and sustain a 
conducive working 
environment for all staff 

members in the 
municipality 

To implement 
employment equity 
targets of the municipality. 

As per the set 
target 


As per 

target 

As per 

target 

Targets are considered when 

recruitment is made to certain 

positions in the municipality. 

The municipality is sensitive to 
issues of gender and equality 
with regard employing of 
designated groups of qualified 
people. 

To provide financial 

assistance to internal staff 

for further training 

purposes. 

10 members of 

staff assisted 

financially 

5 new members 

assisted 

financially 

5 

5+ 

More than 5 staff members were 

assisted during the last financial 

year. 
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The project was almost 90% 
complete towards the financial 
year end. 

This translates into the fact that 
roofing has been put on but the 
contractor was finalizing final 
touch ups. 

Glazing was completed during the 
last financial year. 

The process was started with 
consultation with ICASA in order 
to comply with the requirements. 

There was no progress achieved 
in the project during the financial 
year. 


Finance 

and Admin 

Other 

Administrati 

on(Procure 

ment) 


Improve 
municipal 
network speed 
to category 6. 

Project 

implemented and 
working 

Proof of 

purchase 

1 

1 

Project consisted of the re 
cabling of the entire main 
building. Project completed 
end September 2009. 









The project was completed in 
September 2009 at a cost of 
R82, 939.98 


To facilitate the 
establishment of an 
effective communication 
with stakeholders in the 
district. 


To expand the office 
building to accommodate 
the archive section of the 
municipality 


To establish a community 
radio station in the 
district. 


Project progress 
report 


Quarterly Progress 
reports 


Quarterly 
progress reports 


Number of 
progress reports 
submitted 
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Basic Sen/ice 

Detiveryand 

infrastructure 

Investment 

GFS 

Function 

GFS Sub- 
function 

SDBIP/IDP 

Objective 

IDP STRATEGY 

Key Performance 

Indicator 

Consolidated monthly targets and annual actuals 

Unit of 

measurement 

12 

monthly 

targets 

Actual 

Motivation 

Water 

Water 

Distribution 

To provide 

technical and 

related 

infrastructure 

support to local 
municipalities 
for improved 
service delivery 

To assist 

Tokologo Local 
Municipality in 
the provision of 
potable water 

for its 

community. 

Quarterly project 

report 

Number of 

reports 

4 

4 

4 quarterly reports submittei 

LDM fulfill the role of 

facilitation, coordination and 
support on this multi-year 
project. Major developments 
took place around technical 
reports, bid documentation, 
following offender processe: 
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Improve 

logical 

security. 

Project 
implemented 
and working 

Proof of 

purchase 

1 

1 

The project consisted of the installation of a 
domain server, back up facilities, uninterrupted 
power supply. General upgrading of the compute 
room which included a higher capacity air 
conditioner, replacing carpet with tiles and 
painting of room was also concluded. The project 
was completed in June 2010 at a consolidated cos 
R408, 429.31. See picture below: 










To facilitate 

and 

upgrade 

existing 

access roads 

in the rural 

and farming 

areas of the 

district 

Establishing a 
plant. 

Progress reports 

4 

4 

Road construction machinery has been 
distributed to all Local Municipalities in the 
district area and has completed the full 
operational cycle. 63.6 km of roads have been 
graded in the farming area of Matjhabeng. 
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To construct 

road 12/4 

and 

stormwater 

in Thabong 

Progress 

towards 

completion 

Progress report 

4 

4 

The area Thabong (T14/2) is having the RDP 
houses built in the low lying area which has 
serious storm water problems. Under the rainy 
seasons, water flows into those houses leaving 
the community without any accommodation 
alternatives. Storm water infrastructure is not in 
place hence the flooding. Roads and storm water 
management is the short and long term solutions 
to the problem. This project consist s of the 
construction of a 290 m paved top road and 

320m storm water channel. The project started 
June 2009 and was completed October 2009. 

To construct 

access road 

to Phumlani 

cemetery in 
Thabong 

Progress 

towards 

completion 

Progress report 

4 

4 

The new entrance/ exit road to Phumlani 
cemetery project was identified due to high 
traffic volumes during funerals. To overcome the 
situation another entrance had to be 
constructed. The project consists of the 
construction of a 900 m paved top road which 
commenced May 2010 and was completed 
during November 2010. Phase 2 of the road will 
follow in the 2010/2011 financial year. 


319 




To construct 

access road 

to 

Kutiwanong 
cemetery in 

Odendaalsr 

us 

Progress 

towards 

completion 

Progress report 

4 

4 

This road is a dirt road and it is inaccessible 
during wet weather. The construction consists of 
paved top road which will be done on EPWP 
basis. 22.5% of the project cost has been used in 
the last financial year. 

Grading of 

rural roads 

in the 

district 

Distance of road 

graded 

Progress report 

4 

4 

63.6 km of roads have been graded in the 
farming area of Matjhabeng. Progress reports 
have been submitted as part of the monthly and 
quarterly reports. 

Upgrade 

and 

construct 

street 

networks 

within 

Matjhabeng 

Local 

Municipality 

Number of 

kilometers of 

road networks 

upgraded 

Quarterly 
progress reports 

4 

4 

Road construction machinery has been 
distributed to all Local Municipalities in the 
district area and has completed the full 
operational cycle. 63.6 km of roads have been 
graded in the farming area of Matjhabeng. 
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To foster 

integration 

in the 

delivery of 
primary 

health care 

in the 

district. 

To provide continuous 
support to LMs in the 
eradication of buckets by 

the end of 2010. 

Quarterly progress 
reports 

Number of 

remaining buckets 

eradicated 

4 

4+ 

6 Bi - monthly meetings attended in 
facilitation, coordination and support role. 
Project is ongoing. Challenges vary from 
hard rock, poor performance and cash flow 
problems. Municipalities are reluctant to 
provide progress reports to provincial MIG 

offices. 

To conduct 

awareness 

campaigns 

on ravages 

of fire in the 

district. 

To conduct workshop on 

fire awareness 

campaigns in the district. 

Attendance list 

Number of 

awareness 

campaigns 

conducted 

2 

2 

Done 

To purchase two (2) 4*4 
fire fighting vans. 

Delivery note 

Quantity of 

deliverables 

2 

0 

Not done 

To purchase rescue 
equipments 

Delivery note 

Quantity of 

deliverables 

1 

0 

Not done 


321 


To monitor, 

enforce and 

reduce 

incidences 

of non- 

compliance 

with 

environmen 

To take samples and 

issue certification in all 

identified food selling 

outlets 

Quarterly progress 
update provided 

Number of samples 

taken 

4 

4+ 

Milk sampling run took place during the 
financial year. 10 milk samples have been 

taken. 

tal health 

policies and 
Regulations 

To take random samples 
of potable water sources 

in the district. 

Quarterly progress 
update provided 

Number of samples 

taken 

4 

4 

The department has undertaken 4 drinking 
water samples throughout the year at 
various water resources including schools. 


To conduct awareness 

campaigns on 

environmental health 

issues. 

4 awareness 

campaigns held in 
the year. 

Number of 

awareness 

campaigns 

4 

4 

Both food and water inspections were 
conducted as part of the awareness 
campaigns on environmental health. 


Establish a 
Disaster 
Management 
Centre for the 
District. 


To complete the 
infrastructure aspect 
of the centre. 


Quarterly progress 
reports 


Number of reports 
developed 


The completion of the District disaster 
management centre was scheduled to be 
completed by 30 June 2010 but delays have 
resulted in the project to be completed in 
September 2010. See picture below. 
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To provide 
emergency 
relief for 
distressed 
and indigent 
families 


Avail funding for: 


Progress report on 


Number of reports 


4 


• Food relief. 

• Blankets and 
clothing 

• Repairs of 
structural damage. 


a quarterly basis. 


developed 


during 

disaster. 


4 


Disaster relief assistance was 
reported victims. 


Reports that were submitted 
year included information on 
relief where it happened and 
assistance given. 


given to all 


during the 
emergency 
the kinds of 
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To develop and 

maintain a 

comprehensive public 

awareness and 

community 

participation 

programme 

2 awareness 
campaigns to be 
held for the year 

Number of 

campaigns held 

2 

2+ 

Booklets were distributed at both 

Kutiwanong and Mannies taxi rank during 

June 2010. 

Both the Manager Disaster and Officer as 

well as the Provincial Coordinator were 

actively involved at the Venue Operation 
Centre for Road Security for the entire Free 
State province, held at the South African 

Police Offices in Thabong, Welkom from the 

11 June to 5^^ July 2010 and it was required 
of all stakeholders like SAPS, Provincial 
traffic. Emergency Medical Services and 
Disaster Management to man the VOC 24 
hours a daily. 

The unit participated in the jamboree that 
was conducted in Virginia High School 
where 1012 children took part. 

Participated in the Agri Free State fire 
information day. 

Initiated and coordinated a risk mapping 

session for the FPAs and other stakeholders 

that fight fire. 
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Promote 

participation 
of youth in 

different 

sporting 

activities in 

the district. 

Coordinate successful 

implementation of the 

OR Tambo Games. 

Successful event 

held 

Attendance lists 

1 

1 

The Games were held in October 2010 and 

the event was a success 

Organize sports 
seminars to identify 

talent within the 

district. 

Hold 4 soccer 

training sessions 

per year. 

Register of 
participants 

4 

1 

Lejweleputswa Sport Council was 
established on the 4*'' October 2010. 

Provide additional 

funding for the 

establishment of a 

High Performance 

Centre in the District. 

Attend all 

convened meetings 
for this purpose. 

Proof of funding 

made for the 

project 

1 

1 

The Department of Social Services and 
Matjhabeng Local Municipality were 
involved in meetings with the Department 
of Sports, Arts and Culture in the province 
through the project steering committee. 

A service level agreement for the 
implementation and payment of 
contributions towards the projects was 
signed with respective participants in the 
project. 
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